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This is the Human Resources for Health (HRH) Bi Annual report for the period of
October 2012 to March 2013. The main purpose of the report is to provide up to
date, timely and accurate HRH information to key stakeholders to inform decision
making in policy and planning. The report which was supposed to be produced
in April 2013 was deliberately delayed to enable it to provide an updated HRH
status after the national wide recruitment exercise.

This Bi Annual report therefore presents the highlights of the national recruitment
exercises including the process, achievements lessons and recommendations.
These are presented in the first section of the report. In the second section,
the overall HRH status after the recruitment including the status by district is
presented. The third section presents the current staff accommodation status in
terms of numbers and state of repair an emerging topical issue worth investing
in at this stage if the recruited health workers are to be retained especially in the
HCIVs and HCIIIs.



SECTION 1:

NATIONAL HEALTH WORKER
RECRUITMENT - THE PROCESS
AND KEY ACHIEVEMENTS
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INTRODUCTION

Staffing levels in the health sector have persistently been low with the proportion of approved
positions filled ranging from as low as 48% in 2009 to 55% in 2012 at district level. Further
it was noted that of the filled postions most were of support staff especially nusing assitants
leaving high vacancy rates in all districts for professional health workers. The low staffing
levels coupled with low staff retention and motivation, poor performance, high absenteeism
rates and inequitable distribution of available health workers contributed to a reduction in
utilization of health services and subsequently poor health indicators.

Conizant of the fact that a well performing health workforce is critical for the attainment
of HSSIP outputs and targets, in Septmber 2012, the MOH after wide consultations with
different stakeholders submitted a memo to Cabinet requesting Cabinent to address the
HRH crisis. The memo presented by the then Minister of Health Hon. Dr. Christine Ondoa
sought Cabinets decision on increasing the number and improving the quality of HRH to
deliver the needed health services in Uganda. Specifically in the memo, the MOH among
others requested government to address the HRH crisis urgently by recruiting additional
health workers to mitigate the challenges of understaffing both at the centre and local
governments. The proposal gained instant support from both the ruling and opposition
legislators. For the next three weeks HRH issues took the center stage of parliament’s
discussions and negotiations between the legislators and the executive. Finally for the first
time in nearly fifteen years the government of Uganda approved a national wide recruitment
of health workers for HCIIIs and HCIVs. The announcement was made on September 25, 2012
when the Prime Minister and Leader of Government Business in Parliament, Rt. Hon. Amama
Mbabazi said "I am happy to inform you and this August House that we have managed
to struggle and get sufficient funds to embark on the recruitment of a total 6,172 health
personnel at health centre IlIs and IVs."

Although the approved number of health workers to recruit was 6, 172 the actual need
for the targeted health units at the time of the recruitment was determined to be 10,210
excluding support staff. The main objective of the recruitment was to recruit a total of 10,210
health workers for HCIIIs and HCIVs.

THE RECRUITMENT PROCESS

The recruitment process was steered by a multi sectorial National Recruitment Task Force
appointed by the Permanent Secretary Ministry of Health and chaired by the Director
General of Health Services. Members of the task force who were selected from the different
ministries and partner organizations are in table 1:



Table 1:

Members of the National Recruitment Task force

Name

Title

Organization

Dr Jane Ruth Aceng

Dr Isaac Ezati

Dr Francis Mwesigye
Runumi

Mr. Charles Twinomugisha

Mr. Patrick Mpiima

Dr Katumba Gubala

Dr Jackson Amone

Ms. Savia Mugwanya

Mr. Godwin Kakama

Mr. Sam Eitu

Ms. Juliet Kyokuhaire

Mr. Rogers Enyaku

Mr. Tom Aliti

Mr. Francis Ntalazi

Ms. Edith Kusasira
Mr. Badru Buyondo
Mr. Louis Tugume

Dr Vincent Oketcho
Dr Grace Namaganda

Ms. Sarah Murungi

Director General Health Services

Director Health Services (Planning and
Development)

Commissioner Health Services
(Planning).

Commissioner Boards

Registrar

Registrar

Assistant Commissioner Health Services
(Clinical Services)

Assistant Commissioner Human
Resource Management - Payroll

Assistant Commissioner Budget Policy

Principle Personnel Officer

Senior Economist

Ag. Assistant Commissioner (Budget
and Finance)

Principle Finance Officer

Assistant Commissioner Human
Resource Management

Principle Personnel Officer
Senior Personnel Officer
Personnel Officer

Chief of Party

Deputy Chief of Party
Senior Advisor (HRM)

MOH
MOH

MOH

Health Services Commission

Allied Health Professionals
Council

Medical and Dental
Practitioners Council

MOH

Ministry of Public Service

Ministry of Finance Planning
and Economic Development

Ministry of Local Government

Ministry of Finance Planning
and Economic Development

MOH

MOH
MOH

MOH
MOH
MOH
Uganda Capacity Program
Uganda Capacity Program
Uganda Capacity Program

The task force met fortnightly to discuss progress, address challenges and provide overall guidance
to the recruitment process. The task force reported to the MOH Top Management on a weekly
basis and to the Health Services Committee of parliament every month. The Human Resource
Division of the Ministry of Health with support from the USAID funded Uganda Capacity Program
provided the secretarial support to the task force.

Through the task force a number of undertakings were made and accomplished. They include;

1. Developmentand submissionto parliament of the implementation plan for the recruitment.
This was a requisite made by the Prime Minister and Leader of Government Business in
Parliament, Rt. Hon. Amama Mbabazi when he announced the approval of 49.5 billion
shillings for recruitment.
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2. Extension of deadline for receiving applications to enable Health Professional councils
register eligible health workers

3. Guidance on how to handle registration and licensure issues aimed at reducing forgeries
4. Development/review and dissemination of recruitment guidelines to be used by DSCs

5. Review and approval of district budgets to cater for the recruitment costs.

6. Guidance on the recruitment of health workers deployed by MOH

7. Preparation and submission of the supplementary wage budget request for district to the
Ministry of Finance Planning and Economic Development (MOFPED).

8. Provision of continuous technical support and communication to the districts via email
and telephone

9. Supervision and monitoring of the Computer Aided Shortlisting training in districts.
10. Assessment of the functionality of DSCs in 104 districts

11. Provision of overall technical support , supervision and monitoring of the recruitment
exercise

12. Lobbying for retooling of DSCs and as a result Uganda Capacity program provided
computers and UPS's to 16 districts

KEY HIGHLIGHTS OF THE RECRUITMENT PROCESS

Consultative meeting with Local Governments

The MOH in collaboration with central ministries and partners called a one day planning meeting
with CAO, Secretaries / Chair persons DSC, PPOs and DHOs. Among others, the objective of the
meeting was to review and finalize the district recruitment plans for HC IVs and HC IIIs as well as
agree on how to manage the mass recruitment exercise. Attendance to the planning meeting was
99% with all the districts in attendance with the exception of Nakapiripirit district.

The meeting was facilitated by the MOH (PS, DG and Director planning), Chairperson of the HSC,
MOLG (Representative of the PS), MOFPED and MOPS. Discussions were candid and constructive.
The meeting mood was jovial and collaborative.



Some of the participants at the meeting

Some of the facilitators at the meeting
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Key actions agreed upon during the stakeholder planning meeting included:

1.

Running a joint advert for the recruitment.

The centre to provide overall guidance to the recruitment process including conducting
monitoring visits to the districts

Health workers deployed in the districts by MOH to be encouraged to apply. Districts
were requested to give these health workers priority in the recruitment process if they met
the performance expectations and minimum qualification for the vacant positions.

As part of the motivation strategy, districts would promote existing health workers that
met the requirements for the senior positions advertised and the gaps created though the
promotions would then be filled using the order of merit list.

For districts that had recruited health workers but had no wage it was agreed that these
would be accessed to the payroll together with the newly recruited health workers.

To expidete the process, the funds for the recruitment exercise are appropriated under the
MOH for onward disbursement to the General Find Accounts of the respective districts.

By the end of the meeting the recruitment plan had been finalized and the stage was set for

running the joint advert. Below is a summary of the reviewed recruitment plan.

1F1:1»2 8 Reviewed recruitment plan by post

Post NO. TO RECRUIT GRAND TOTAL PAY ( JAN - JUN 2013)

1 | Senior Medical Officer 152 2,280,000,000
2 | Medical Officer 212 3,180,000,000
3 | Senior Clinical Officer 505 3,356,294,640
4 | Clinical Officer 580 2,735,106,000
5 | Anesthetic Officer 184 867,688,800
6 | Anesthetic Assistant 268 797,630,712
7 | Senior Nursing Officer 177 834,678,900
8 | Enrolled Nurse 1887 5,616,153,558
9 | Enrolled Midwives 1393 4,145,893,962
10 | Lab. Technicians 751 3,541,490,700
11 | Lab. Assistants 484 1,603,034,136
12 | Nursing Officers — Nursing 595 2,805,841,500
13 | Nursing Officers — Midwifery 245 1,155,346,500
14 | Public Health Nurse 183 1,216,241,424
15 | Ophthalmic Clinical Officer 162 763,943,400
16 | Health Inspector 160 754,512,000
17 | Dispenser 183 862,973,100
18 | Public Health Dental Officer 101 476,285,700
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Post NO. TO RECRUIT GRAND TOTAL PAY ( JAN - JUN 2013)

Assistant Entomological
19 | Officer 114 537,589,800
20 | Nursing Officer (Psychiatry) 124 584,746,800
21 | Assistant Health Educator 140 660,198,000
22 | Theater Assistant 234 775,020,636
23 | Enrolled Psychiatric Nurse 143 425,601,462
24 | Cold Chain Assistant 165 491,078,610
25 | Stores Assistant 126 224,828,352
26 | Accounts Assistant 115 380,886,210
27 | Health Assistant 430 1,279,780,620
28 | Health Information Assistant 418 1,244,065,812

Total 10,231 43,596,911,334

The reviewed recruitment plan put the need for health workers at 10,231 with a wage requirement
of 43.6 billion for estimated six months that they would be paid. These vacancies were advertised
and subsequently the recruitment exercise commenced.

SUMMARY OF THE RECRUITMENT PROCESS

The recruitment exercise entailed the following activities: advertising, receiving applications,

shortlisting, interviewing, making job offers and reporting to work. The progress of these steps is

summarized in the figure below:

J T8 Hl Summary of the recruitment process

40,000
35,000
30,000
25,000
20,000
15,000
10,000

5,000

Summary of the recruitment process

37,305
24,266
18,468
10,210 10,663
' ' N -7’211
No. Applications Applicants Applicants No passed No. offered Reported to
advertised received shortlisted interviewed interviews the job work

The advert and overall response

The advert was run in both the Monitor of 19" October and the New Vision of 22" October 2012.
The advert was further posted on notice board of districts and MOPS, HSC, MOLG and MOH as
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well as the websites of the relevant ministries and the HSC. Although the national target was to
recruit a total of 6,172 health workers, 10, 210 vacancies were advertised based on actual need.
A total of 37,305 applicants were received and of these 24,266 were short listed representing
65% of the applicants. The key cadres that had higher chances of not meeting the short listing
criteria included: Stores Assistants, Public Health Nurses, Cold Chain Assistants, Health Information
Assistants and Ophthalmic Clinical Officers. The reasons for not not meeting the short listing
criteria included:

1. Lack of or non-presentation of valid registration and licensure
certificates

2. Forged academic papers which is rampant in the sector
3. Training in health institutions which are not officially recognized and

4. Applying for positions for which the applicant did not meet the
minimum qualifications

Receiving applications and shortlisting

In most districts, the short listing was done using the Computer Aided Short listing software to
increase efficiency and objectiveness of the process. Out of the 24,266 applicants short listed,
18,468 (76%) turned up for the interviews. This was mainly due to the fact that many candidates
applied to more than one district. Some of the candidates also failed to turn up for the interviews
because the interviewing process occurred nearly during the same period. The observed low turn
up for interviews could also be attributed to change of mind of applicants after further consultations
about the district where they applied or discussions with friends and family. This mainly affected
Laboratory Technologists, Laboratory Assistants, Cold Chain Assistants and Enrolled Nurses.

The interviews

The interviews were conducted by the respective DSCs or borrowed DSCs from neighboring
districts for districts that had functional DSCs. The DSCs had technical staff sitting on the panels
to make the technical assessments. Only 10,663 (58%) applicants out of the 18,468 that were
interviewed passed the interviews. This was mainly due to poor performance of the candidates at
the interviews despite having the minimum required qualifications. For example there were cases
where some of the applicants could not even express themselves in English let alone respond
logically to the technical questions posed to them. The other rampant challenge experienced
was forgery of academic certificates which on verification during the interviews were confirmed
to be forged. Failure to come with original academic certificates was also another reason why
some of the applicants did not pass the interviews. The cadres that passed the interviews least
were accounts assistants, laboratory assistants, health information assistants, health inspectors
and enrolled nurses.

Making the job offers

8,353 (78%) applicants out of the 10,663 that passed the interviews were offered the jobs they
applied for by the respective DSCs. The discrepancy is due to the fact that in some districts the
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number of applicants that passed the interviews was much higher than the positions available in
the districts. In such cases, the number offered jobs were less than number who passed interviews.
The excess candidates were kept on the merit list and were to be called upon in case any of the
applicants offered the job did not turn up. Cadres in this category included: accounts assistants,
nursing officers midwifery, enrolled psychiatric nurses, senior nursing officers and laboratory
assistants. Also because the recruitment involved promotions, the candidates on the merit list
were to be called upon to fill the vacancies created by the promotions. The merit list is valid for six
months after the interviews.

Reporting to work

86% of the candidates that were offered the job reported to work. Dispensers, nursing officers’
midwifery, Public Health Dental Officers, theater assistants, ophthalmic clinical officers and
anesthetic officers were among the cadres who turned up least. The reception successful candidates
received on collecting their appointment letters, posting to rural health units and the fact that
candidates applied to more than one district contributed to the observed turn up for work after
being offered the job. Lack of accommodation was also reported to have discouraged appointed
health workers from turning up for work.

Importance of induction of newly recruited health workers

Timely induction/ orientation of the newly recruited health workers was reported to improve turn
up since the successful candidates get their key concerns and fears addressed by the district leaders
whose word they trust. For example it is reported that in Kabarole after the orientation more
doctors picked their appointment letters and turned up for work because they had earlier thought
that the enhanced pay of 2,500,000 was a sham since it was not reflected on the appointment
letters given that it is an allowance( allowances are not put in appointment letters).

OVERALL RECRUITMENT RATES BY CADRE

Below is a summary of the recruitment rates by cadre.

IE1 [ HE Summary recruitment rates by cadre

Cadre No. of postions No of postions %
advertised filled
Nurses (all categories) 3,108 2,688 86%
Clinical officers (all categories) 1,254 989 79%
Laboratory technicians and assistants 1,246 905 73%
Midwives (all categories) 1,610 1,067 66%
Other cadres 1,997 1,270 64%
Doctors (all categories) 371 196 53%
Dispensers 179 43 24%
Anesthetic officers and assistants 445 53 12%
Total 10,210 7,211 71%

As noted from the figure the overall recruitment rate for all cadres was at 71% i.e. 7,211 out of
10,210 jobs advertised. It should be noted however that this is based on data received from the
districts at different times starting in March to June. The actual number of staff who reported to
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work therefore could be higher if more health workers reported for work after data had been
submitted.

Nurses, clinical officers, laboratory technicians and assistants had the highest recruitment rates
while anesthetic officers and assistants, dispensers and doctors had the lowest recruitment rates.

EFFECT OF RECRUITMENT ON STAFFING LEVELS AT HCIVS AND HCIIIS

The effect of the national recruitment exercise on staffing levels in HCIVs and HCIIIs was assessed
by comparing the staffing levels in 2012 as per the audit report and the current staffing levels after
recruitment. The results are summarized in the following figure.

[V Effect of the recruitment on staffing levels in HCIVs and HCIIIs

Effect of the recruitment on staffing status in HCIVs &
HCllIs

71%
61% 60%

HC IV

"% Filled 2011 ™ % Filled 2012 ™% Filled 2013

It can be noted that the overall staffing levels at HCIVs and HClIIs improved from 57% in 2012 to
70% after the recruitment. The highest improvement was in HCIIIs which made a 14% increment
moving from 56% to 70%. The overall effect of the recruitment on the overall district level staffing
will be presented in the next section i.e. on district HRH status.

T [V 5Hll Trend of proportion of health workers in post working at the different
levels of health facility
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From the figure it can be noted that over time the trend of health workers working in the targeted
health units ie HCIIIs and HCIVs has been increasing and more significantly after the just concluded
recruitment. The staffing levels for HCIIs have increased albeit slowly from 36% and stabilized at
45%. On the other hand the staffing levels for general hospitals which have been relatively fair and
sable decline by 1% after the recent recruitment a fact attraibuted to the fact that some hospitals
lost doctors to HCIV due to the enhanced pay for doctors at HCIV. The result of this is improved
service coverage in rural areas served by the LLHUs.

SUMMARY RECRUITMENT STATISTICS BY POST

The table below presents the summary recruitment statistics by post. As will be noted in the table
and as has been discussed earlier, recruitment rates were poor for anesthetic assistants, ophthalmic
clinical officers, Public Health Nurses, Anesthetic Assistants, dispensers, theater assistants and
cold chain assistants. On the other hand the recruitment rates were good for laboratory assistants,
enrolled nurses, nursing officers- nursing, clinical officers, nursing officers midwifery and health
information assistants.

11 CE 2 Recruitment statistics by post

Cadre No. No of No. No No. of | Recruitment
Positions | Applications | interviewed | offered | positions rate
advertised received the job filled
1 | Lab. Assistants 502 4,067 1,934 548 513 102%
Enrolled Nurse 1,906 9,706 4,830 1,994 1,811 95%
Nursing Officers - Nursing 610 2,923 1,622 627 573 94%
4 | Clinical Officer 587 2,556 1,478 631 541 92%
5 | Nursing Officers - Midwifery 239 1,071 708 265 214 90%
g | (e e 418 3,330 1132 409 356 85%
Assistant
Accounts Assistant 119 1,658 687 103 101 85%
Senior Clinical Officer 508 1,194 721 550 429 84%
Health Assistant 436 1,479 772 404 357 82%
10 | Enrolled Psychiatric Nurse 144 446 292 120 104 72%
11 | Health Inspector 156 622 362 134 112 72%
12 | Senior Nursing Officer 148 646 291 111 102 69%
13 Ass.lstant Entomological 113 250 137 86 72 64%
Officer
14 | Public Health Dental Officer 99 268 142 78 62 63%
15 | Enrolled Midwives 1,371 2,736 1,499 1,050 853 62%
16 | Nursing Officer (Psychiatry) 123 307 161 83 73 59%
17 | Medical Officer 219 394 242 155 129 59%
18 | Lab. Technicians 744 1,446 775 509 392 53%
19 | Senior Medical Officer 152 163 102 83 67 44%
20 | Assistant Health Educator 138 204 74 63 53 38%
21 | Stores Assistant 129 861 126 53 49 38%
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Cadre No. No of No. No No. of | Recruitment
Positions | Applications | interviewed | offered | positions rate
advertised received the job filled

22 | Cold Chain Assistant 161 209 66 53 46 29%
23 | Theater Assistant 228 252 97 71 62 27%
24 | Dispenser 179 126 61 53 43 24%
25 | Anesthetic Officer 182 123 67 50 36 20%
26 | Public health Nurse 177 140 41 26 25 14%
27 | Ophthalmic Clinical Officer 159 71 24 26 19 12%
28 | Anesthetic Assistant 263 57 25 18 17 6%
Total 10,210 37,305 18,468 8,353 7,211 71%

SUMMARY RECRUITMENT STATISTICS BY DISTRICT

The table below presents the summary recruitment statistics by district. As will be noted from
the table reporting on the recruitment statistics from the Local Governments was not 100% and
this was the case mainly for the municipalities. This means that the actual numbers recruited and
reported to work is actually higher. Nevertheless from the data received it can be observed that
recruitment rates varied from one district to another. Best recruitment rates were observed in
Mbale, Kumi, Moroto, Bukedea, Mpigi, Iganga, Kween, Lira municipality and Mityana.

On the other hand the lowest recruitment rates were observed in Buliisa, Rakai, Nakapripriti, Kabale,
Abim, Wakiso, Mukono and Ntoroko. The picture in these districts could also be different if more

health workers reported for work after the districts had submitted the recruitment statistics.

Table 5:

Summary recruitment statistics by district

1 | Mbale 103 527 323 205 205 199%
2 | Kumi 56 241 166 68 67 120%
3 | Moroto 27 75 69 31 31 115%
4 | Bukedea 55 273 101 58 58 105%
5 | Mpigi 72 406 4 74 74 103%
6 | Iganga 87 383 177 78 88 101%
7 | Kween 94 188 113 88 95 101%
8 | Lira Municipality 2 38 2 0 2 100%
9 | Mityana 143 626 510 156 141 99%
10 | Kiboga 62 136 88 43 61 98%
11 | Kole 62 575 250 69 61 98%
12 | Kayunga 82 311 122 79 79 96%
13 | Jinja 75 394 162 72 72 96%
14 | Mayuge 71 220 115 70 68 96%
15 | Soroti 35 174 0 34 33 94%
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16 | Buikwe 67 394 251 63 63 94%
17 | Kyegegwa 67 303 145 68 63 94%
18 | Dokolo 45 235 143 45 42 93%
19 | Ngora 59 331 0 56 55 93%
20 | Masaka 49 191 153 48 45 92%
21 | Bugiri 73 232 124 68 66 90%
22 | Bushenyi 101 499 169 100 91 90%
23 | Kalangala 79 214 0 94 71 90%
24 | Otuke 56 266 106 50 50 89%
25 | Apac 91 488 212 84 81 89%
26 | Oyam 26 107 58 23 23 88%
27 | Jinja Municipality 33 144 68 29 29 88%
28 | Amolatar 32 91 67 29 28 88%
29 mrr:?ipanty 24 80 60 24 21 88%
=0 i/lotj(r:;clipality el e v el e 88%
31 | Napak 99 342 143 86 86 87%
32 | Amuru 67 236 124 58 58 87%
33 | Gomba 50 123 90 46 43 86%
34 | Gulu Municipality 7 32 24 6 6 86%
35 | Nakaseke 105 394 288 93 90 86%
36 | Butaleja 123 435 233 207 105 85%
37 | Budaka 81 432 205 70 69 85%
38 | Kitgum 47 254 151 44 40 85%
39 msmiipality 46 94 >8 39 39 85%
40 | Mubende 54 154 82 48 45 83%
41 | Luwero 114 563 318 105 94 82%
42 | Bududa 112 202 155 103 91 81%
43 | Keca 370 2,710 1,635 352 299 81%
44 | Bukomansimbi 52 156 107 49 42 81%
45 | Mbarara 101 538 137 36 81 80%
46 | Agago 55 172 134 55 44 80%
47 | Buyende 55 172 82 48 44 80%
= Hjiti)cti)p?ality > Y g 4 4 80%
49 | Pallisa 88 333 98 77 70 80%
50 | Luuka 58 244 107 51 46 79%
51 | Kyankwazi 113 258 173 106 89 79%
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52 | Ibanda 70 199 154 55 55 79%
53 | Kaliro 42 119 79 33 33 79%
54 | Adjumani 91 232 131 71 71 78%
55 | Serere 68 258 135 55 53 78%
56 | Lyantonde 88 344 9 77 67 76%
57 | Maracha 67 317 185 51 51 76%
58 | Alebtong 46 263 60 36 35 76%
59 | Namutumba 29 80 57 22 22 76%
60 mgfﬂr;r;a"ty 33 145 100 26 25 6o
61 | Sheema 70 331 218 57 53 76%
62 | Kibuku 78 250 136 59 59 76%
63 | Kyenjojo 127 436 208 104 95 75%
64 | Rubirizi 59 257 138 47 43 73%
65 | Arua 169 826 338 164 123 73%
66 | Bukwo 88 228 120 65 64 73%
67 | Namayingo 91 309 177 71 66 73%
68 | Kisoro 147 370 220 116 106 72%
69 | Busia 63 156 108 45 45 71%
70 | Lamwo 90 86 124 73 64 71%
nlheiima [ 2l w|  w| w| w|
72 | Masindi 74 224 133 72 52 70%
73 | Kamuli 97 300 208 81 68 70%
74 | Kasese 432 1,086 658 336 302 70%
75 | Butambala 53 137 67 41 37 70%
76 | Kibaale 201 535 313 151 140 70%
77 | Pader 121 510 249 100 83 69%
78 | Ntungamo 109 567 0 73 72 66%
79 | Kapchorwa 47 168 198 37 31 66%
80 | Sembabule 52 106 67 34 34 65%
81 | Kotido 54 92 47 35 35 65%
82 | Kiruhura 152 468 261 109 98 64%
83 | Mitooma 47 223 102 34 30 64%
84 | Kaabong 65 114 62 44 41 63%
85 | Zombo 140 402 153 110 87 62%
86 | Gulu 71 271 151 44 44 62%
87 | Kamwenge 46 88 82 45 28 61%
88 | Nebbi 116 350 182 70 70 60%
89 | Hoima 128 225 158 83 77 60%
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90 | Sironko 97 350 171 77 58 60%

91 | Kabarole 246 628 340 166 147 60%

92 | Kiryandongo 32 112 54 23 19 59%

93 | Buhweju 49 135 66 31 29 59%

94 | Kalungu 102 371 200 80 60 59%

95 | Kanungu 79 271 201 51 46 58%

96 | Amuria 86 301 118 64 50 58%

97 | Moyo 94 173 97 57 54 57%

98 | Kaberamaido 100 434 207 85 57 57%

99 | Manafwa 115 287 101 69 65 57%
100 | Rukungiri 69 327 104 43 39 57%
101 | Bundibugyo 78 132 98 44 44 56%
102 m:ﬂz ?F:;a“'ty 58 83 40 34 32 559,
103 | Amudat 51 83 42 28 28 55%
104 | Tororo 177 369 176 127 97 55%
105 | Nakasongola 75 146 97 47 41 55%
106 | Nwoya 41 215 97 32 22 54%
107 | Katakwi 47 143 75 29 25 53%
108 | Koboko 74 292 169 62 39 53%
109 mzﬁfgg’a“ty 25 136 32 13 13 S0
110 | Lwengo 82 312 144 68 42 51%
111 | Buvuma 24 41 26 12 12 50%
112 | Isingiro 160 575 284 107 75 47%
113 | Yumbe 74 288 191 67 33 45%
114 | Bulambuli 99 345 174 61 44 44%
115 | Ntoroko 43 52 39 20 17 40%
116 | Mukono 55 319 65 21 21 38%
117 | Wakiso 135 1,103 284 75 47 35%
118 | Busia Municipality 12 207 0 4 4 33%
119 | Abim 40 170 84 40 13 33%
120 | Kabale 213 636 326 106 57 27%
121 | Nakapripriti 35 55 27 13 7 20%
122 | Rakai 149 368 188 143 26 17%
123 | Buliisa 39 72 55 26 3 8%
124 | Arua Municipality 14 67 0%
125 Ezz?cai]pality 8 31 15 6 0%
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126 ba::ilfipality g 47 19 14 0%
127 ﬁjﬁfgpanty 15 21 16 14 0%
128 | Lira 46 384 116 40 0%
) m‘:iir;?;ality e . 0%
130 | poncinality 10 9 0%
131 | prunicpality 17 0%
132 E/quk:iz%:lity 1 1 0%
133 m?wzgipanty 22 0%

Total 10,210 37,305 18468 | 8353 7,211 71%

Those with 0% had not submitted their recruitment statistics by the time of compiling the report.

OVERALL CHALLENGES, LESSONS LEARNT AND RECOMMENDATIONS

Failure to attract some cadres of staff

The key challenge experienced during the recruitment was failure to attract some cadres of staff.
Particularly : anaesthetic assistants, ophthalmic clinical officers, Public Health Nurses, Anaesthetic
Assistants, dispensers, theatre assistants , cold chain assistants, midwives, Senior Medical Officers
and Medical Officers.

1. Improve the remuneration of Public Health Nurses given their training levels
and perquisite experience. This will increase enrolment rates into schools
and subsequently the availability and willingness of these cadres to join the
service.

2. Recentralize the recruitment and deployment of doctors to enable limited rural
attachment. This should be coupled up with scholarships for further studies
after 2 years of rural posting.

3. Increase production of anaesthetic officers, ophthalmic clinical officers
dispensers and midwives.

4. Revitalize the training of theatre assistants, anaesthetic assistants and start
training of cold chain assistants.
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Wide spread lack of midwives on the market

Results of the monitoring visits to the districts showed that more than 80% of those who applied,
were interviewed and passed interviews for midwifery positions were comprehensive nurses.
However according to the new scheme of service for nurses that was passed in November does
not allow their appointment for midwifery positions. The scarcity of midwives on the market
is as a result of having stopped the vertical training of midwives in 2006 when the training of
comprehensive nurses started.

This challenge was discussed by the National Recruitment Task force and the MOPS guided that
the ECNs be recruited on a trial basis and redesignated after training in midwifery. The details of
this guidance are in the letter on the next page.
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TELEGRAMS: “ESTABS.KLA”
TELEPHONE: 250534/6

: 250557/8

. 250565

MINISTRY OF PUBLIC SERVICE

FAX LINES : 255463/4 P.O. Box 7003
E-mail: psmps@imul..../ () £ y
IN ANY CORRESPONDENCE ON PMD 10/17/01 THE REPUBLIC OF UGANDA KANMPALA, UGANDA

THIS SUBJECT PLEASE QBDTE ...

16™ April, 2013

The Permanent Secretary
Ministry of Health
Kampala

RE: APPOINTMENT OF ENROLLED COMPREHENSIVE NURSES
AS MIDWIVES

Reference is made to your letter ADM.147/231/01 dated 22" March,
2013 in connection with the above subject.

The Ministry has taken due cognizance of the critical shortage and
urgent need for Midwives across the country, and the fact that several
Enrolled Comprehensive Nurses were recruited by District Servnce
Commission as Mid Wives to mitigate the shortage.

In a bid to harmonize the above decision with the requirement of
Circular Standing Instruction No.4 of 2012, concerning the Schemes
of Service for the Nursing Cadre, you are guided as follows:

1. All Enrolled Comprehensive Nurses recruited as Midwives by
District Service Commissions should have their probationary
appointment letters withdrawn and the relevant District Service
Commission Minutes be rescinded. Instead they should be
offered appointment on trial basis for 3 years, in line with
Section A-b, (b) (v) of the Public Service Standing Orders. To
this end, the provision under this clause limiting the maximum
period to “not more than two (2) years” is hereby waived.

2. The Ministry should undertake to retrain the affected officers to
enable them acquire the requisite qualifications for appointment
on Permanent terms. For this purpose a grace period of up to 3
years from the time of the 1% intake is to be accorded to your
Ministry in collaboration with Ministry of Education and Sports
to have the retraining programme concluded.
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3. Upon certification of completion of the required training by the
relevant Ministry, such officers shall be offered appointment as
enrolled Midwives by the respective District Service
Commissions. The effective date of appointment shall be the
date they assumed duty on trial. The probationary period shall
be waived in their case.

4. Upon the expiry of the 3 year grace period, those officers on
trial who will not have acquired the necessary qualifications,
shall cease to practice Midwifery and the respective District
Local Government will have the option of recommending them
for appointment as Nurses or releasing them to the open labor
market.

5. The Ministry of Public Service will appreciate regular updates
on the progress of training and will keep this matter in view.

wle -
Adah K. Muwanga (Mrs) -
For: PERMANENT SECRETARY

C.c. Permanent Secretary
Ministry of Education and Sports
Kampala

C.c. Secretary
Health Service Commission
Kampala

C.c. Chief Administrative Officers

C.c. Secretaries
District Service Commissions

1. Targeted Sponsorship for midwifery training.
2. Consider improvement of terms of service for midwives

3. Career guidance of students into midwifery

Human Resource Bi-annual Report October - March QOW




Few new health workers recruited

As will be discussed later the total number of new health workers recruited into the system is
relatively low due to internal movements i.e. health workers moving from hospitals to HCIVs
and HClIIIs and from one rural district to a more urban district and from a lower cadre to a senior

position. Hence the net increase in staffing is not significant.

Recommendation

1. Monitor the wage performance in June and July and based on the projected
consumption conduct another round of recruitment early in the financial year
to improve wage utilization.

2. Access all health workers previously recruited but had no wage onto the payroll
immediately

3. Enhance pay for doctors in district hospitals where there are no HCIVs to ensure
retention of doctors in such districts.

Induction of newly recruited health workers

Induction of newly recruited health workers has proved to improve retention, performance and
motivation of health workers hence a key intervention.

1. Districts should prioritize this activity in the 2013/14 financial year. I

Lack of accommodation is greatly affecting staff attraction and retention

Reports from districts show that the rate of health workers reporting to work after appointment was
greatly affected by lack of staff accommodation. Even for the health workers who reported to work
their retention will be greatly determined by the availability and state of their accommodation.
The Discrete Choice Experiment study conducted in 2011 which was aimed at determining the
key attraction and retention factors for health workers revealed that the quality of health facility
including the quality of staff housing was a key determinant in attracting and retaining all cadres
of health workers.

It is high time therefore that government, partners and all stakeholders prioritized staff
accommodation as a strategy to address the issue of health worker attraction, retention and
motivation. In the last section of this report, the current status of staff accommodation is provided
in detail to guide planning and decision making in this regard.

Recommendation

1. MOH should develop a comprehensive staff accommodation development plan to
guide implementation in this area

2. Government and partners should consider supporting the implementation of the
staff accommodation development plan especially in HCIVs and HCIIIs where there
is need to retain majority of health workers to improve the sectors’ responsiveness
to the needs of Ugandans.
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SECTION 2:

DISTRICT HUMAN
RESOURCES FOR HEALTH
STATUS AS OF JUNE 2013
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INTRODUCTION

The Human Resources for Heath (HRH) status reported in this section is based on self-reports
from districts. District Health Officers were requested to send their HRH status after recruitment
using a uniform reporting format. Data used to compile this section of the report was obtained
from reports received from the districts as 19" June 2013. It was not possible to take in the
revised data for districts that revised their reports and submitted after 19" June 2012. This means
therefore that the actual staffing levels could be much higher and this updated staffing status will
be presented in the 2013 Audit report. Credit is accorded to those DHOs who were able to send
the data in a timely manner hence enabling the compilation of this status report.

In this section a summary of the staffing status in all districts by level and the trend in district
staffing levels from 2009 to 2013 is presented to give an overall picture of the staffing situation
in the country. Later the HRH status by district is presented to illustrate the overall staffing status
for each district across the country. The final presentation of the HRH status is a detailed district
by district staffing.

SUMMARY OF DISTRICT HRH STATUS

11NN Summary HRH status in districts as of 30th June 2013

District & Facility Total Filled Vacant % Filled % Vacant
level Norms

DHO's Office 112 1,232 703 529 57% 43%
General Hospital 42 7,980 4,842 3,138 61% 39%
HCIV 169 8112 5731 2,384 71% 29%
HCIII 906 17,214 12,070 5,144 70% 30%
HCII 1,596 14,364 6,428 7,936 45% 55%
Municipal Council 10 77 35 42 45% 55%
Big Town Council 11 75 26 49 35% 65%
Small Town Council 38 440 131 309 30% 70%

Based on the data received from the districts, the HRH status as of June 2013 was 60.5%. This level
of staffing is however lower than was anticipated after the recruitment and could be attributed
to a number of factors including but not limited to: Some districts might not have sunmitted the
most updated HRH status data given that data collection on this variable started in March when
staff movements after the recruitment had not stabilized. The other reason could be the poor
reporting by municipalities.

Nevertheless these results sofar reveal an improvement in staffing levels to an average of 60.5%
at district level with a significant increase in staffing levels at HCIIIs and HCIVs to 70% and 71%
respectively. The key challenge however is the unacceptably low staffing levels at the DHO offices
with a potential to impact negatively on service delivery in the districts due to lack of leadership
and management at district level.

11 WAl Staffing situation at District Health Offices

From the table below, it can be noted that more that 50 districts (mainly new districts) have less 5
or less DHO staff out of the 11 required at this level. It should also be noted that among the five
currently in place are support staff meaning that the staffing of the District Health Offices is really

poor.
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District

Unit Norm

Filled

Vacant

% Filled

% Vacant

Bukomansimbi

11

[y
=

0%

100%

0

1

2 Lamwo 11 0 11 0% 100%

3 Lwengo 11 0 11 0% 100%

4 Amudat 11 1 10 9% 91%

5 Buliisa 11 1 10 9% 91%

6 Gomba 11 1 10 9% 91%

7 Kween 11 1 10 9% 91%

8 Otuke 11 1 10 9% 91%

9 Buhweju 11 2 g 18% 82%
10 Bulambuli 11 2 9 18% 82%
11 Butambala 11 2 9 18% 82%
12 Kalungu 11 2 9 18% 82%
13 Ngora 11 2 9 18% 82%
14 Kaabong 11 3 8 27% 73%
15 Kiryadongo 11 3 8 27% 73%
16 Kyankwanzi 11 3 8 27% 73%
17 Lyantonde 11 3 8 27% 73%
18 Mitooma 11 3 8 27% 73%
19 Nwoya 11 3 8 27% 73%
20 Rubirizi 11 3 8 27% 73%
21 Serere 11 3 8 27% 73%
2 Zombo 11 3 8 27% 73%
23 Agago 11 4 7 36% 64%
24 Arua 11 4 7 36% 64%
25 Budaka 11 4 7 36% 64%
2% Butaleja 11 4 7 36% 64%
27 Ibanda 11 4 7 36% 64%
28 Kalangala 11 4 7 36% 64%
29 Kamuli 11 7 4 64% 36%
30 Kiruhura 11 4 7 36% 64%
31 Luuka 11 4 7 36% 64%
32 Namayingo 11 4 7 36% 64%
33 Namutumba 11 4 7 36% 64%
34 Nebbi 11 4 7 36% 64%
35 Amolator 11 5 6 45% 55%
36 Bududa 11 5 6 45% 55%
37 Bugiri 11 5 6 45% 55%
38 Bukwo 11 5 6 45% 55%
39 Buyende 11 5 6 45% 55%
40 Isingiro 11 5 6 45% 55%
41 Kiboga 11 5 6 45% 55%
42 Kibuku 11 5 6 45% 55%
43 Koboko 11 5 6 45% 55%
44 Kole 11 5 6 45% 55%
45 Masindi 11 5 6 45% 55%
46 Moyo 11 5 6 45% 55%
47 Nakaseke 11 5 6 45% 55%
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District Unit Norm Filled Vacant % Filled % Vacant

48 Pader 11 5 6 45% 55%
49 Sembabule 11 5 6 45% 55%
50 Sironko 11 5 6 45% 55%
51 Aleptong 11 6 5 55% 45%
52 Buikwe 11 6 5 55% 45%
53 Bukedea 11 6 5 55% 45%
54 Bundibugyo 11 6 5 55% 45%
55 Busia 11 6 5 55% 45%
56 Buvuma 11 6 5 55% 45%
57 Kaberamaido 11 6 5 55% 45%
58 Kisoro 11 6 5 55% 45%
59 Kyegegwa 11 6 5 55% 45%
60 Maracha 11 6 5 55% 45%
61 Moroto 11 6 5 55% 45%
62 Ntoroko 11 6 5 55% 45%
63 Yumbe 11 6 5 55% 45%
64 Dokolo 11 7 4 64% 36%
65 Gulu 11 7 4 64% 36%
66 Kasese 11 7 4 64% 36%
67 Kitgum 11 7 4 64% 36%
63 Kumi 11 7 4 64% 36%
69 Luweero 11 7 4 64% 36%
70 Mityana 11 7 4 64% 36%
Vel Nakasongola 11 7 4 64% 36%
72 Napak 11 7 4 64% 36%
73 Tororo 11 7 4 64% 36%
74 Wakiso 11 7 4 64% 36%
75 Amuru 11 8 3 73% 27%
76 Bushenyi 11 8 3 73% 27%
77 Jinja 11 8 3 73% 27%
78 Kapchorwa 11 8 3 73% 27%
79 Kibaale 11 8 3 73% 27%
80 Kyenjojo 11 8 3 73% 27%
81 Lira 11 8 3 73% 27%
82 Mayuge 11 8 3 73% 27%
83 Mpigi 11 8 3 73% 27%
84 Mukono 11 8 3 73% 27%
85 Nakapiripirit 11 8 3 73% 27%
86 Sheema 11 8 3 73% 27%
87 Soroti 11 8 3 73% 27%
88 Abim 11 9 2 82% 18%
89 Adjumani 11 9 2 82% 18%
92 Amuria 11 9 2 82% 18%
91 Apac 11 9 2 82% 18%
92 Hoima 11 9 2 82% 18%
93 Kaliro 11 9 2 82% 18%
94 Kamwenge 11 9 2 82% 18%
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District Unit Norm Filled Vacant % Filled % Vacant

o5 Katakwi 11 9 2 82% 18%
9% Kotido 11 9 2 82% 18%
97 Pallisa 11 9 2 82% 18%
98 Kayunga 11 10 1 91% 9%
99 Manafwa 11 10 1 91% 9%
100 Masaka 11 10 1 91% 9%
101 Oyam 11 10 1 91% 9%
102 Rakai 11 10 1 91% 9%
103 Mubende 11 11 0 100% 0%
104 Ntungamo 11 11 0 100% 0%
105 Mbale 11 12 -1 109% -9%
106 Mbarara 11 12 -1 109% -9%
107 Kabaale 11 13 -2 118% -18%
108 Kanungu 11 15 -4 136% -36%
109 Kabarole 11 19 -8 173% -73%
110 Iganga 11 20 -9 182% -82%
111 Rukungiri 11 21 -10 191% -91%

SUMMARY OF HRH STATUS BY DISTRICT

The table below summarises the HRH staffing status by district. Generally there is greatimprovement
in staffing levels in all districts with 34 districts having met the HSSIP target of 70% so far. However
districts like Kiruhura, Bududa, Lamwo, Namayingo, Gomba, Kaabong and Buhwenju still have dire
staffing levels ranging from 28% to 35%.

District Filled Vacant % Filled % Vacant
1 Iganga 35 696 634 62 91% 9%
2 Zombo 16 198 174 24 88% 12%
3 Kaliro 14 203 177 26 87% 13%
4 Gulu 45 585 508 77 87% 13%
5 Kotido 16 231 195 36 84% 16%
6 Kole 11 190 160 30 84% 16%
7 Apac 31 595 492 103 83% 17%
8 Mbale 35 623 509 114 82% 18%
9 Dokolo 18 239 195 44 82% 18%
10 Nakaseke 19 511 411 103 80% 20%
11 Bushenyi 23 318 254 64 80% 20%
12 Maracha 15 223 176 47 79% 21%
13 Jinja 42 597 468 129 78% 22%
14 Kamwenge 29 417 325 92 78% 22%
15 Mukono 32 449 349 100 78% 22%
16 Lira 17 303 235 68 78% 22%
17 Manafwa 26 465 359 106 77% 23%
18 Oyam 25 286 220 66 77% 23%
19 Kapchorwa 17 406 310 96 76% 24%
20 Amolator 13 180 135 45 75% 25%
21 Masindi 29 552 407 145 74% 26%
22 Budaka 16 281 206 75 73% 27%
23 Napak 13 175 128 47 73% 27%
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District Total Filled Vacant % Filled % Vacant
Norms

24 Kayunga 22 535 391 144 73% 27%
25 Sironko 25 425 307 118 72% 28%
26 Adjumani 33 585 421 164 72% 28%
27 Aleptong 16 231 166 65 72% 28%
28 Agago 33 379 272 107 72% 28%
29 Kyegegwa 16 241 171 70 71% 29%
30 Moyo 36 656 464 192 71% 29%
31 Luweero 45 664 469 195 71% 29%
32 Amuru 28 369 259 110 70% 30%
33 Abim 19 394 276 118 70% 30%
34 Otuke 11 186 130 56 70% 30%
35 Kyankwanzi 16 257 176 81 68% 32%
36 Soroti 17 254 173 81 68% 32%
37 Buvuma 11 166 113 53 68% 32%
38 Yumbe 26 532 357 175 67% 33%
39 Kisoro 35 743 492 251 66% 34%
40 Bundibugyo 25 528 349 179 66% 34%
41 Kween 24 343 226 117 66% 34%
42 Buikwe 31 546 355 191 65% 35%
43 Bulambuli 18 314 204 110 65% 35%
44 Nakasongola 33 435 280 155 64% 36%
45 Mayuge 35 445 286 159 64% 36%
46 Ntungamo 37 733 469 264 64% 36%
47 Masaka 22 333 213 120 64% 36%
48 Pallisa 25 573 365 208 64% 36%
49 Serere 19 303 193 110 64% 36%
50 Kaberamaido 16 271 172 99 63% 37%
51 Wakiso 62 1184 746 438 63% 37%
52 Ngora 11 200 125 75 63% 38%
53 Amuria 32 434 268 166 62% 38%
54 Pader 33 434 268 166 62% 38%
55 Kabaale 89 1187 730 457 61% 39%
56 Hoima 42 648 398 250 61% 39%
57 Moroto 11 131 80 51 61% 39%
58 Bukedea 11 186 113 73 61% 39%
59 Kalungu 13 267 162 105 61% 39%
60 Rukungiri 50 633 384 249 61% 39%
61 Kyenjojo 21 475 287 188 60% 40%
62 Kabarole 41 728 439 289 60% 40%
63 Kibuku 15 246 148 98 60% 40%
64 Mityana 34 694 414 280 60% 40%
65 Koboko 19 268 159 109 59% 41%
66 Lwengo 20 331 195 136 59% 41%
67 Ntoroko 11 173 101 72 58% 42%
68 Kitgum 19 473 276 197 58% 42%
69 Mpigi 25 426 246 180 58% 42%
70 Kasese 74 1116 641 475 57% 43%
71 Kumi 14 394 226 168 57% 43%
72 Bukomansimbi 8 143 82 61 57% 43%
73 Katakwi 19 429 246 183 57% 43%
74 Rakai 71 1230 705 525 57% 43%
75 Kanungu 30 609 346 263 57% 43%
76 Nebbi 34 658 370 288 56% 44%
77 Mitooma 17 254 140 114 55% 45%
78 Kibaale 33 777 423 354 54% 46%
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District Total Filled Vacant % Filled % Vacant
Norms

79 Arua 47 811 429 382 53% 47%
80 Bukwo 18 410 216 194 53% 47%
81 Namutumba 24 307 159 148 52% 48%
82 Sembabule 16 264 136 128 52% 48%
83 Nakapiripirit 18 322 163 159 51% 49%
84 Mubende 54 664 335 329 50% 50%
85 Butambala 15 368 184 184 50% 50%
86 Rubirizi 17 216 108 108 50% 50%
87 Butaleja 24 530 264 266 50% 50%
88 Mbarara 39 570 282 288 49% 51%
89 Kiryadongo 19 404 199 205 49% 51%
90 Lyantonde 15 348 170 178 49% 51%
91 Nwoya 15 348 170 178 49% 51%
92 Isingiro 55 823 394 429 48% 52%
93 Ibanda 45 531 254 277 48% 52%
94 Kalangala 13 253 117 136 46% 54%
95 Kiboga 23 485 222 263 46% 54%
96 Tororo 57 983 448 535 46% 54%
97 Amudat 6 115 52 63 45% 55%
98 Kamuli 36 685 435 250 64% 36%
99 Bugiri 45 715 309 406 43% 57%
100 Busia 25 517 215 302 42% 58%
101 Buyende 13 204 84 120 41% 59%
102 Luuka 25 326 131 195 40% 60%
103 Sheema 27 544 218 326 40% 60%
104 Buliisa 9 150 60 90 40% 60%
105 Buhweju 14 193 68 125 35% 65%
106 Kaabong 25 483 167 316 35% 65%
107 Gomba 19 248 83 165 33% 67%
108 Namayingo 26 315 103 212 33% 67%
109 Lamwo 23 343 111 232 32% 68%
110 Bududa 16 397 126 271 32% 68%
111 Kiruhura 40 737 205 532 28% 72%

Total 2,933 49,489 29,941 19,551 60.5% 39.5%

TREND IN HRH STATUS - 2009 - 2013

Trend of % of district postions filled
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The staffing levels in the districts have been improving steadily from 48% in 2009 to 60.5 % by
June 2013. In absolute numbers the actual increament is significant given that this is associated
with increase in number of health facilities which increases the total norms per district over the
years.

GENERAL OBSERVATIONS AND RECOMMENDATIONS

Staffing has generally improved especially with the just concluded recruitment drive. However
the following may need to be considered to improve staffing even in those districts that still have
poor staffing levels:

Recruitment in FY 2013/14 could be consideredsince funding for wage is likely
to be available given that not all the health workers recruited were new. Priority
would be given to district Health Offices and districts with staffing less than
50%.

Retention of the recruited health workers is going to be a key factor if the
improved staffing levels are to be maintained. The sector with partners could
support retention strategies for health workers in districts and particulary the
HCIVs and HClIIIs. Provision of staff accommodation is one such retention strategy
which needs to be considered for support.

DETAILED HRH STATUS BY DISTRICT

The next sets of tables illustrate the staffing status in each district by level of health facility.

DISTRICT: ABIM
District & Facility No of Total Filled Vacant % %
level Units Norms Filled Vacant
Abim | DHO's Office 1 11 9 2 82% 18%
Abim | General Hospital 1 190 130 60 68% 32%
Abim | HCIV 0 0 0 0
Abim | HCII 4 76 66 10 87% 13%
Abim | HCII 13 117 71 46 61% 39%
Abim Municipal Council 0 0 0 0
Abim Big Town Council 0 0 0 0
Abim Small Town Council 0 0 0 0
Abim | District Total 19 394 276 118 70% 30%

DISTRICT:

ADJUMANI

District & Facility Total Filled Vacant % %

level Norms Filled Vacant
Adjumani | DHO's Office 1 11 9 2 82% 18%
Adjumani | General Hospital 1 190 140 50 74% 26%
Adjumani | HCIV 1 48 29 19 60% 40%
Adjumani | HCIII 7 133 122 11 92% 8%
Adjumani | HCII 22 198 119 79 60% 40%
Adjumani | Municipal Council 0 0 0 0
Adjumani | Big Town Council 0 0 0 0

SN



Adjumani | Small Town Council 1 5 2 3 40% 60%
Adjumani | District Total 33 585 421 164 72% 28%

DISTRICT: AGAGO

District & Facility Total Filled

level Norms
Agago | DHO's Office 1 11 4 7 36% 64%
Agago | General Hospital 0 0 0 0
Agago HCIV 0 0 0 0
Agago HCIII 8 152 130 22 86% 14%
Agago | HCII 24 216 138 78 64% 36%
Agago | Municipal Council 0 0 0 0
Agago | Big Town Council 0 0 0 0
Agago | Small Town Council 0 0 0 0
Agago | District Total 33 379 272 107 72% 28%

DISTRICT:

ALEPTONG

District & Facility No of Total Filled Vacant % %

level Units Norms Filled Vacant
Aleptong | DHO's Office 1 11 6 5 55% 45%
Aleptong | General Hospital 0 0 0 0
Aleptong | HCIV 1 48 37 11 77% 23%
Aleptong | HCII 5 95 84 11 88% 12%
Aleptong | HCII 8 72 38 34 53% 47%
Aleptong Municipal Council 0 0 0 0
Aleptong Big Town Council 0 0 0 0
Aleptong Small Town Council 1 5 1 4 20% 80%
Aleptong | District Total 16 231 166 65 72% 28%

DISTRICT:
AMOLATOR

District & Facility No of Total Filled Vacant % %
level Units  Norms Filled Vacant

Amolator | DHO's Office 1 11 5 6 45% 55%
Amolator | General Hospital 0 0 0 0
Amolator | HCIV 1 48 52 -4 108% -8%
Amolator | HCII 3 57 52 5 91% 9%
Amolator | HCII 6 54 24 30 44% 56%
Amolator | Municipal Council 0 0 0 0
Amolator | Big Town Council 0 0 0 0
Amolator | Small Town Council 2 10 2 8
Amolator | District Total 13 180 135 45 75% 25%

DISTRICT: AMUDAT

District & Facility No of Total Filled
level Units Norms

Amudat | DHO's Office 1 11 1 10 9% 91%
Amudat General Hospital 0 0 0 0
Amudat | HCIV 1 48 24 24 50% 50%
Amudat | HCIII 2 38 19 19 50% 50%
Amudat | HCII 2 18 8 10 44% 56%
Amudat Municipal Council 0 0
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Amudat | Big Town Council 0 0
Amudat Small Town Council 0 0
Amudat | District Total 115 52 63 45% 55%

DISTRICT: AMURIA

District & Facility
level

Amuria | DHO's Office 1 11 9 2 82% 18%
Amuria | General Hospital 0 0 0 0
Amuria | HCIV 2 96 75 21 78% 22%
Amuria | HCII 7 133 112 21 84% 16%
Amuria | HCII 21 189 70 119 37% 63%
Amuria | Municipal Council 0 0 0 0
Amuria | Big Town Council 0 0 0 0
Amuria | Small Town Council 1 5 2 3 40% 60%
Amuria | District Total 32 434 268 166 62% 38%

DISTRICT: AMURU

District & Facility
level

Amuru | DHO's Office 1 11 8 3 73% 27%
Amuru | General Hospital 0 0 0 0
Amuru | HCIV 1 48 38 10 79% 21%
Amuru | HCIII 8 152 125 27 82% 18%
Amuru | HCII 17 153 87 66 57% 43%
Amuru | Municipal Council 0 0 0
Amuru | Big Town Council 0 0 0
Amuru | Small Town Council 1 5 1 4 20% 80%
Amuru | District Total 28 369 259 110 70% 30%

DISTRICT: APAC

District & Facility Filled  Vacant % %

level Filled Vacant
Apac DHO's Office 1 11 9 2 82% 18%
Apac General Hospital 1 190 155 35 82% 18%
Apac HCIV 1 48 38 10 79% 21%
Apac HCIII 10 190 164 26 86% 14%
Apac HCII 16 144 122 22 85% 15%
Apac Municipal Council 0 0 0 0
Apac Big Town Council 1 7 2 5 29% 71%
Apac Small Town Council 1 5 2 3 40% 60%
Apac | District Total 31 595 492 103 83% 17%




DISTRICT: ARUA

District & Facility Filled Vacant % %
level Filled VELET
Arua DHO's Office 1 11 4 7 36% 64%
Arua General Hospital 0 0 0 0
Arua HCIV 4 192 111 81 58% 42%
Arua HCIII 23 437 264 173 60% 40%
Arua HCII 19 171 50 121 29% 71%
Arua Municipal Council 0 0 0
Arua Big Town Council 0 0 0 0
Arua Small Town Council 0 0 0 0
Arua | District Total 47 811 429 382 53% 47%

DISTRICT: BUDAKA

District & Facility Vacant % %
level Filled Vacant
Budaka | DHO's Office 1 11 4 7 36% 64%
Budaka | General Hospital 0 0 0 0
Budaka | HCIV 1 48 45 B 94% 6%
Budaka | HCIII 10 190 144 46 76% 24%
Budaka | HCII 3 27 12 15 44% 56%
Budaka | Municipal Council 0 0 0 0
Budaka | Big Town Council 0 0 0 0
Budaka | Small Town Council 1 5 1 4 20% 80%
Budaka | District Total 16 281 206 75 73% 27%

DISTRICT; BUDUDA

District & Facility
level

Bududa | DHO's Office 1 11 5 6 45% 55%
Bududa | General Hospital 1 190 103 87 54% 46%
Bududa | HCIV 0 0 0 0
Bududa | HCII 7 133 15 118 11% 89%
Bududa | HCII 7 63 3 60 5% 95%
Bududa | Municipal Council 0 0 0 0
Bududa | Big Town Council 0 0 0 0
Bududa | Small Town Council 0 0 0 0
Bududa | District Total 16 397 126 271 32% 68%

DISTRICT; BUGIRI

District & Facility

level

Bugiri | DHO's Office 1 11 5 6 45% 55%
Bugiri | General Hospital 1 190 112 78 59% 41%
Bugiri | HCIV 1 48 33 15 69% 31%
Bugiri | HCIII 9 171 112 59 65% 35%
Bugiri | HCII 32 288 44 244 15% 85%
Bugiri | Municipal Council 0 0 0 0

Bugiri | Big Town Council 1 7 3 4 43% 57%
Bugiri | Small Town Council 0 0 0 0

Bugiri | District Total 45 715 309 406 43% 57%
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DISTRICT:

BUHWEJU

District & Facility Filled Vacant % %

level Filled Vacant
Buhweju | DHO's Office 1 11 2 9 18% 82%
Buhweju 0 0 0 0
Buhweju | HCIV 1 48 23 25 48% 52%
Buhweju | HCIII 3 57 31 26 54% 46%
Buhweju | HCII 8 72 12 60 17% 83%
Buhweju | Municipal Council 0 0 0 0
Buhweju | Big Town Council 0 0 0 0
Buhweju | Small Town Council 1 5 0 5 0% 100%
Buhweju | District Total 14 193 68 125 35% 65%

DISTRICT: BUIKWE

District & Facility Vacant % %
level Filled Vacant
Buikwe | DHO's Office 1 11 6 5 55% 45%
Buikwe | General Hospital 1 190 150 40 79% 21%
Buikwe | HCIV 0 0 0 0
Buikwe | HCII 10 190 145 45 76% 24%
Buikwe | HCII 15 135 47 88 35% 65%
Buikwe | Municipal Council 0 0 0 0
Buikwe | Big Town Council 0 0 0 0
Buikwe | Small Town Council 4 20 7 13 35% 65%
Buikwe | District Total 31 546 355 191 65% 35%

DISTRICT:
BUKEDEA

District & Facility %
level Filled

Bukedea | DHO's Office 1 11 6 5 55% 45%
Bukedea | General Hospital 0 0 0 0
Bukedea | HCIV 1 48 35 13 73% 27%
Bukedea | HCIII 5 95 67 28 71% 29%
Bukedea | HCII 3 27 4 23 15% 85%
Bukedea | Municipal Council 0 0 0 0
Bukedea | Big Town Council 0 0 0 0
Bukedea | Small Town Council 1 5 1 4 20% 80%
Bukedea | District Total 11 186 113 73 61% 39%

DISTRICT:

BUKOMANSIMBI

District & Facility

level
Bukomansimbi DHO's Office 1 11 0 11 0% 100%
Bukomansimbi General Hospital 0 0 0 0
Bukomansimbi HCIV 1 48 35 13 73% 27%
Bukomansimbi HCIII 3 57 37 20 65% 35%
Bukomansimbi HCII 3 27 10 17 37% 63%
Bukomansimbi Municipal Council 0 0 0 0
Bukomansimbi Big Town Council 0 0 0 0
Bukomansimbi Small Town Council 0 0 0 0
Bukomansimbi | District Total 8 143 82 61 57% 43%

SEN



DISTRICT; BUKWO

District & Facility Total Filled Vacant % %
level Norms Filled Vacant
Bukwo | DHO's Office 1 11 5 6 45% 55%
Bukwo | General Hospital 1 190 67 123 35% 65%
Bukwo | HCIV 1 48 33 15 69% 31%
Bukwo | HCII 3 57 44 13 77% 23%
Bukwo | HCII 11 99 66 33 67% 33%
Bukwo | Municipal Council 0 0 0 0
Bukwo | Big Town Council 0 0 0 0
Bukwo | Small Town Council 1 5 1 4 20% 80%
Bukwo | District Total 18 410 216 194 53% 47%

DISTRICT;

BULAMBULI

District & Facility Total Filled Vacant % %

level Norms Filled Vacant
Bulambuli | DHO's Office 1 11 2 9 18% 82%
Bulambuli | General Hospital 0 0 0 0
Bulambuli | HCIV 2 96 67 29 70% 30%
Bulambuli | HCIII 8 152 107 45 70% 30%
Bulambuli | HCII 5 45 26 19 58% 42%
Bulambuli | Municipal Council 0 0 0 0
Bulambuli | Big Town Council 0 0 0 0
Bulambuli | Small Town Council 2 10 2 8 20% 80%
Bulambuli | District Total 18 314 204 110 65% 35%

DISTRICT: BULIISA

District & Facility level Filled %
Filled
Buliisa DHO's Office 1 11 1 10 9% 91%
Buliisa | General Hospital 0 0 0 0
Buliisa | HCIV 1 48 2 46 4% 96%
Buliisa | HCII 3 57 42 15 74% 26%
Buliisa | HCII 3 27 14 13 52% 48%
Buliisa | Municipal Council 0 0 0 0
Buliisa | Big Town Council 1 7 1 6 14% 86%
Buliisa | Small Town Council 0 0 0 0
Buliisa | District Total 9 150 60 90 40% 60%

DISTRICT:

BUNDIBUGYO

District & Facility Filled Vacant

level
Bundibugyo | DHO's Office 1 11 6 5 55% 45%
Bundibugyo General Hospital 1 190 120 70 63% 37%
Bundibugyo | HCIV 2 96 85 11 89% 11%
Bundibugyo | HCIII 5 95 60 35 63% 37%
Bundibugyo HCII 14 126 75 51 60% 40%
Bundibugyo | Municipal Council 0 0 0 0
Bundibugyo | Big Town Council 0 0 0 0
Bundibugyo | Small Town Council 2 10 3 7 30% 70%
Bundibugyo | District Total 25 528 349 179 66% 34%
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I |
Bushenyi | DHO's Office 1 11 8 3 73% 27%
Bushenyi | General Hospital 0 0 0 0
Bushenyi | HCIV 1 48 45 3 94% 6%
Bushenyi | HCIII 7 133 125 8 94% 6%
Bushenyi | HCII 14 126 76 50 60% 40%
Bushenyi | Municipal Council 0 0 0 0
Bushenyi | Big Town Council 0 0 0 0
Bushenyi | Small Town Council 0 0 0 0
Bushenyi | District Total 23 318 254 64 80% 20%
Busia DHO's Office 1 11 6 5 55% 45%
Busia General Hospital 1 190 64 126 34% 66%
Busia HCIV 1 48 34 14 71% 29%
Busia HCIII 7 133 87 46 65% 35%
Busia HCII 15 135 24 111 18% 82%
Busia Municipal Council 0 0 0 0
Busia Big Town Council 0 0 0 0
Busia Small Town Council 0 0 0 0
Busia District Total 25 517 215 302 42% 58%
Butaleja DHO's Office 1 11 4 7 36% 64%
Butaleja General Hospital 1 190 92 98 48% 52%
Butaleja HCIV 1 48 28 20 58% 42%
Butaleja HCIII 10 190 124 66 65% 35%
Butaleja HCII 9 81 12 69 15% 85%
Butaleja Municipal Council 0 0 0 0
Butaleja Big Town Council 0 0 0 0
Butaleja Small Town Council 2 10 4 6 40% 60%
Butaleja | District Total 24 530 264 266 50% 50%
Butambala DHO's Office 1 11 2 9 18% 82%
Butambala General Hospital 1 190 106 84 56% 44%
Butambala HCIV 0 0 0 0
Butambala | HCIII 5 95 47 48 49% 51%
Butambala | HCII 8 72 29 43 40% 60%
Butambala Municipal Council 0 0 0 0
Butambala Big Town Council 0 0 0 0
Butambala Small Town Council 0 0 0 0
Butambala | District Total 15 368 184 184 50% 50%

A




Buvuma DHO's Office 1 11 6 5 55% 45%
Buvuma General Hospital 0 0 0 0

Buvuma HCIV 1 48 36 12 75% 25%
Buvuma HCIII 3 57 42 15 74% 26%
Buvuma HCII 5 45 27 18 60% 40%
Buvuma Municipal Council 0 0

Buvuma Big Town Council 0

Buvuma Small Town Council 1 5 2 3 40% 60%
Buvuma | District Total 11 166 113 53 68% 32%
Buyende | DHO's Office 1 11 5 6 45% 55%
Buyende | General Hospital 0 0 0 0

Buyende | HCIV 1 48 15 33

Buyende | HCII 5 95 27 68

Buyende | HCII 5 45 36 g 80% 20%
Buyende | Municipal Council 0 0 0 0

Buyende | Big Town Council 0 0 0

Buyende | Small Town Council 1 5 1 4

Buyende | District Total 13 204 84 120 41% 59%
Dokolo DHO's Office 1 11 8 3 73% 27%
Dokolo | General Hospital 0 0 0 0

Dokolo | HCIV 1 48 54 13 73% 27%
Dokolo HCIII 4 76 74 12 84% 16%
Dokolo | HCII 11 108 57 43 60% 40%
Dokolo Small Town Council 1 5 3 6 14% 86%
Dokolo | District Total 18 250 173 77 69% 31%
Gomba DHO's Office 1 11 1 10 9% 91%
Gomba General Hospital 0 0 0 0

Gomba HCIV 1 48 21 27 44% 56%
Gomba HCIII 4 76 28 48 37% 63%
Gomba HCII 12 108 33 75 31% 69%
Gomba Municipal Council 0 0 0 0

Gomba Big Town Council 0 0 0 0

Gomba Small Town Council 1 5 0 5 0% 100%
Gomba District Total 19 248 83 165 33% 67%
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I |
Gulu DHO's Office 1 11 7 4 64% 36%
Gulu General Hospital 0 0 0 0
Gulu HCIV 2 96 79 17 82% 18%
Gulu HCIII 10 190 170 20 89% 11%
Gulu HCII 32 288 252 36 88% 13%
Gulu Municipal Council 0 0 0
Gulu Big Town Council 0 0 0
Gulu Small Town Council 0 0 0
Gulu District Total 45 585 508 77 87% 13%
Hoima | DHO's Office 1 11 9 2 82% 18%
Hoima | General Hospital 0 0 0 0
Hoima | HCIV 2 96 67 29 70% 30%
Hoima | HCIII 19 361 235 126 65% 35%
Hoima | HCII 20 180 87 93 48% 52%
Hoima | Municipal Council 0 0
Hoima | Big Town Council 0 0
Hoima | Small Town Council 0 0
Hoima | District Total 42 648 398 250 61% 39%
Ibanda DHO's Office 1 11 4 7 36% 64%
Ibanda General Hospital 0 0 0 0
Ibanda HCIV 2 96 82 14 85% 15%
Ibanda HCIII 6 114 87 27 76% 24%
Ibanda HCII 32 288 75 213 26% 74%
Ibanda Municipal Council 0 0 0 0
Ibanda Big Town Council 1 7 3 4 43% 57%
Ibanda Small Town Council 3 15 3 12 20% 80%
Ibanda | District Total 45 531 254 277 48% 52%
Iganga DHO's Office 1 11 20 =9 182% -82%
Iganga General Hospital 1 190 193 =3 102% -2%
Iganga HCIV 2 96 83 13 86% 14%
Iganga HCIII 12 228 224 4 98% 2%
Iganga HCII 19 171 114 57 67% 33%
Iganga Municipal Council 0 0 0 0
Iganga Big Town Council 0 0 0 0
Iganga Small Town Council 0 0 0 0
Iganga | District Total 35 696 634 62 91% 9%




Isingiro DHO's Office 1 11 5 6 45% 55%
Isingiro General Hospital 0 0 0 0

Isingiro HCIV 4 192 106 86 55% 45%
Isingiro HCIII 17 323 228 95 71% 29%
Isingiro HCII 33 297 55 242 19% 81%
Isingiro Municipal Council 0 0 0 0

Isingiro Big Town Council 0 0 0 0

Isingiro Small Town Council 0 0 0 0

Isingiro | District Total 55 823 394 429 48% 52%
Jinja DHO's Office 1 11 8 3 73% 27%
Jinja General Hospital 0 0 0 0

Jinja HCIV 3 144 136 8 94% 6%
Jinja HCIII 10 190 173 17 91% 9%
Jinja HCII 28 252 151 101 60% 40%
Jinja Municipal Council 0 0 0

Jinja Big Town Council 0 0

Jinja Small Town Council 0 0

Jinja District Total 42 597 468 129 78% 22%
Kaabong DHO's Office 1 11 3 8 27% 73%
Kaabong General Hospital 1 190 95 95 50% 50%
Kaabong HCIV 1 48 18 30 38% 63%
Kaabong HCIII 4 76 16 60 21% 79%
Kaabong HCII 17 153 34 119 22% 78%
Kaabong Municipal Council 0 0 0 0

Kaabong Big Town Council 0 0 0 0

Kaabong Small Town Council 1 5 1 4 20% 80%
Kaabong | District Total 25 483 167 316 35% 65%
Kabaale DHO's Office 1 11 13 =2 118% -18%
Kabaale General Hospital 0 0 0 0

Kabaale HCIV 6 288 185 103 64% 36%
Kabaale HCIII 15 285 226 59 79% 21%
Kabaale HCII 67 603 306 297 51% 49%
Kabaale Municipal Council 0 0 0 0

Kabaale Big Town Council 0 0 0 0

Kabaale Small Town Council 0 0 0 0

Kabaale District Total 89 1187 730 457 61% 39%
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Kabarole DHO's Office 1 11 19 -8 173% -73%
Kabarole General Hospital 0 0 0
Kabarole HCIV 3 144 87 57 60% 40%
Kabarole HCIII 24 456 274 182 60% 40%
Kabarole HCII 13 117 59 58 50% 50%
Kabarole Municipal Council 0 0 0
Kabarole Big Town Council 0 0 0
Kabarole Small Town Council 0 0 0
Kabarole | District Total 41 728 439 289 60% 40%
Kaberamaido | DHO's Office 1 11 6 5 55% 45%
Kaberamaido | General Hospital 0 0 0 0
Kaberamaido | HCIV 1 48 36 12 75% 25%
Kaberamaido | HCIII 9 171 113 58 66% 34%
Kaberamaido | HCII 4 36 17 19 47% 53%
Kaberamaido | Municipal Council 0 0 0 0
Kaberamaido | Big Town Council 0 0 0 0
Kaberamaido | Small Town Council 1 5 0 5 0% 100%
Kaberamaido | District Total 16 271 172 929 63% 37%
Kalangala | DHO's Office 1 11 4 7 36% 64%
Kalangala | General Hospital 0 0 0 0
Kalangala | HCIV 2 96 56 40 58% 42%
Kalangala | HCIII 6 114 41 73 36% 64%
Kalangala | HCII 3 27 15 12 56% 44%
Kalangala | Municipal Council 0 0 0 0
Kalangala | Big Town Council 0 0 0 0
Kalangala | Small Town Council 1 5 1 4 20% 80%
Kalangala | District Total 13 253 117 136 46% 54%
Kaliro DHO's Office 1 11 g 2 82% 18%
Kaliro General Hospital 0 0 0 0
Kaliro HCIV 1 48 39 g 81% 19%
Kaliro HCIII 4 76 84 -8 | 111% -11%
Kaliro HCII 7 63 42 21 67% 33%
Kaliro Municipal Council 0 0 0 0
Kaliro Big Town Council 0 0 0 0
Kaliro Small Town Council 1 5 3 2 60% 40%
Kaliro District Total 14 203 177 26 87% 13%




Kalungu DHO's Office 1 11 2 9 18% 82%
Kalungu General Hospital 0 0 0 0

Kalungu HCIV 2 96 31 65 32% 68%
Kalungu HCIII 7 133 116 17 87% 13%
Kalungu HCII 3 27 13 14 48% 52%
Kalungu Municipal Council 0 0 0 0

Kalungu Big Town Council 0 0 0 0

Kalungu Small Town Council 0 0 0 0

Kalungu District Total 13 267 162 105 61% 39%
Kamuli DHO's Office 1 11 7 4 64% 36%
Kamuli General Hospital 1 190 157 33 83% 17%
Kamuli HCIV 2 96 60 36 63% 38%
Kamuli HCIII 10 171 160 30 84% 16%
Kamuli HCII 22 189 51 147 26% 74%
Kamuli Municipal Council 0 0 0 0

Kamuli Big Town Council 0 0 0 0

Kamuli Small Town Council 1 5 1 4 20% 80%
Kamuli District Total 36 662 435 250 64% 36%
Kamwenge DHO's Office 1 11 9 2 82% 18%
Kamwenge | General Hospital 0 0 0 0

Kamwenge HCIV 2 96 70 26 73% 27%
Kamwenge HCIII 8 152 133 19 88% 13%
Kamwenge | HCII 17 153 111 42 73% 27%
Kamwenge Municipal Council 0 0 0 0

Kamwenge Big Town Council 0 0 0 0

Kamwenge Small Town Council 1 5 2 3 40% 60%
Kamwenge | District Total 29 417 325 92 78% 22%
Kanungu DHO's Office 1 11 15 -4 | 136% -36%
Kanungu General Hospital 1 190 92 98 48% 52%
Kanungu HCIV 2 96 75 21 78% 22%
Kanungu HCIII 9 171 110 61 64% 36%
Kanungu HCII 14 126 50 76 40% 60%
Kanungu Municipal Council 0 0 0 0

Kanungu Big Town Council 0 0 0 0

Kanungu Small Town Council 3 15 4 11 27% 73%
Kanungu District Total 30 609 346 263 57% 43%
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DISTRICT:

KAPCHORWA

District & Facility No of Total Filled Vacant % %

level Units Norms Filled Vacant
Kapchorwa DHO's Office 1 11 8 3 73% 27%
Kapchorwa General Hospital 1 190 131 59 69% 31%
Kapchorwa HCIV 0 0 0 0
Kapchorwa HCIII 7 133 117 16 88% 12%
Kapchorwa HCII 8 72 54 18 75% 25%
Kapchorwa Municipal Council 0 0 0 0
Kapchorwa Big Town Council 0 0 0 0
Kapchorwa Small Town Council 0 0 0 0
Kapchorwa | District Total 17 406 310 96 76% 24%
Kasese DHO's Office 1 11 7 4 64% 36%
Kasese General Hospital 1 190 147 43 77% 23%
Kasese HCIV 2 96 39 57 41% 59%
Kasese HCIII 19 361 278 83 77% 23%
Kasese HCII 50 450 168 282 37% 63%
Kasese Municipal Council 1 8 2 6 25% 75%
Kasese Big Town Council 0 0 0 0
Kasese Small Town Council 0 0 0 0
Kasese District Total 74 1116 641 475 57% 43%
Katakwi DHO's Office 1 11 9 2 82% 18%
Katakwi General Hospital 1 190 78 112 41% 59%
Katakwi HCIV 1 48 28 20 58% 42%
Katakwi HCIII 4 76 65 11 86% 14%
Katakwi HCII 11 99 64 35 65% 35%
Katakwi Municipal Council 0 0 0 0
Katakwi Big Town Council 0 0 0 0
Katakwi Small Town Council 1 5 2 3 40% 60%
Katakwi District Total 19 429 246 183 57% 43%
Kayunga DHO's Office 1 11 10 1 91% 9%
Kayunga General Hospital 1 190 140 50 74% 26%
Kayunga HCIV 2 96 68 28 71% 29%
Kayunga HCIII 8 152 132 20 87% 13%
Kayunga HCII 9 81 39 42 48% 52%
Kayunga Municipal Council 0 0 0 0
Kayunga Big Town Council 0 0 0 0
Kayunga Small Town Council 1 5 2 3 40% 60%
Kayunga District Total 22 535 391 144 73% 27%
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Kibaale DHO's Office 1 11 8 3 73% 27%
Kibaale General Hospital 1 190 101 89 53% 47%
Kibaale HCIV 3 144 89 55 62% 38%
Kibaale HCIII 18 342 185 157 54% 46%
Kibaale HCII 10 90 40 50 44% 56%
Kibaale Municipal Council 0 0 0 0
Kibaale Big Town Council 0 0 0 0
Kibaale Small Town Council 0 0 0 0
Kibaale District Total 33 777 423 354 54% 46%
Kiboga DHO's Office 1 11 5 6 45% 55%
Kiboga General Hospital 1 190 97 93 51% 49%
Kiboga HCIV 1 48 35 13 73% 27%
Kiboga HCIII 6 114 54 60 47% 53%
Kiboga HCII 12 108 29 79 27% 73%
Kiboga Municipal Council 0 0 0 0
Kiboga Big Town Council 2 14 2 12 14% 86%
Kiboga Small Town Council 0 0 0 0
Kiboga District Total 23 485 222 263 46% 54%
Kibuku DHO's Office 1 11 5 6 45% 55%
Kibuku General Hospital 0 0 0 0
Kibuku HCIV 1 48 46 2 96% 4%
Kibuku HCIII 7 133 77 56 58% 42%
Kibuku HCII 6 54 20 34 37% 63%
Kibuku Municipal Council 0 0 0 0
Kibuku Big Town Council 0 0 0 0
Kibuku Small Town Council 0 0 0 0
Kibuku District Total 15 246 148 98 60% 40%
Vacant % %
Filled | Vacant
Kiruhura DHO's Office 1 11 4 7 36% 64%
Kiruhura General Hospital 1 190 55 135 29% 71%
Kiruhura HCIV 2 96 33 63 34% 66%
Kiruhura HCIII 12 228 89 139 39% 61%
Kiruhura HCII 23 207 22 185 11% 89%
Kiruhura Municipal Council 0 0 0 0
Kiruhura Big Town Council 0 0 0 0
Kiruhura Small Town Council 1 5 2 3 40% 60%
Kiruhura District Total 40 737 205 532 28% 72%
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DISTRICT;

KIRYANDONGO

District & Facility No of Total Filled Vacant % %

level Units Norms Filled Vacant
Kiryadongo | DHO's Office 1 11 3 8 27% 73%
Kiryadongo | General Hospital 1 190 84 106 44% 56%
Kiryadongo | HCIV 0 0 0 0
Kiryadongo | HCIII 5 95 59 36 62% 38%
Kiryadongo | HCII 12 108 53 55 49% 51%
Kiryadongo | Municipal Council 0 0 0 0
Kiryadongo | Big Town Council 0 0 0 0
Kiryadongo | Small Town Council 0 0 0 0
Kiryadongo | District Total 19 404 199 205 49% 51%
Kisoro DHO's Office 1 11 6 5 55% 45%
Kisoro General Hospital 1 190 142 48 75% 25%
Kisoro HCIV 3 144 68 76 47% 53%
Kisoro HCIII 13 247 192 55 78% 22%
Kisoro HCII 16 144 80 64 56% 44%
Kisoro Municipal Council 0 0 0 0
Kisoro Big Town Council 1 7 4 3 57% 43%
Kisoro Small Town Council 0 0 0 0
Kisoro District Total 35 743 492 251 66% 34%

DISTRICT: KITGUM

District & Facility Filled %
level Filled

Kitgum DHO's Office 1 11 7 4 64% 36%
Kitgum General Hospital 1 190 127 63 67% 33%
Kitgum HCIV 1 48 29 19 60% 40%
Kitgum HCIII 8 152 88 64 58% 42%
Kitgum HCII 8 72 25 47 35% 65%
Kitgum Municipal Council 0 0 0 0

Kitgum Big Town Council 0 0 0 0

Kitgum Small Town Council 0 0 0 0

Kitgum District Total 473 197 58% 42%

19 276

Koboko DHO's Office 1 11 5 6| 45% 55%
Koboko General Hospital 0 0 0 0

Koboko HCIV 1 48 37 11 77% 23%
Koboko HCIII 6 114 80 34 70% 30%
Koboko HCII 10 90 36 54 | 40% 60%
Koboko Municipal Council 0 0 0 0

Koboko Big Town Council 0 0 0 0

Koboko Small Town Council 1 5 1 4 20% 80%
Koboko District Total 19 268 159 109 | 59% 41%




DISTRICT:KOLE

District & Facility
level

No of
Units

Total
Norms

Filled

Vacant

%
Filled

%
Vacant

Kole DHO's Office 1 11 5 6 45% 55%
Kole General Hospital 0 0 0 0

Kole HCIV 1 48 41 7 85% 15%
Kole HCIII 5 95 83 12 87% 13%
Kole HCII 4 36 31 5 86% 14%
Kole Municipal Council 0 0 0 0

Kole Big Town Council 0 0 0 0

Kole Small Town Council 0 0 0 0

Kole District Total 11 190 160 30 84% 16%
Kotido DHO's Office 1 11 g 2 82% 18%
Kotido General Hospital 0 0 0 0

Kotido HCIV 1 48 44 4 92% 8%
Kotido HCIII 5 95 88 7 93% 7%
Kotido HCII 8 72 49 23 68% 32%
Kotido Municipal Council 0 0 0 0

Kotido Big Town Council 0 0 0 0

Kotido Small Town Council 1 5 5 0| 100% 0%
Kotido District Total 16 231 195 36 84% 16%
Kumi DHO'’s Office 1 11 7 4 64% 36%
Kumi General Hospital 1 190 88 102 46% 54%
Kumi HCIV 1 48 37 11 77% 23%
Kumi HCIII 5 95 71 24 75% 25%
Kumi HCII 5 45 21 24 47% 53%
Kumi Municipal Council 0 0 0 0

Kumi Big Town Council 0 0 0 0

Kumi Small Town Council 1 5 2 3 40% 60%
Kumi District Total 14 394 226 168 57% 43%
Kween DHO's Office 1 11 1 10 9% 91%
Kween General Hospital 0 0 0 0

Kween HCIV 1 48 41 7 85% 15%
Kween HCIII 9 171 125 46 73% 27%
Kween HCII 12 108 57 51 53% 47%
Kween Municipal Council 0 0 0 0

Kween Big Town Council 0 0 0 0

Kween Small Town Council 1 5 2 3 40%

Kween District Total 24 343 226 117 66% 34%
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DISTRICT:
KYANKWANZI

District & Facility
level

Total
Norms

Filled

Vacant

%
Filled

%
Vacant

Kyankwanzi DHO's Office 1 11 3 8 27% 73%
Kyankwanzi General Hospital 0 0 0 0
Kyankwanzi HCIV 1 48 44 4 92% 8%
Kyankwanzi HCIII 8 152 110 42 72% 28%
Kyankwanzi HCII 4 36 16 20 44% 56%
Kyankwanzi Municipal Council 0 0 0 0
Kyankwanzi Big Town Council 0 0 0 0
Kyankwanzi Small Town Council 2 10 3 7 30% 70%
Kyankwanzi | District Total 16 257 176 81 68% 32%

DISTRICT:
KYEGEGWA

District & Facility
level

Total
Norms

Filled

Vacant

%
Filled

%
Vacant

Kyegegwa DHO's Office 1 11 6 5 55% 45%
Kyegegwa General Hospital 0 0 0 0
Kyegegwa HCIV 1 48 41 7 85% 15%
Kyegegwa HCIII 6 114 81 33 71% 29%
Kyegegwa HCII 7 63 42 21 67% 33%
Kyegegwa Municipal Council 0 0 0 0
Kyegegwa Big Town Council 0 0 0 0
Kyegegwa Small Town Council 1 5 1 4 20% 80%
Kyegegwa District Total 16 241 171 70 71% 29%

DISTRICT:
KYENJOJO

District & Facility
level

Kyenjojo DHO's Office 1 11 8 3 73% 27%
Kyenjojo General Hospital 1 190 67 123 35% 65%
Kyenjojo HCIV 1 48 42 6 88% 13%
Kyenjojo HCIII 8 152 128 24 84% 16%
Kyenjojo HCII 6 54 36 18 67% 33%
Kyenjojo Municipal Council 0 0 0 0

Kyenjojo Big Town Council 0 0 0 0

Kyenjojo Small Town Council 4 20 6 14 30% 70%
Kyenjojo District Total 21 475 287 188 60% 40%

DISTRICT: LAMWO

District & Facility
level

Lamwo DHO's Office 1 11 0 11 0% 100%
Lamwo General Hospital 0 0 0 0
Lamwo HCIV 2 96 40 56 42% 58%
Lamwo HCIII 6 114 48 66 42% 58%
Lamwo HCII 13 117 23 94 20% 80%
Lamwo Municipal Council 0 0 0 0
Lamwo Big Town Council 0 0 0 0
Lamwo Small Town Council 1 5 0 5 0% 100%
Lamwo District Total 23 343 111 232 32% 68%




DISTRICT: LIRA

District & Facility Filled Vacant % %
level Filled Vacant
Lira DHO's Office 1 11 8 3 73% 27%
Lira General Hospital 0 0 0 0
Lira HCIV 2 96 66 30 69% 31%
Lira HCIII 7 133 109 24 82% 18%
Lira HCII 7 63 52 11 83% 17%
Lira Municipal Council 0 0 0
Lira Big Town Council 0 0 0
Lira Small Town Council 0 0 0
Lira District Total 17 303 235 68 78% 22%

DISTRICT: LUUKA

District & Facility Filled % %
level Filled Vacant
Luuka DHO's Office 1 11 4 7 36% 64%
Luuka General Hospital 0 0 0 0
Luuka HCIV 1 48 27 21 56% 44%
Luuka HCIII 6 114 49 65 43% 57%
Luuka HCII 17 153 51 102 33% 67%
Luuka Municipal Council 0 0 0 0
Luuka Big Town Council 0 0 0 0
Luuka Small Town Council 0 0 0 0
Luuka District Total 25 326 131 195 40% 60%

DISTRICT:

LUWEERO

District & Facility

level
Luweero DHQ's Office 1 11 7 4 64% 36%
Luweero General Hospital 0 0 0 0
Luweero HCIV 3 144 163 -19 113% -13%
Luweero HCIII 16 304 208 96 68% 32%
Luweero HCII 20 180 84 96 47% 53%
Luweero Municipal Council 0 0
Luweero Big Town Council 0 0
Luweero Small Town Council 5 25 7 18 28% 72%
Luweero District Total 45 664 469 195 71% 29%

DISTRICT: LWENGO

District & Facility

level
Lwengo DHO's Office 1 11 0 11 0% 100%
Lwengo General Hospital 0 0 0 0
Lwengo HCIV 3 144 93 51 65% 35%
Lwengo HCIII 4 76 58 18 76% 24%
Lwengo HCII 10 90 42 48 47% 53%
Lwengo Municipal Council 0 0 0 0
Lwengo Big Town Council 0 0 0 0
Lwengo Small Town Council 2 10 2 8 20% 80%
Lwengo District Total 20 331 195 136 59% 41%
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DISTRICT:

LYANTONDE

District & Facility Filled Vacant % %

level Filled Vacant
Lyantonde DHO's Office 1 11 3 8 27% 73%
Lyantonde General Hospital 1 190 79 111 42% 58%
Lyantonde HCIV 0 0 0 0
Lyantonde HCIII 3 57 45 12 79% 21%
Lyantonde HCII 10 90 43 47 48% 52%
Lyantonde Municipal Council 0 0 0 0
Lyantonde Big Town Council 0 0 0 0
Lyantonde Small Town Council 0 0 0 0
Lyantonde District Total 15 348 170 178 49% 51%

DISTRICT:

MANAFWA

District & Facility Filled Vacant % %

level Filled Vacant
Manafwa DHO's Office 1 11 10 1 91% 9%
Manafwa General Hospital 0 0 0 0
Manafwa HCIV 3 144 112 32 78% 22%
Manafwa HCIII 12 228 197 31 86% 14%
Manafwa HCII 8 72 38 34 53% 47%
Manafwa Municipal Council 0 0 0 0
Manafwa Big Town Council 0 0 0 0
Manafwa Small Town Council 2 10 2 8 20% 80%
Manafwa District Total 26 465 359 106 77% 23%

DISTRICT:

MARACHA

District & Facility

level
Maracha DHO's Office 1 11 6 5 55% 45%
Maracha General Hospital 0 0 0 0
Maracha HCIV 0 0 0 0
Maracha HCIII 9 171 140 31 82% 18%
Maracha HCII 4 36 28 8 78% 22%
Maracha Municipal Council 0 0 0 0
Maracha Big Town Council 0 0 0 0
Maracha Small Town Council 1 5 2 3 40% 60%
Maracha District Total 15 223 176 47 79% 21%

DISTRICT: MASAKA

District & Facility

level
Masaka DHO's Office 1 11 10 1 91% 9%
Masaka General Hospital 0 0 0 0
Masaka HCIV 2 96 58 38 60% 40%
Masaka HCIII 6 114 87 27 76% 24%
Masaka HCII 8 72 39 33 54% 46%
Masaka Municipal Council 5 40 19 21 48% 53%
Masaka Big Town Council 0 0 0 0
Masaka Small Town Council 0 0 0 0
Masaka District Total 22 333 213 120 64% 36%




DISTRICT:MASINDI

District & Facility Filled Vacant % %

level Filled Vacant
Masindi DHO's Office 1 11 5 6 45% 55%
Masindi General Hospital 1 190 125 65 66% 34%
Masindi HCIV 1 48 33 15 69% 31%
Masindi HCIII 7 133 96 37 72% 28%
Masindi HCII 18 162 143 19 88% 12%
Masindi Municipal Council 1 8 5 3 63% 38%
Masindi Big Town Council 0 0 0 0
Masindi Small Town Council 0 0 0 0
Masindi District Total 29 552 407 145 74% 26%

DISTRICT:MAYUGE
District & Facility Filled Vacant % %
level Filled Vacant
Mayuge DHO's Office 1 11 8 3 73% 27%
Mayuge General Hospital 0 0 0 0
Mayuge HCIV 2 96 82 14 85% 15%
Mayuge HCIII 5 95 92 3 97% 3%
Mayuge HCII 27 243 104 139 43% 57%
Mayuge Municipal Council 0 0 0 0
Mayuge Big Town Council 0 0 0 0
Mayuge Small Town Council 0 0 0 0
Mayuge District Total 35 445 286 159 64% 36%

DISTRICT: MBALE

District & Facility

level
Mbale DHO's Office 1 11 12 =l 109% -9%
Mbale General Hospital 0 0 0 0
Mbale HCIV 3 144 139 5 97% 3%
Mbale HCIII 19 361 297 64 82% 18%
Mbale HCII 11 99 57 42 58% 42%
Mbale Municipal Council 1 8 4 4 50% 50%
Mbale Big Town Council 0 0 0
Mbale Small Town Council 0 0 0
Mbale District Total 35 623 509 114 82% 18%

DISTRICT:

MBARARA

District & Facility

level
Mbarara DHO's Office 1 11 12 -1 109% -9%
Mbarara General Hospital 0 0 0 0
Mbarara HCIV 3 144 101 43 70% 30%
Mbarara HCII 10 190 114 76 60% 40%
Mbarara HCII 25 225 55 170 24% 76%
Mbarara Municipal Council 0 0 0 0
Mbarara Big Town Council 0 0 0 0
Mbarara Small Town Council 0 0 0 0
Mbarara District Total 39 570 282 288 49% 51%
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DISTRICT:
MITOOMA

District & Facility
level

Filled

Vacant

%
Filled

%
Vacant

Mitooma DHO'’s Office 1 11 3 8 27% 73%
Mitooma General Hospital 0 0 0 0
Mitooma HCIV 1 48 38 10 79% 21%
Mitooma HCIII 6 114 68 46 60% 40%
Mitooma HCII 9 81 31 50 38% 62%
Mitooma Municipal Council 0 0 0 0
Mitooma Big Town Council 0 0 0 0
Mitooma Small Town Council 0 0 0 0
Mitooma District Total 17 254 140 114 55% 45%

DISTRICT:
MITYANA

District & Facility
level

Filled

Vacant

%
Filled

%
Vacant

Mityana DHO's Office 1 11 7 4 64% 36%
Mityana General Hospital 1 190 140 50 74% 26%
Mityana HCIV 3 144 112 32 78% 22%
Mityana HCIII 9 171 108 63 63% 37%
Mityana HCII 19 171 44 127 26% 74%
Mityana Municipal Council 0 0 0 0
Mityana Big Town Council 1 7 3 4 43% 57%
Mityana Small Town Council 0 0 0 0
Mityana District Total 34 694 414 280 60% 40%
Moroto DHO'’s Office 1 11 6 5 55% 45%
Moroto General Hospital 0 0 0 0
Moroto HCIV 0 0 0 0
Moroto HCIII 3 57 32 25 56% 44%
Moroto HCII 7 63 42 21 67% 33%
Moroto Municipal Council 0 0 0 0
Moroto Big Town Council 0 0 0 0
Moroto Small Town Council 0 0 0 0
Moroto District Total 11 131 80 51 61% 39%

DISTRICT: MOYO

District & Facility
level

Moyo DHO's Office 1 11 5 6 45% 55%
Moyo General Hospital 1 190 143 47 75% 25%
Moyo HCIV 1 48 40 8 83% 17%
Moyo HCIII 11 209 164 45 78% 22%
Moyo HCII 22 198 112 86 57% 43%
Moyo Municipal Council 0 0 0 0
Moyo Big Town Council 0 0 0 0
Moyo Small Town Council 0 0 0 0
Moyo District Total 36 656 464 192 71% 29%




DISTRICT: MPIGI

District & Facility No of Filled Vacant % %
level Units Filled Vacant
Mpigi DHO's Office 1 11 8 3 73% 27%
Mpigi General Hospital 0 0 0 0
Mpigi HCIV 1 48 47 1 98% 2%
Mpigi HCIII 16 304 170 134 56% 44%
Mpigi HCII 7 63 21 42 33% 67%
Mpigi Municipal Council 0 0 0 0
Mpigi Big Town Council 0 0 0 0
Mpigi Small Town Council 0 0 0 0
Mpigi District Total 25 426 246 180 58% 42%

DISTRICT:
MUBENDE

District & Facility
level

No of
Units

Filled

Vacant

%
Filled

%
Vacant

Mubende DHO's Office 1 11 11 0 100% 0%
Mubende General Hospital 0 0 0 0
Mubende HCIV 2 96 68 28 71% 29%
Mubende HCIII 10 190 136 54 72% 28%
Mubende HCII 40 360 118 242 33% 67%
Mubende Municipal Council 0 0 0 0
Mubende Big Town Council 1 7 2 5 29% 71%
Mubende Small Town Council 0 0 0 0
Mubende District Total 54 664 335 329 50% 50%

DISTRICT;MUKONO

District & Facility No of

level Units
Mukono DHO'’s Office 1 11 8 3 73% 27%
Mukono General Hospital 0 0 0 0
Mukono HCIV 1 48 45 3 94% 6%
Mukono HCIII 12 228 197 31 86% 14%
Mukono HCII 18 162 99 63 61% 39%
Mukono Municipal Council 0 0 0 0
Mukono Big Town Council 0 0 0 0
Mukono Small Town Council 0 0 0 0
Mukono District Total 32 449 349 100 78% 22%

DISTRICT:
NAKAPIRIPIRIT

District & Facility
level

Nakapiripirit DHO's Office 1 11 8 3 73% 27%
Nakapiripirit General Hospital 0 0 0 0
Nakapiripirit HCIV 2 96 56 40 58% 42%
Nakapiripirit HCIII 8 152 64 88 42% 58%
Nakapiripirit HCII 7 63 35 28 56% 44%
Nakapiripirit Municipal Council 0 0 0 0
Nakapiripirit Big Town Council 0 0 0 0
Nakapiripirit Small Town Council 0 0 0 0
Nakapiripirit | District Total 18 322 163 159 51% 49%
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DISTRICT:
NAKASEKE

District & Facility
level

Filled

Vacant

%
Filled

Vacant

Nakaseke DHO's Office 1 11 5 6 45% 55%
Nakaseke General Hospital 1 190 180 10 95% 5%
Nakaseke HCIV 3 144 138 9 96% 6%
Nakaseke HCIII 4 76 73 3 96% 4%
Nakaseke HCII 10 90 15 75 17% 83%
Nakaseke Municipal Council 0 0 0 0
Nakaseke Big Town Council 0 0 0 0
Nakaseke Small Town Council 0 0 0 0
Nakaseke District Total 19 511 411 103 80% 20%

DISTRICT:
NAKASONGOLA

District & Facility
level

Nakasongola DHO's Office 1 11 7 4 64% 36%
Nakasongola General Hospital 0 0 0 0
Nakasongola HCIV 2 96 65 31 68% 32%
Nakasongola HCIII 7 133 112 21 84% 16%
Nakasongola HCII 20 180 92 88 51% 49%
Nakasongola Municipal Council 0 0 0 0
Nakasongola Big Town Council 0 0 0 0
Nakasongola Small Town Council 3 15 4 11 27% 73%
Nakasongola District Total 33 435 280 155 64% 36%

DISTRICT:
NAMAYINGO

District & Facility
level

Filled

Vacant

%
Filled

%
Vacant

Namayingo DHO'’s Office 1 11 4 7 36% 64%
Namayingo General Hospital 0 0 0 0
Namayingo HCIV 1 48 34 14 71% 29%
Namayingo HCIII 4 76 61 15 80% 20%
Namayingo HCII 20 180 4 176 2% 98%
Namayingo Municipal Council 0 0 0 0
Namayingo Big Town Council 0 0 0 0
Namayingo Small Town Council 0 0 0 0
Namayingo District Total 26 315 103 212 33% 67%

DISTRICT:
NAMUTUMBA

District & Facility
level

Namutumba DHO's Office 1 11 4 7 36% 64%
Namutumba General Hospital 0 0 0

Namutumba HCIV 1 48 39 5 81% 19%
Namutumba HCIII 5 95 70 25 74% 26%
Namutumba HCII 17 153 46 107 30% 70%
Namutumba Municipal Council 0 0

Namutumba Big Town Council 0 0 0

Namutumba Small Town 0 0 0 0

Council
Namutumba District Total 24 307 159 148 52% 48%

0 N




DISTRICT:NAPAK
District & Facility No of Filled Vacant % %
level Units Filled Vacant
Napak DHO's Office 1 11 7 4 64% 36%
Napak General Hospital 0 0 0 0
Napak HCIV 0 0 0 0
Napak HCIII 6 114 90 24 79% 21%
Napak HCII 5 45 30 15 67% 33%
Napak Municipal Council 0 0 0 0
Napak Big Town Council 0 0 0 0
Napak Small Town Council 1 5 1 4 20% 80%
Napak District Total 13 175 128 47 73% 27%

DISTRICT:NEBBI

District & Facility No of Total Filled Vacant % %

level Units Norms Filled Vacant
Nebbi DHO's Office 1 11 4 7 36% 64%
Nebbi General Hospital 1 190 113 77 59% 41%
Nebbi HCIV 1 48 54 -6 113% -13%
Nebbi HCIII 13 247 163 84 66% 34%
Nebbi HCII 18 162 36 126 22% 78%
Nebbi Municipal Council 0 0 0 0
Nebbi Big Town Council 0 0 0 0
Nebbi Small Town Council 0 0 0 0
Nebbi District Total 34 658 370 288 56% 44%

DISTRICT:NGORA

District & Facility %

level Filled
Ngora DHO'’s Office 1 11 2 9 18% 82%
Ngora General Hospital 0 0 0 0
Ngora HCIV 1 48 28 20 58% 42%
Ngora HCIII 6 114 83 31 73% 27%
Ngora HCII 3 27 12 15 44% 56%
Ngora Municipal Council 0 0 0 0
Ngora Big Town Council 0 0 0 0
Ngora Small Town Council 0 0 0 0
Ngora District Total 11 200 125 75 63% 38%

DISTRICT:

NTOROKO

District & Facility

level
Ntoroko DHO's Office 1 11 6 5 55% 45%
Ntoroko General Hospital 0 0 0 0
Ntoroko HCIV 2 96 53 43 55% 45%
Ntoroko HCIII 1 19 16 3 84% 16%
Ntoroko HCII 3 27 21 6 78% 22%
Ntoroko Municipal Council 0 0 0 0
Ntoroko Big Town Council 0 0 0 0
Ntoroko Small Town Council 4 20 5 15 25% 75%
Ntoroko District Total 11 173 101 72 58% 42%
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DISTRICT:
NTUNGAMO

District & Facility
level

Filled

Vacant

%
Filled

%
Vacant

Ntungamo DHO'’s Office 1 11 11 0 100% 0%
Ntungamo General Hospital 1 190 135 55 71% 29%
Ntungamo HCIV 3 144 95 49 66% 34%
Ntungamo HCIII 10 190 105 85 55% 45%
Ntungamo HCII 22 198 123 75 62% 38%
Ntungamo Municipal Council 0 0 0 0
Ntungamo Big Town Council 0 0 0 0
Ntungamo Small Town Council 0 0 0 0
Ntungamo District Total 37 733 469 264 64% 36%

DISTRICT:NWOYA

District & Facility
level

Filled

Vacant

%
Filled

%
Vacant

Nwoya DHO's Office 1 11 3 8 27% 73%
Nwoya General Hospital 1 190 79 111 42% 58%
Nwoya HCIV 0 0 0 0
Nwoya HCIII 3 57 45 12 79% 21%
Nwoya HCII 10 90 43 47 48% 52%
Nwoya Municipal Council 0 0 0 0
Nwoya Big Town Council 0 0 0 0
Nwoya Small Town Council 0 0 0 0
Nwoya District Total 15 348 170 178 49% 51%

DISTRICT;OTUKE

District & Facility
level

Filled

Vacant

%
Filled

%
Vacant

Otuke DHO's Office 1 11 1 10 9% 91%
Otuke General Hospital 0 0 0 0
Otuke HCIV 1 48 38 10 79% 21%
Otuke HCIII 5 95 72 23 76% 24%
Otuke HCII 3 27 17 10 63% 37%
Otuke Municipal Council 0 0 0 0
Otuke Big Town Council 0 0 0 0
Otuke Small Town Council 1 5 2 3 40% 60%
Otuke District Total 11 186 130 56 70% 30%

DISTRICT:OYAM

District & Facility
level

Filled

Vacant

%
Filled

%
Vacant

Oyam DHO's Office 1 11 10 1 91% 9%
Oyam General Hospital 0 0 0 0

Oyam HCIV 1 48 50 -2 104% -4%
Oyam HCIII 3 57 45 12 79% 21%
Oyam HCII 17 153 112 41 73% 27%
Oyam Municipal Council 0 0 0 0

Oyam Big Town Council 1 7 3 4 43% 57%
Oyam Small Town Council 2 10 0 10 0% 100%
Oyam District Total 25 286 220 66 77% 23%




DISTRICT: PADER

District & Facility Filled Vacant % %
level Filled Vacant
Pader DHO'’s Office 1 11 5 6 45% 55%
Pader General Hospital 0 0 0 0
Pader HCIV 1 48 40 8 83% 17%
Pader HCIII 10 190 134 56 71% 29%
Pader HCII 20 180 87 93 48% 52%
Pader Municipal Council 0 0 0 0
Pader Big Town Council 0 0 0 0
Pader Small Town Council 1 5 2 3 40% 60%
Pader District Total 33 434 268 166 62% 38%

DISTRICT:

PALLISA

District & Facility Filled Vacant % %

level Filled Vacant
Pallisa DHO's Office 1 11 9 2 82% 18%
Pallisa General Hospital 1 190 138 52 73% 27%
Pallisa HCIV 1 48 31 17
Pallisa HCIII 13 247 143 104 58% 42%
Pallisa HCII 8 72 42 30 58% 42%
Pallisa Municipal Council 0 0 0 0
Pallisa Big Town Council 0 0 0 0
Pallisa Small Town Council 1 5 2 3
Pallisa District Total 25 573 365 208 64% 36%

DISTRICT:RAKAI

District & Facility

level
Rakai DHO's Office 1 11 10 1 91% 9%
Rakai General Hospital 2 380 211 169 56% 44%
Rakai HCIV 1 48 44 4 92% 8%
Rakai HCIII 20 380 227 153 60% 40%
Rakai HCII 44 396 201 195 51% 49%
Rakai Municipal Council 0 0 0 0
Rakai Big Town Council 0 0 0 0
Rakai Small Town 3 15 12 3 80% 20%

Council
Rakai District Total 71 1230 705 525 57% 43%

DISTRICT:

RUBIRIZI

District & Facility

level
Rubirizi DHO's Office 1 11 3 8 27% 73%
Rubirizi General Hospital 0 0 0 0
Rubirizi HCIV 1 48 31 17 65% 35%
Rubirizi HCIII 3 57 40 17 70% 30%
Rubirizi HCII 10 90 33 57 37% 63%
Rubirizi Municipal Council 0 0 0 0
Rubirizi Big Town Council 0 0 0 0
Rubirizi Small Town Council 2 10 1 9 10% 90%
Rubirizi District Total 17 216 108 108 50% 50%
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DISTRICT:
RUKUNGIRI

District & Facility
level

Total
Norms

Filled

Vacant

%
Filled

%
Vacant

Rukungiri DHO's Office 1 11 21 -10 191% -91%
Rukungiri General Hospital 0 0 0 0
Rukungiri HCIV 3 144 97 47 67% 33%
Rukungiri HCIII 8 152 126 26 83% 17%
Rukungiri HCII 34 306 140 166 46% 54%
Rukungiri Municipal Council 0 0 0 0
Rukungiri Big Town Council 0 0 0 0
Rukungiri Small Town Council 4 20 0 20 0% 100%
Rukungiri District Total 50 633 384 249 61% 39%

DISTRICT:
SEMBABULE

District & Facility
level

Total
Norms

Filled

Vacant

%
Filled

%
Vacant

Sembabule DHO'’s Office 1 11 5 6 45% 55%
Sembabule General Hospital 0 0 0 0
Sembabule HCIV 2 96 65 31 68% 32%
Sembabule HCIII 4 76 38 38 50% 50%
Sembabule HCII 9 81 28 53 35% 65%
Sembabule Municipal Council 0 0 0 0
Sembabule Big Town Council 0 0 0 0
Sembabule Small Town Council 0 0 0 0
Sembabule District Total 16 264 136 128 52% 48%

DISTRICT:SERERE

District & Facility
level

Serere DHO's Office 1 11 3 8 27% 73%
Serere General Hospital 0 0 0 0
Serere HCIV 2 96 78 18 81% 19%
Serere HCIII 6 114 80 34 70% 30%
Serere HCII 8 72 28 44 39% 61%
Serere Municipal Council 0 0 0 0
Serere Big Town Council 0 0 0 0
Serere Small Town Council 2 10 4 6 40% 60%
Serere District Total 19 303 193 110 64% 36%

DISTRICT:
SHEEMA

District & Facility
level

Sheema DHO's Office 1 11 8 3 73% 27%
Sheema General Hospital 1 190 79 111 42% 58%
Sheema HCIV 2 96 47 49 49% 51%
Sheema HCIII 4 76 57 19 75% 25%
Sheema HCII 19 171 27 144 16% 84%
Sheema Municipal Council 0 0 0 0
Sheema Big Town Council 0 0 0 0
Sheema Small Town Council 0 0 0 0
Sheema District Total 27 544 218 326 40% 60%




DISTRICT:

SIRONKO

District & Facility No of Filled Vacant % %

level Units Filled Vacant
Sironko DHO's Office 1 11 5 6 45% 55%
Sironko General Hospital 0 0 0 0
Sironko HCIV 2 96 73 23 76% 24%
Sironko HCIII 12 228 174 54 76% 24%
Sironko HCII 10 90 55 35 61% 39%
Sironko Municipal Council 0 0 0 0
Sironko Big Town Council 0 0 0 0
Sironko Small Town Council 0 0 0 0
Sironko District Total 25 425 307 118 72% 28%

DISTRICT: SOROTI

District & Facility Total Filled Vacant % %
level Norms Filled Vacant
Soroti DHO's Office 1 11 8 3 73% 27%
Soroti General Hospital 0 0 0 0
Soroti HCIV 1 48 44 4 92% 8%
Soroti HCIII 6 114 90 24 79% 21%
Soroti HCII © 81 31 50 38% 62%
Soroti Municipal Council 0 0 0 0
Soroti Big Town Council 0 0 0 0
Soroti Small Town Council | 0 0 0 0
Soroti District Total 17 254 173 81 68% 32%

DISTRICT:TORORO

District & Facility

level

Tororo DHQO'’s Office 1 11 7 4 64% 36%
Tororo General Hospital 1 190 125 65 66% 34%
Tororo HCIV 3 144 85 59 59% 41%
Tororo HCIII 17 323 166 157 51% 49%
Tororo HCII 35 315 65 250 21% 79%
Tororo Municipal Council 0 0 0 0
Tororo Big Town Council 0 0 0 0
Tororo Small Town Council 0 0 0 0
Tororo District Total 57 983 448 535 46% 54%

DISTRICT:WAKISO

District & Facility

level
Wakiso DHO's Office 1 11 7 4 64% 36%
Wakiso General Hospital 1 190 124 66 65% 35%
Wakiso HCIV 6 288 218 70 76% 24%
Wakiso HCIII 21 399 266 133 67% 33%
Wakiso HCII 32 288 129 159 45% 55%
Wakiso Municipal Council 1 8 2 6 25% 75%
Wakiso Big Town Council 0 0 0
Wakiso Small Town Council 0 0 0
Wakiso District Total 62 1184 746 438 63% 37%
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DISTRICT: YUMBE

District & Facility
level

Total
Norms

Filled

Vacant

%
Filled

%
Vacant

Yumbe DHO's Office 1 11 6 5 55% 45%
Yumbe General Hospital 1 190 135 55 71% 29%
Yumbe HCIV 1 48 38 10 79% 21%
Yumbe HCIII 8 152 106 46 70% 30%
Yumbe HCII 14 126 70 56 56% 44%
Yumbe Municipal Council 0 0

Yumbe Big Town Council 0 0 0

Yumbe Small Town Council 1 5 2 3 40% 60%
Yumbe District Total 26 532 357 175 67% 33%

DISTRICT: ZOMBO

District & Facility
level

No of
Units

Total
Norms

Filled

Vacant

%
Filled

%
Vacant

Zombo DHO's Office 1 11 3 8 27% 73%
Zombo General Hospital 0 0 0 0
Zombo HCIV 0 0 0 0
Zombo HCIII 6 114 119 -5 104% -4%
Zombo HCII 7 63 42 21 67% 33%
Zombo Municipal Council 0 0 0 0
Zombo Big Town Council 0 0 0 0
Zombo Small Town Council 2 10 10 0 100% 0%
Zombo District Total 16 198 174 24 88% 12%




SECTION 3:

STAFF ACCOMMODATION
STATUS AS OF JUNE 2013
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INTRODUCTION

As was the case for the HRH report, the accommodation status report is also compiled from
reports from individual DHOs and Directors of Regional Referral Hospitals (RRHs) submitted via
mail. Great appreciation is extended to all DHOs and Hospital Directors who responded in a timely
manner to this request despite their busy schedules finalizing the financial year and internet
failures.

The accommodation status report details out the status in terms of numbers of staff houses by
type currently in place and the gap when compared to the standards set by the MOH. Further the
report also gives an insight of the condition of the houses that are currently in place. Financial
implications of meeting the set standards are also presented to aid in planning.

THE MOH ACCOMMODATION STANDARDS

According to the infrastructure department of the MOH the staff accommodation standards have
been revised with the plan to phase out the one roomed houses. The revised standards are as
illustrated in the table below:

Facility Staffing Number of Staff 3 Bed Room 2 Bed Room
Level norm Considered house

HCII 9 4 0 4
HC III 19 10 0 10
HC IV 48 18 2 16
GH 190 80 16 64
RRH 400 300 72 228

As noted the standards overall cater for approximately 62% of the staffing norms and this varies
by level of health facility. For HCIVs for example if the set standards were met, only 38% of staff
expected at this level would be accommodated while at HCIII only 53% would be accommodated.
This shows that actually the set norms are very modest and are the barest minimum expected at
these levels.

As will be demonstrated later under this section the current staff accommodation is a far cry of
the norms both in numbers and state of repair. With approximately 70% of the approved positions
filled in HCIIIs and HCIVs it means therefore that the staff accommodation is place fall short on
both the standards and much more on the actual need making the need to address the issue of
accommodation critical for improved staff retention.

STAFF ACCOMMODATION STATUS BY DISTRICT

The staff accomdation status in districts is very poor both in numbers and state repair when
compared to the standards.



S 8-H Staff accommodation summary standard versus current status
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Currently the districts have a total of 29,941 staff in post and according to the staffing standards; at
least 21,612 houses should be in place to cater for 72% of the staff. However only 3,590 houses are
in place catering for 12% of the staff meaning that 26,351 health workers are not accommodated.
Since majority of the health workers are in the LLHUs where accommodation for renting is scarce
it means that these health workers have to travel long distances to go to work resulting in late
coming and absenteeism hence affecting productivity and service delivery.

Further the state of repair of the houses is poor of the 3,590 houses in place only 1,667 are is
good state of repair. Below are some pictures taken from the fieled illustrating the state of repair
of most houses.

An example of a two bed - roomed house in one of the districts visited
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This kitchen was turned into a house for a health worker
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iF1o]S: N8 Summary staff accommodation status by district

District No of Total Housing % of % of Houses

houses houses in Gap houses in houses in in good

required place place  good state repair

of repair

Napak 80 44 36 55% 80% 35 45%
Serere 128 66 62 52% 77% 51 48%
Moroto 54 26 28 48% 92% 24 52%
Kole 84 39 45 46% 64% 25 54%
Otuke 84 36 48 43% 94% 34 57%
Zombo 102 41 61 40% 29% 12 60%
Dokolo 98 39 59 40% 85% 33 60%
Mpigi 156 61 95 39% 18% 11 61%
Koboko 106 37 69 35% 92% 34 65%
Maracha 118 41 77 35% 34% 14 65%
Adjumani 256 87 169 34% 51% 44 66%
Oyam 116 39 77 34% 10% 4 66%
Sheema 232 78 154 34% 36% 28 66%
Kanungu 258 84 174 33% 92% 77 67%
Buikwe 240 78 162 33% 9% 7 68%
Kamuli 304 95 209 31% 52% 49 69%
Soroti 166 51 115 31% 51% 26 69%
Nebbi 292 88 204 30% 44% 39 70%
Rukungiri 296 38 208 30% 80% 70 70%
Mubende 296 85 211 29% 32% 27 71%
Kyenjojo 140 40 100 29% 8% 3 71%
Apac 262 73 189 28% 51% 37 72%
Kiryandongo 176 49 127 28% 16% 8 72%
Kayunga 222 61 161 27% 49% 30 73%
Kamwenge 184 50 134 27% 52% 26 73%
Nakaseke 130 35 95 27% 3% 1 73%
Nwoya 142 37 105 26% 14% 5 74%
Bundibugyo 228 58 170 25% 9% 5 75%
Paliisa 180 45 135 25% 40% 18 75%
Hoima 312 77 235 25% 42% 32 75%
Jinja 196 47 149 24% 68% 32 76%
Nakasongola 186 41 145 22% 17% 7 78%
Arua 346 73 273 21% 68% 50 79%
Ntungamo 314 65 249 21% 68% 44 79%
Busia 228 46 182 20% 54% 25 80%
Manafwa 166 33 133 20% 79% 26 80%
Mbarara 252 50 202 20% 54% 27 80%
Kasese 822 158 664 19% 10% 79 81%
Ngora 90 17 73 19% 24% 4 81%
Masaka 166 30 136 18% 57% 17 82%
Kyegegwa 106 19 87 18% 5% 1 82%
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Abim 176 31 145 18% 29% g 82%
Sironko 188 32 156 17% 31% 10 83%
Kisoro 326 55 271 17% 78% 43 83%
Kyankwanzi 96 16 80 17% 56% 9 83%
Isingiro 362 60 302 17% 67% 40 83%
Mbale 276 44 232 16% 41% 18 84%
Kalangala 116 18 98 16% 11% 2 84%
Bushenyi 162 25 137 15% 36% 9 85%
Kabale 552 85 467 15% 59% 50 85%
Luwero 294 44 250 15% 32% 14 85%
Lira 108 16 92 15% 0% 0 85%
Kalungu 116 17 99 15% 65% 11 85%
Gulu 304 44 260 14% 55% 24 86%
Butaleja 230 33 197 14% 30% 10 86%
Butambala 162 23 139 14% 0% 0 86%
Kitgum 214 30 184 14% 2% 4 86%
Kaliro 86 12 74 14% 100% 12 86%
Kibaale 348 48 300 14% 63% 30 86%
Gomba 102 14 88 14% 9% 9 86%
Kabarole 346 47 299 14% 49% 23 86%
Buliisa 60 8 52 13% 88% 7 87%
Pader 188 25 163 13% 88% 22 87%
Sembabule 132 17 115 13% 59% 10 87%
Lamwo 158 20 138 13% 90% 18 87%
Amuria 182 23 159 13% 26% 6 87%
Tororo 444 56 388 13% 14% 8 87%
Bukedea 72 9 63 13% 44% 4 88%
Mitooma 106 13 93 12% 85% 11 88%
Mayuge 194 23 171 12% 57% 13 88%
Kumi 162 19 143 12% 26% 5 88%
Bugiri 282 33 249 12% 3% 1 88%
Lwengo 134 15 119 11% 73% 11 89%
Moyo 312 34 278 11% 9% 3 89%
Yumbe 214 23 191 11% 17% 4 89%
Kiboga 200 21 179 11% 5% 1 90%
Bududa 166 16 150 10% 31% 5 90%
Namutumba 156 15 141 10% 13% 2 90%
Kibuku 112 10 102 9% 80% 8 91%
Amuru 162 13 149 8% 23% 3 92%
Mityana 300 23 277 8% 22% 5 92%
Iganga 330 23 307 7% 0% 0 93%
Kween 134 9 125 7% 89% 8 93%
Namayingo 134 9 125 7% 33% 3 93%
Amudat 32 2 30 6% 100% 2 94%
Kotido 100 6 94 6% 17% 1 94%
Nakapiripirit 144 8 136 6% 75% 6 94%
Kaabong 210 11 199 5% 55% 6 95%

N



Kapchorwa 182 9 173 5% 67% 6 95%
Katakwi 190 9 181 5% 67% 6 95%
Alebtong 94 4 90 4% 50% 2 96%
Rubirizi 94 4 90 4% 0% 0 96%
Ntoroko 50 2 48 4% 0% 0 96%
Bulambuli 128 5 123 4% 80% 4 96%
Budaka 130 5 125 4% 80% 4 96%
Ibanda 208 8 200 4% 13% 1 96%
Buhwenju 80 3 77 4% 33% 1 96%
Kiruhura 244 7 237 3% 14% 1 97%
Wakiso 540 15 525 3% 60% 9 97%
Buyende 78 2 76 3% 0% 0 97%
Rakai 566 14 552 2% 71% 10 98%
Masindi 242 5 237 2% 0% 0 98%
Lyantonde 168 3 165 2% 0% 0 98%
Bukoman- 60 1 59 2% 0% 0 98%
simbi

Kaberamaido 124 2 122 2% 50% 1 98%
Buvuma 68 1 67 1% 0% 0 99%
Mukono 210 3 207 1% 33% 1 99%
Amolatar 72 1 71 1% 0% 0 99%
Luuka 164 2 162 1% 0% 0 99%
Agago 68 0 68 0% N/A 0 100%
Bukwo 154 0 154 0% N/A 0 100%
Total 21,612 3,590 18,022 17% 46% 1,667 83%

As observed general the staff accommodation status is poor both in numbers and state of repair.
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SUMMARY STAFF ACCOMMODATION STATUS BY RRH

Staff accommodation status is RRH hospitals was suprisngly as poor as that in the
districts. Of the 3,600 staff houses needed at this level (according to the standard), only
517 were in place representing 14%. Currently health workers in most RRHs are living
under very poor conditions in dilapidated houses most of which were built in 1933 with
broken sewage and drainage systems. This as depicted in the photos below from one of
the RRHs:

In most of the RRHs health workers are living in garages and uniports.

aE1 B Summary of staff accommodation status in RRHs

Gulu Houses | Total % of Gap | %gap | Noin No. in % of

required | number houses good Need houses

per in place in place state of of in good

Standard repair | repair | state of

repair
1 | Mbale 300 377 126% 77| -26% 108 269 29%
2 | Fort Portal 300 22 7% 278 93% 10 12 45%
3| Jinja 300 22 7% 278 93% 0 22 0%
4 | Hoima 300 21 7% 279 93% 12 9 57%
5| Arua 300 19 6% 281 94% 9 10 47%
6 | Moroto 300 13 4% 287 96% 2 11 15%
7 | Gulu 300 12 4% 288 96% 0 12 0%
8 | Lira 300 9 3% 291 97% 9 0 100%
9 | Mbarara 300 8 3% 292 97% 8 8 100%
10 | Mubende 300 8 3% 292 97% 3 5 38%
11 | Kabale 300 6 2% 294 98% 5 1 83%
12 | Hoima 300 0 0% 300 | 100% 0 0 NA
Total 3600 517 14% 3083 | 86% 166 359 32%
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GENERAL OBSERVATIONS AND RECOMMENDATIONS

Itis undeniable that the living conditions of the Ugandan health workers are unacceptably
poor. This of course affects staff morale and if the living conditions are improved could
go a long way in improvinf staff attraction, retention and morale. It is high time therefore
that the sector and all partners priritised provision/improvement of staff houses to
improve sevice delivery and the health of Ugandans in the long run. To move this agenda
forward, the following are proposed:

The MOH should develop a comprehensive staff accomadation plan for
the short and medium term with a detailed situation analysis and current
efforts in this regard which have not been included in this report. This
plan would guide implementation in this area.

The MOH should consider advocating for provision of physical staff
accommodation as a motivation and retention strategy for health workers
in addition to improved pay.

Development partners could consider supporting this effort since every
contribution counts.

Together we can improve the living conditions of health workers in
this country for better staff attraction, retention and motivation and
subsquantly to for an improved health status of Ugandans.
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DETAILED STAFF ACCOMMODATION STATUS BY DISTRICT

Name Of Facility Facility Standard Total Houses Gap % of % of

Level houses in houses  houses

good in in good

repair place state of

repair
Abim Abim Hospital Hospital 80 22 0 58 28% 0% 73%
Abim Orwamuge 111 10 3 3 7 30% 100% 70%
Abim Nyakwae il 10 1 1 9 10% 100% 90%
Abim Alerek 11 10 1 1 9 10% 100% 90%
Abim Morulem il 10 4 4 6 40% 100% 60%
Abim Kiru 1 4 0 0 4 0% N/A | 100%
Abim Atunga I 4 0 0 4 0% N/A | 100%
Abim Kanu il 4 0 0 4 0% N/A | 100%
Abim Amita Prison 1 4 0 0 4 0% N/A | 100%
Abim Koya II 4 0 0 4 0% N/A | 100%
Abim Wilela 11 4 0 0 4 0% N/A | 100%
Abim Awach 1 4 0 0 4 0% N/A | 100%
Abim Gangming II 4 0 0 4 0% N/A | 100%
Abim Adea 1 4 0 0 4 0% N/A | 100%
Abim Katabok 1I 4 0 0 4 0% N/A | 100%
Abim Obolokome 1I 4 0 0 4 0% N/A | 100%
Abim Oreta I 4 0 0 4 0% N/A | 100%
Abim Pupu Kamuya il 4 0 0 4 0% N/A | 100%
Abim Opopongo I 4 0 0 4 0% N/A | 100%

[Abim  [Toal [ [ aze[ 31| o[ 1a5] 18%| 20%| 82%|
Adjumani Adjumani Hospital 80 31 22 49 39% 71% 61%
Hospital

Adjumani Mungula v 18 6 2 12 33% 33% 67%
Adjumani Ciforo il 10 4 1 6 40% 25% 60%
Adjumani Dzaipi il 10 4 0 6 40% 0% 60%
Adjumani Pakelle il 10 4 3 6 40% 75% 60%
Adjumani Openzinzi I 10 4 3 6 40% 75% 60%
Adjumani Ofua I 10 3 2 7 30% 67% 70%
Adjumani Birra 11 10 3 2 7 30% 67% 70%
Adjumani Ukusijoni il 10 3 0 7 30% 0% 70%
Adjumani Alere 1I 4 2 2 2 50% 100% 50%
Adjumani Aliwara II 4 2 0 2 50% 0% 50%
Adjumani Maaji B 11 4 2 1 2 50% 50% 50%
Adjumani Maaji A I 4 2 0 2 50% 0% 50%
Adjumani Agojo 1 4 2 1 2 50% 50% 50%
Adjumani Kureku I 4 2 1 2 50% 50% 50%
Adjumani Adjugopi II 4 2 0 2 50% 0% 50%
Adjumani Obilokong I 4 2 1 2 50% 50% 50%
Adjumani Uderu II 4 2 1 2 50% 50% 50%
Adjumani Arinyapi II 4 1 1 3 25% 100% 75%
Adjumani Opejo I 4 1 0 3 25% 0% 75%
Adjumani Elegu II 4 1 0 3 25% 0% 75%
Adjumani Arra I 4 1 0 3 25% 0% 75%
Adjumani Eema I 4 1 0 3 25% 0% 75%
Adjumani Magburu il 4 1 0 3 25% 0% 75%
Adjumani Pacara I 4 1 1 3 25% 100% 75%
Adjumani Olia il 4 0 0 4 0% N/A | 100%
Adjumani Nyumanzi I 4 0 0 4 0% N/A | 100%
Adjumani Lewa I 4 0 0 4 0% N/A | 100%
Adjumani Ogolo II 4 0 0 4 0% N/A | 100%
Adjumani Zoka 1I 4 0 0 4 0% N/A | 100%
Adjumani Ajeri 1I 4 0 0 4 0% N/A | 100%
Adjumani Total 256 87 44 | 169 34% 51% 66%
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Name Of Facility Facility = Standard Total Houses Gap % of % of %
Level houses in houses  houses gap

good in ingood

repair place state of

repair
Agago Patongo 111 10 1 0 9 10% 0% 90%
Agago Adilang il 10 0 0 10 0% N/A | 100%
Agago Lira Kato 111 10 1 0 9 10% 0% 90%
Agago Paimol il 10 0 0 10 0% N/A | 100%
Agago Wol il 10 0 0 10 0% N/A | 100%
Agago Lukole 11 10 0 0 10 0% N/A | 100%
Agago Lira Palwo 111 10 1 0 9 10% 0% 90%
Agago Acholpii 11 10 2 0 8 20% 0% 80%
Agago Ligiligi I 4 0 0 4 0% N/A | 100%
Agago Orina 1I 4 0 0 4 0% N/A | 100%
Agago Alop II 4 0 0 4 0% N/A | 100%
Agago Amyel II 4 0 0 4 0% N/A | 100%
Agago Ogwangkamolo II 4 0 0 4 0% N/A | 100%
Agago Lira Kaket II 4 0 0 4 0% N/A | 100%
Agago Ongalo II 4 0 0 4 0% N/A | 100%
Agago Kokil I 4 0 0 4 0% N/A | 100%
Agago Omiya Pacwa II 4 0 0 4 0% N/A | 100%
Agago Layita 1I 4 0 0 4 0% N/A | 100%
Agago Toroma II 4 0 0 4 0% N/A | 100%
Agago Kuywee II 4 0 0 4 0% N/A | 100%
Agago Olung II 4 0 0 4 0% N/A | 100%
Agago Lapirin 1I 4 0 0 4 0% N/A | 100%
Agago Obolokome I 4 0 0 4 0% N/A | 100%
Agago Acuru II 4 0 0 4 0% N/A | 100%
Agago Geregere II 4 0 0 4 0% N/A | 100%
Agago Omot II 4 0 0 4 0% N/A | 100%
Agago Odokomit 1I 4 0 0 4 0% N/A | 100%
Agago Lamiyo 11 4 0 0 4 0% N/A | 100%
Agago Kwonkic I 4 0 0 4 0% N/A | 100%
Agago Pakor II 4 0 0 4 0% N/A | 100%
Agago Kabala I 4 0 0 4 0% N/A | 100%
Agago Pacer II 4 0 0 4 0% N/A | 100%
Agago Total 68 0 0 68 0% N/A | 100%
Alebtong Alebtong vV 18 2 0 16 11% 0% 89%
Alebtong Amugo I 10 2 2 8 20% 100% 80%
Alebtong Apala il 10 0 0 10 0% N/A | 100%
Alebtong Abako I 10 0 0 10 0% N/A | 100%
Alebtong Omoro il 10 0 0 10 0% N/A | 100%
Alebtong Adwir II 4 0 0 4 0% N/A | 100%
Alebtong Obim 11 4 0 0 4 0% N/A | 100%
Alebtong Oteno I 4 0 0 4 0% N/A | 100%
Alebtong Akura 1I 4 0 0 4 0% N/A | 100%
Alebtong Angetta II 4 0 0 4 0% N/A | 100%
Alebtong Omarari I 4 0 0 4 0% N/A | 100%
Alebtong Awei 1I 4 0 0 4 0% N/A | 100%
Alebtong Anyanga I 4 0 0 4 0% N/A | 100%
Alebtong Anara II 4 0 0 4 0% N/A | 100%
Amolatar Amolatar vV 18 1 0 17 6% 0% 94%
Amolatar Etam il 10 0 0 10 0% N/A | 100%
Amolatar Namasale 11 10 0 0 10 0% N/A | 100%
Amolatar Etam il 10 0 0 10 0% N/A | 100%
Amolatar Acii 1 4 0 0 4 0% N/A | 100%
Amolatar Biko II 4 0 0 4 0% N/A | 100%
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Name Of Facility Facility = Standard Total Houses Gap % of % of %
Level houses in houses  houses gap

good in ingood

repair place state of

repair
Amolatar Alyechmeda II 4 0 0 4 0% N/A | 100%
Amolatar Arwotcek II 4 0 0 4 0% N/A | 100%
Amolatar Awonangiro II 4 0 0 4 0% N/A | 100%
Amolatar Nakatiti I 4 0 0 4 0% N/A | 100%
Amolatar Total 72 1 0 71 1% 0% 99%
Amudat Karita il 10 2 2 8 20% 100% 80%
Amudat Loroo il 10 0 0 10 0% N/A | 100%
Amudat Alakas I 4 0 0 4 0% N/A | 100%
Amudat Cheptapoyo I 4 0 0 4 0% N/A | 100%
Amudat Lokales I 4 0 0 4 0% N/A | 100%

|Amudat  [Total [ [ 3] 2] 2] 30] 6%| 100%| 94% |
Amuria Amuria Hc Iv v 18 3 3 15 17% 100% 83%
Amuria Kapelebyong v 18 1 0 17 6% 0% 94%
Hc Iv
Amuria Obalanga Hc lii 1 10 0 0 10 0% N/A | 100%
Amuria Orungo Hc lii 111 10 0 0 10 0% N/A | 100%
Amuria Abarilela Hc Tii 11 10 1 0 9 10% 0% 90%
Amuria Acowa Hc Iii 111 10 2 0 8 20% 0% 80%
Amuria Wera Hc Iii 11 10 2 1 8 20% 50% 80%
Amuria Asamuk Hc Tii 111 10 1 0 9 10% 0% 90%
Amuria Morungatuny 11 10 2 1 8 20% 50% 80%
Hc Tii
Amuria Alere Hc i I 4 1 1 3 25% 100% 75%
Amuria Nyada Hc Ii II 4 1 0 3 25% 0% 75%
Amuria Okoboi Hc i I 4 1 0 3 25% 0% 75%
Amuria Aeket Hc Ii I 4 0 0 4 0% N/A | 100%
Amuria Ajaki Hc Ti I 4 1 0 3 25% 0% 75%
Amuria Amusus Hc Ii I 4 0 0 4 0% N/A | 100%
Amuria Agonga Hci II 4 1 0 3 25% 0% 75%
Amuria Okoboi Hc Ii I 4 0 0 4 0% N/A | 100%
Amuria Amaseniko Hc Ii II 4 0 0 4 0% N/A | 100%
Amuria Amilimil Hc Ti II 4 1 0 3 25% 0% 75%
Amuria Abia Hc Ii II 4 1 0 3 25% 0% 75%
Amuria Alito Hc Ii I 4 0 0 4 0% N/A | 100%
Amuria Amolo Hc Ii I 4 0 0 4 0% N/A | 100%
Amuria Arute Hc Ii I 4 1 0 3 25% 0% 75%
Amuria Ajeleik Hc Ti I 4 1 0 3 25% 0% 75%
Amuria Angerepo Hc Ii II 4 1 0 3 25% 0% 75%
Amuria Akeriau Hc Ti II 4 0 0 4 0% N/A | 100%
Amuria Abeko Hc Ii I 4 1 0 3 25% 0% 75%
Amuria Olwa Hc i I 4 0 0 4 0% N/A | 100%
[Amuria  [Total [ [ 182 23] 6[ 159 13%| 26% | 87% |

Amuru Atiak v 18 1 0 17 6% 0% 94%
Amuru Bibia il 10 4 3 6 40% 75% 60%
Amuru Pawel 111 10 0 0 10 0% N/A | 100%
Amuru Pogo il 10 2 0 8 20% 0% 80%
Amuru Pabbo 111 10 0 0 10 0% N/A | 100%
Amuru Kaladima 11 10 2 0 8 20% 0% 80%
Amuru Olwal 11 10 2 0 8 20% 0% 80%
Amuru Labongogali I 10 2 0 8 20% 0% 80%
Amuru Otwee il 10 0 0 10 0% N/A | 100%
Amuru Pacilo I 4 0 0 4 0% N/A | 100%
Amuru Okidi II 4 0 0 4 0% N/A | 100%
Amuru Palukere II 4 0 0 4 0% N/A | 100%
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Name Of Facility Facility = Standard Total Houses Gap % of % of %
Level houses in houses  houses gap

good in ingood

repair place state of

repair
Amuru Bira 1I 4 0 0 4 0% N/A | 100%
Amuru Otong II 4 0 0 4 0% N/A | 100%
Amuru Jengari II 4 0 0 4 0% N/A | 100%
Amuru Parabongo I 4 0 0 4 0% N/A | 100%
Amuru Awer II 4 0 0 4 0% N/A | 100%
Amuru Odokonyero II 4 0 0 4 0% N/A | 100%
Amuru Olinga II 4 0 0 4 0% N/A | 100%
Amuru Guru Guru II 4 0 0 4 0% N/A | 100%
Amuru Omee | II 4 0 0 4 0% N/A | 100%
Amuru Otici 1I 4 0 0 4 0% N/A | 100%
Amuru Amuru Ii II 4 0 0 4 0% N/A | 100%
Amuru Okungedi I 4 0 0 4 0% N/A | 100%
Amuru Mutema II 4 0 0 4 0% N/A | 100%

Apac Apac Hospital 80 14 0 66 18% 0% 83%
Apac Aduku v 18 6 3 12 33% 50% 67%
Apac Teboke il 10 8 4 2 80% 50% 20%
Apac Ibuje il 10 6 4 4 60% 67% 40%
Apac Akokoro il 10 6 4 4 60% 67% 40%
Apac Inomo 111 10 3 2 7 30% 67% 70%
Apac Nambieso 11 10 3 3 7 30% 100% 70%
Apac Chawente I 10 4 1 6 40% 25% 60%
Apac Apwori I 10 2 2 8 20% 100% 80%
Apac Abongomola il 10 2 2 8 20% 100% 80%
Apac Apire il 10 1 1 9 10% 100% 90%
Apac Apoi 11 10 2 1 8 20% 50% 80%
Apac Chegere 1I 4 1 1 3 25% 100% 75%
Apac Alworoceng II 4 1 0 3 25% 0% 75%
Apac Alado II 4 1 0 3 25% 0% 75%
Apac Ayago 11 4 1 0 3 25% 0% 75%
Apac Kungu 11 4 2 0 2 50% 0% 50%
Apac Olelpek 1 4 1 1 3 25% 100% 75%
Apac Biashara II 4 0 0 4 0% N/A | 100%
Apac Atar II 4 1 0 3 25% 0% 75%
Apac Aganga II 4 0 0 4 0% N/A | 100%
Apac Kidilani 1I 4 1 1 3 25% 100% 75%
Apac Akali 1I 4 0 0 4 0% N/A | 100%
Apac Abwong 11 4 2 2 2 50% 100% 50%
Apac Owiny II 4 1 1 3 25% 100% 75%
Apac Acwao II 4 1 1 3 25% 100% 75%
Apac Abei 1I 4 1 1 3 25% 100% 75%
Apac Aninolal II 4 2 2 2 50% 100% 50%
[Apac  [Towl [ [ 2e2[ 73] 37 189] 28%| s1%[ 72%]
Arua Bondo il 10 2 0 8 20% 0% 80%
Arua Vurra I 10 2 1 8 20% 50% 80%
Arua Opia 11 10 4 2 6 40% 50% 60%
Arua Logiri I 10 3 2 7 30% 67% 70%
Arua Lazebu 11 4 2 2 2 50% 100% 50%
Arua Uleppi II 4 2 2 2 50% 100% 50%
Arua Okollo I 10 3 2 7 30% 67% 70%
Arua Akino 1I 4 2 2 2 50% 100% 50%
Arua Oyima 1I 4 0 0 4 0% N/A | 100%
Arua Offaka I 10 1 0 9 10% 0% 90%
Arua Ajia I 10 0 0 10 0% N/A | 100%
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Name Of Facility Facility = Standard Total Houses Gap % of % of

Level houses in houses  houses

good in ingood

repair place state of

repair
Arua Ayaayia II 4 3 2 1 75% 67% 25%
Arua Adumi 11 10 2 0 8 20% 0% 80%
Arua Ayivuni 11 10 3 2 7 30% 67% 70%
Arua Pajulu 11 10 2 2 8 20% 100% 80%
Arua Riki il 10 3 1 7 30% 33% 70%
Arua Orivu 1 10 4 2 6 40% 50% 60%
Arua Aroi 111 10 5 3 5 50% 60% 50%
Arua Oreku I 4 2 2 2 50% 100% 50%
Arua Omidriondrea 111 10 4 2 6 40% 50% 60%
Arua Ogoko 1I 4 0 0 4 0% N/A | 100%
Arua Odraka I 4 2 2 2 50% 100% 50%
Arua Inde il 10 1 0 9 10% 0% 90%
Arua Pawor il 10 2 2 8 20% 100% 80%
Arua Rhino Camp v 18 1 1 17 6% 100% 94%
Arua Gbulukuatuni I 4 0 0 4 0% N/A | 100%
Arua Ocea I 4 0 0 4 0% N/A | 100%
Arua Olujobo il 10 0 0 10 0% N/A | 100%
Arua Oduobu I 4 0 0 4 0% N/A | 100%
Arua Ewanga il 10 2 2 8 20% 100% 80%
Arua Obofia I 4 0 0 4 0% N/A | 100%
Arua Ogua II 4 0 0 4 0% N/A | 100%
Arua Kumuyo II 4 0 0 4 0% N/A | 100%
Arua Cilio 11 10 2 2 8 20% 100% 80%
Arua Burua I 4 0 0 4 0% N/A | 100%
Arua Nicu I 4 0 0 4 0% N/A | 100%
Arua Tuku I 4 2 2 2 50% 100% 50%
Arua Bileafe il 10 0 0 10 0% N/A | 100%
Arua Andelizu I 4 2 2 2 50% 100% 50%
Arua Itia I 4 2 2 2 50% 100% 50%
Arua Wandi il 10 4 2 6 40% 50% 60%
Arua Omugo I\% 18 2 2 16 11% 100% 89%
Arua Odupi il 10 2 2 8 20% 100% 80%
Arua Imvepi II 4 0 0 4 0% N/A | 100%
Arua Siripi 11 10 0 0 10 0% N/A | 100%

[Ara  [Total [ [ 36| 73] s0[ 273] 21%| 68% | 79% |

Budaka Budaka v 18 5 4 13 28% 80% 72%
Budaka Kamonkoli 11 10 0 0 10 0% N/A | 100%
Budaka Sapiri il 10 0 0 10 0% N/A | 100%
Budaka Kaderuna il 10 0 0 10 0% N/A | 100%
Budaka Kerekerene 111 10 0 0 10 0% N/A | 100%
Budaka Lyama 11 10 0 0 10 0% N/A | 100%
Budaka Iki-Iki il 10 0 0 10 0% N/A | 100%
Budaka Naboa 11 10 0 0 10 0% N/A | 100%
Budaka Katira il 10 0 0 10 0% N/A | 100%
Budaka Kameruka 111 10 0 0 10 0% N/A | 100%
Budaka Butove I 4 0 0 4 0% N/A | 100%
Budaka Namusita I 4 0 0 4 0% N/A | 100%
Budaka Kebula I 4 0 0 4 0% N/A | 100%
Budaka Nansanga I 10 0 0 10 0% N/A | 100%
Bududa Bududa Gh Hospital 80 14 4 66 18% 29% 83%
Bududa Bukigai il 10 2 1 8 20% 50% 80%
Bududa Bukalasi 11 10 0 0 10 0% N/A | 100%
Bududa Bushika 111 10 0 0 10 0% N/A | 100%
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Bududa Bushyi I 10 0 0 10 0% N/A | 100%
Bududa Bukibokolo il 10 0 0 10 0% N/A | 100%
Bududa Bufuma il 10 0 0 10 0% N/A | 100%
Bududa Bulucheke 11 10 0 0 10 0% N/A | 100%
Bududa Bumusi 1I 4 0 0 4 0% N/A | 100%
Bududa Buwagiyu I 4 0 0 4 0% N/A | 100%
Bududa Bunamono 1I 4 0 0 4 0% N/A | 100%
Bududa Bubungi II 4 0 0 4 0% N/A | 100%

|Bududa  [Total [ [ 1e6[ 16] 5[ 150[ 10%[ 31% [ 90%
Bugiri Bugiri Hospital 80 8 0 72 10% 0% 90%
Bugiri Nankoma v 18 4 0 14 22% 0% 78%
Bugiri Buwunga 111 10 1 0 9 10% 0% 90%
Bugiri Bulidha I 10 1 0 9 10% 0% 90%
Bugiri Muterere 111 10 0 0 10 0% N/A | 100%
Bugiri Mayuge 11 10 1 0 9 10% 0% 90%
Bugiri Bulesa il 10 1 0 9 10% 0% 90%
Bugiri Buluguyi I 10 2 0 8 20% 0% 80%
Bugiri Nabukalu il 10 1 0 9 10% 0% 90%
Bugiri Iwemba I 10 1 0 9 10% 0% 90%
Bugiri Kayango 1 10 1 0 9 10% 0% 90%
Bugiri Maziriga 11 10 1 1 9 10% 100% 90%
Bugiri Nakigundu 1I 4 0 0 4 0% N/A | 100%
Bugiri Ntawaula II 4 0 0 4 0% N/A | 100%
Bugiri Kitodha I 4 0 0 4 0% N/A | 100%
Bugiri Buwuni II 4 0 0 4 0% N/A | 100%
Bugiri Matiki 1I 4 0 0 4 0% N/A | 100%
Bugiri Buluwe II 4 0 0 4 0% N/A | 100%
Bugiri Nsango 11 4 1 0 3 25% 0% 75%
Bugiri Kapyanga II 4 0 0 4 0% N/A | 100%
Bugiri Bugoyozi II 4 0 0 4 0% N/A | 100%
Bugiri Kiseitaka I 4 1 0 3 25% 0% 75%
Bugiri Nanderema II 4 3 0 1 75% 0% 25%
Bugiri Nkaiza 11 4 1 0 3 25% 0% 75%
Bugiri Wangobo II 4 1 0 3 25% 0% 75%
Bugiri Kigulu 1I 4 1 0 3 25% 0% 75%
Bugiri Nambo I 4 0 0 4 0% N/A | 100%
Bugiri Busoga II 4 0 0 4 0% N/A | 100%
Bugiri Busowa II 4 1 0 3 25% 0% 75%
Bugiri Wakawaka 1I 4 0 0 4 0% N/A | 100%
Bugiri Kitumba 1I 4 0 0 4 0% N/A | 100%
Bugiri Kayogera II 4 1 0 3 25% 0% 75%
Bugiri Budhaya II 4 1 0 3 25% 0% 75%
|Bugii  [Towl [ [ 282[ s3] 1] 29[ 12| 3% 8%

Buhwenju Nsiika vV 18 2 1 16 11% 50% 89%
Buhwenju Bihanga I 10 0 0 10 0% N/A | 100%
Buhwenju Burere 111 10 0 0 10 0% N/A | 100%
Buhwenju Karungu 11 10 1 0 9 10% 0% 90%
Buhwenju Kiyanja I 4 0 0 4 0% N/A | 100%
Buhwenju Engaju II 4 0 0 4 0% N/A | 100%
Buhwenju Rushambya 11 4 0 0 4 0% N/A | 100%
Buhwenju Rwanyamabare II 4 0 0 4 0% N/A | 100%
Buhwenju Bwoga II 4 0 0 4 0% N/A | 100%
Buhwenju Kyeyare I 4 0 0 4 0% N/A | 100%
Buhwenju Bitsya 1I 4 0 0 4 0% N/A | 100%
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(Buhwenju | Mushasha | @[ 4] 0] 0] 4] 0%| NAJ 100%

Buikwe Kawolo Hospital Hospital 80 50 0 30 63% 0% 38%
Buikwe Buikwe 11 10 3 0 7 30% 0% 70%
Buikwe Buwagajjo I 10 2 0 8 20% 0% 80%
Buikwe Ssi il 10 2 0 8 20% 0% 80%
Buikwe Ngogwe il 10 3 1 7 30% 33% 70%
Buikwe Makindu 11 10 4 0 6 40% 0% 60%
Buikwe Najjembe il 10 2 0 8 20% 0% 80%
Buikwe Wakisi il 10 2 0 8 20% 0% 80%
Buikwe Njeru I 10 2 0 8 20% 0% 80%
Buikwe Busabaga 11 10 2 1 8 20% 50% 80%
Buikwe Kasubi I 10 0 0 10 0% N/A | 100%
Buikwe Ddungi 1I 4 1 1 3 25% 100% 75%
Buikwe Tongolo II 4 0 0 4 0% N/A | 100%
Buikwe Bubiro 1I 4 0 0 4 0% N/A | 100%
Buikwe Lugazi Ii Hc 1I 4 1 1 3 25% 100% 75%
Buikwe Naminya II 4 1 1 3 25% 100% 75%
Buikwe Kalagala I 4 1 1 3 25% 100% 75%
Buikwe Konko I 4 0 0 4 0% N/A | 100%
Buikwe Buziika 11 4 0 0 4 0% N/A | 100%
Buikwe Nkokonjeru I 4 2 1 2 50% 50% 50%
Buikwe Bugungu II 4 0 0 4 0% N/A | 100%
Buikwe Senyi 1 4 0 0 4 0% N/A | 100%
Buikwe Kizigo II 4 0 0 4 0% N/A | 100%
Buikwe Kabizzi 1I 4 0 0 4 0% N/A | 100%
Buikwe Kikwayi 1I 4 0 0 4 0% N/A | 100%
Buikwe Namulesa II 4 0 0 4 0% N/A | 100%
Bukedea Bukedea Health v 18 3 2 15 17% 67% 83%
Centre
Bukedea Kachumbala I 10 1 0 9 10% 0% 90%
Health Centre
Bukedea Malera Health I 10 3 2 7 30% 67% 70%
Centre
Bukedea Kabarwa Health I 10 0 0 10 0% N/A | 100%
Centre
Bukedea Kidongole Health I 10 1 0 9 10% 0% 90%
Centre
Bukedea Kolir Health I 10 1 0 9 10% 0% 90%
Centre
Bukedea Tajar Health I 4 0 0 4 0% N/A | 100%
Centre

Bukomansimbi Butenga v 18 1 0 17 6% 0% 94%
Bukomansimbi | Bigasa 11 10 0 0 10 0% N/A | 100%
Bukomansimbi | Mirambi 11 10 0 0 10 0% N/A | 100%
Bukomansimbi Kitanda 111 10 0 0 10 0% N/A | 100%
Bukomansimbi | Kigangazi II 4 0 0 4 0% N/A | 100%
Bukomansimbi | Kagogo I 4 0 0 4 0% N/A | 100%
Bukomansimbi | Kisojjo I 4 0 0 4 0% N/A | 100%
Bukomansimbi | Total 60 1 0 59 2% 0% 98%
Bukwo Bukwo General Hospital 80 0 0 80 0% N/A | 100%
Hospital
Bukwo Kapkoloswo il 10 0 0 10 0% N/A | 100%
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Bukwo Kortek 11 10 0 0 10 0% N/A | 100%
Bukwo Chesower il 10 0 0 10 0% N/A | 100%
Bukwo Kwirwot II 4 0 0 4 0% N/A | 100%
Bukwo Kapkoros I 4 0 0 4 0% N/A | 100%
Bukwo Amanang I 4 0 0 4 0% N/A | 100%
Bukwo Chepkwasta 11 4 0 0 4 0% N/A | 100%
Bukwo Kapsarur I 4 0 0 4 0% N/A | 100%
Bukwo Chesimat II 4 0 0 4 0% N/A | 100%
Bukwo Brim 1I 4 0 0 4 0% N/A | 100%
Bukwo Aralam II 4 0 0 4 0% N/A | 100%
Bukwo Mutushet II 4 0 0 4 0% N/A | 100%
Bukwo Kamet I 4 0 0 4 0% N/A | 100%
Bukwo Tulel II 4 0 0 4 0% N/A | 100%
Bukwo Total 154 0 0| 154 0% N/A | 100%
Bulambuli Muyembe v 18 1 0 17 6% 0% 94%
Bulambuli Bumwambu v 18 0 0 18 0% N/A | 100%
Bulambuli Buginyanya 111 10 0 0 10 0% N/A | 100%
Bulambuli Masira I 10 0 0 10 0% N/A | 100%
Bulambuli Bumugibole I 4 0 0 4 0% N/A | 100%
Bulambuli Bulaago II 4 0 0 4 0% N/A | 100%
Bulambuli Gamatimbei I 10 0 0 10 0% N/A | 100%
Bulambuli Bumugusha II 4 0 0 4 0% N/A | 100%
Bulambuli Bumasobo 11 10 0 0 10 0% N/A | 100%
Bulambuli Buluganya il 10 0 0 10 0% N/A | 100%
Bulambuli Bukhalu II 4 0 0 4 0% N/A | 100%
Bulambuli Buwakhanywinywi I 4 0 0 4 0% N/A | 100%
Bulambuli Bumageni II 4 0 0 4 0% N/A | 100%
Bulambuli Bwikhonge II 4 2 2 2 50% 100% 50%
Bulambuli Bunambutye 111 10 2 2 8 20% 100% 80%
Bulambuli Atari II 4 0 0 4 0% N/A | 100%
Bulambuli Total 128 5 4| 123 4% 80% 96%
Buliisa Buliisa v 18 2 1 16 11% 50% 89%
Buliisa Biiso 11 10 4 4 6 40% 100% 60%
Buliisa Avogera 111 10 0 0 10 0% N/A | 100%
Buliisa Butiaba 11 10 0 0 10 0% N/A | 100%
Buliisa Bugoigo II 4 0 0 4 0% N/A | 100%
Buliisa Kigwera I 4 2 2 2 50% 100% 50%
Buliisa Kihungya 11 4 0 0 4 0% N/A | 100%
Buliisa Total 60 8 7 52 13% 88% 87%
Bundibugyo Bundibugyo Hospital 80 46 0 34 58% 0% 43%
Hospital
Bundibugyo Nyahuka vV 18 7 2 11 39% 29% 61%
Bundibugyo Kikyo v 18 3 3 15 17% 100% 83%
Bundibugyo Kakuka 111 10 0 0 10 0% N/A | 100%
Bundibugyo Bukangama 11 10 0 0 10 0% N/A | 100%
Bundibugyo Butama 111 10 0 0 10 0% N/A | 100%
Bundibugyo Ntandi I 10 0 0 10 0% N/A | 100%
Bundibugyo Bubukwanga il 10 0 0 10 0% N/A | 100%
Bundibugyo Kisuba il 10 0 0 10 0% N/A | 100%
Bundibugyo Busunga 11 4 0 0 4 0% N/A | 100%
Bundibugyo Bundingoma I 4 0 0 4 0% N/A | 100%
Bundibugyo Mirambi 1I 4 0 0 4 0% N/A | 100%
Bundibugyo Kayenje I 4 0 0 4 0% N/A | 100%
Bundibugyo Busoru I 4 0 0 4 0% N/A | 100%
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Bundibugyo Buhanda II 4 0 0 4 0% N/A | 100%
Bundibugyo Bundimulangya II 4 0 0 4 0% N/A | 100%
Bundibugyo Bulyambwa II 4 0 0 4 0% N/A | 100%
Bundibugyo Kasulenge II 4 0 0 4 0% N/A | 100%
Bundibugyo Bupomboli il 4 0 0 4 0% N/A | 100%
Bundibugyo Ngamba II 4 0 0 4 0% N/A | 100%
Bundibugyo Burondo II 4 0 0 4 0% N/A | 100%
Bundibugyo Kyondo 1 4 2 0 2 50% 0% 50%

Bushenyi Kyabugimbi v 18 2 1 16 11% 50% 89%
Bushenyi Bushenyi v 18 3 0 15 17% 0% 83%
Bushenyi Kakanju il 10 4 2 6 40% 50% 60%
Bushenyi Kyeizooba 11 10 4 1 6 40% 25% 60%
Bushenyi Kabushaho il 10 3 1 7 30% 33% 70%
Bushenyi Kyamuhunga I 10 3 2 7 30% 67% 70%
Bushenyi Nyabubaare 11 10 3 0 7 30% 0% 70%
Bushenyi Ruhumuro il 10 1 1 9 10% 100% 90%
Bushenyi Ryeishe 11 10 2 1 8 20% 50% 80%
Bushenyi Nombe I 4 0 0 4 0% N/A | 100%
Bushenyi Rushinya II 4 0 0 4 0% N/A | 100%
Bushenyi Kibazi II 4 0 0 4 0% N/A | 100%
Bushenyi Swazi II 4 0 0 4 0% N/A | 100%
Bushenyi Kashozi II 4 0 0 4 0% N/A | 100%
Bushenyi Nyarugote I 4 0 0 4 0% N/A | 100%
Bushenyi Kainamo II 4 0 0 4 0% N/A | 100%
Bushenyi Numba I 4 0 0 4 0% N/A | 100%
Bushenyi Buyanja 1I 4 0 0 4 0% N/A | 100%
Bushenyi Bwera I 4 0 0 4 0% N/A | 100%
Bushenyi Kashogashoga I 4 0 0 4 0% N/A | 100%
Bushenyi Kajunju II 4 0 0 4 0% N/A | 100%
Bushenyi Ruharo 11 4 0 0 4 0% N/A | 100%
Bushenyi Rutooma I 4 0 0 4 0% N/A | 100%

Busia Masafu General Hospital 80 7 7 73 9% 100% 91%
Hospital
Busia Busia Hc Iv I\ 18 4 3 14 22% 75% 78%
Busia Lunyo Hc i il 10 1 0 9 10% 0% 90%
Busia Mbehenyi Hc Tii I 10 2 1 8 20% 50% 80%
Busia Lumino Hc Tii il 10 3 2 7 30% 67% 70%
Busia Buhehe Hc Iii I 10 1 0 9 10% 0% 90%
Busia Busitema Hc Iii il 10 1 0 9 10% 0% 90%
Busia Bulumbi Hc Tii il 10 2 1 8 20% 50% 80%
Busia Buteba Hc lii I 10 1 1 9 10% 100% 90%
Busia Namasyolo Hc i 1I 4 2 0 2 50% 0% 50%
Busia Buwembe Hc Ii 11 4 2 2 2 50% 100% 50%
Busia Namungodi Hc li I 4 2 0 2 50% 0% 50%
Busia Buwumba Hc Ii II 4 2 0 2 50% 0% 50%
Busia Amonikakinei 1I 4 2 2 2 50% 100% 50%
Hcli
Busia Mawero Hc li 11 4 2 2 2 50% 100% 50%
Busia Sikuda Hc Ti 1I 4 2 0 2 50% 0% 50%
Busia Habuleke Hc Ii il 4 0 0 4 0% N/A | 100%
Busia Tiira Hc Ii 1I 4 2 2 2 50% 100% 50%
Busia Mundindi Hc Ii 1I 4 2 2 2 50% 100% 50%
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Busia Busime Hc Ii 1I 4 2 0 2 50% 0% 50%
Busia Hasyule Ii II 4 2 0 2 50% 0% 50%
Busia Majanji Hc Ii 1I 4 0 0 4 0% N/A | 100%
Busia Sibona Hc i 1I 4 0 0 4 0% N/A | 100%
Busia Bumunji Hc Ii II 4 2 0 2 50% 0% 50%
Butaleja Nakasangha II 4 0 0 4 0% N/A | 100%
Butaleja Kanyenya II 4 0 0 4 0% N/A | 100%
Butaleja Namulo I 4 0 0 4 0% N/A | 100%
Butaleja Nampologoma 1I 4 0 0 4 0% N/A | 100%
Butaleja Doho I 4 2 2 2 50% 100% 50%
Butaleja Muhuyu II 4 2 2 2 50% 100% 50%
Butaleja Bunawale I 4 0 0 4 0% N/A | 100%
Butaleja Hahoola I 4 2 2 2 50% 100% 50%
Butaleja Bingo 1I 4 0 0 4 0% N/A | 100%
Butaleja Madungha I 4 0 0 4 0% N/A | 100%
Butaleja Butaleja I 10 2 1 8 20% 50% 80%
Butaleja Budumba 11 10 0 0 10 0% N/A | 100%
Butaleja Naweyo il 10 0 0 10 0% N/A | 100%
Butaleja Kachonga il 10 0 0 10 0% N/A | 100%
Butaleja Nabiganda il 10 1 1 9 10% 100% 90%
Butaleja Kangalaba il 10 0 0 10 0% N/A | 100%
Butaleja Bubalya 11 10 0 0 10 0% N/A | 100%
Butaleja Busaba il 10 0 0 10 0% N/A | 100%
Butaleja Busabi il 10 0 0 10 0% N/A | 100%
Butaleja Bugalo I 10 2 2 8 20% 100% 80%
Butaleja Nakwasi I 10 0 0 10 0% N/A | 100%
Butaleja Busolwe Hospital Hospital 80 22 0 58 28% 0% 73%
Butambala Gombe Hospital 80 22 0 58 28% 0% 73%
Butambala Bulo I 10 0 0 10 0% N/A | 100%
Butambala Epicenter(Senge) 11 10 0 0 10 0% N/A | 100%
Butambala Kitimba I 10 0 0 10 0% N/A | 100%
Butambala Kyabaddaza 111 10 0 0 10 0% N/A | 100%
Butambala Ngando 11 10 1 0 9 10% 0% 90%
Butambala Butaaka 1I 4 0 0 4 0% N/A | 100%
Butambala Butende Il 4 0 0 4 0% N/A | 100%
Butambala Kabasanda 1 4 0 0 4 0% N/A | 100%
Butambala Kibugga I 4 0 0 4 0% N/A | 100%
Butambala Kirokola 1I 4 0 0 4 0% N/A | 100%
Butambala Kiziiko 1I 4 0 0 4 0% N/A | 100%
Butambala Nsozibirye 1I 4 0 0 4 0% N/A | 100%
Butambala Ntolomwe 1I 4 0 0 4 0% N/A | 100%
Butambala Total 162 23 0] 139 14% 0% 86%
Buvuma Buvuma I\ 18 1 0 17 6% 0% 94%
Buvuma Busamuzi 111 10 0 0 10 0% N/A | 100%
Buvuma Bugaya il 10 0 0 10 0% N/A | 100%
Buvuma Bweema 11 10 0 0 10 0% N/A | 100%
Buvuma Buwooya II 4 0 0 4 0% N/A | 100%
Buvuma Lubya 1I 4 0 0 4 0% N/A | 100%
Buvuma Lwajje II 4 0 0 4 0% N/A | 100%
Buvuma Nkata II 4 0 0 4 0% N/A | 100%
Buvuma Namatale 1 4 0 0 4 0% N/A | 100%
Buvuma Total 68 1 0 67 1% 0% 99%
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Buyende Kidera v 18 1 0 17 6% 0% 94%
Buyende Nkondo 11 10 0 0 10 0% N/A | 100%
Buyende Buyende 11 10 0 0 10 0% N/A | 100%
Buyende Bugaya 111 10 1 0 9 10% 0% 90%
Buyende Irundu il 10 0 0 10 0% N/A | 100%
Buyende Kagulu 11 4 0 0 4 0% N/A | 100%
Buyende Ngandho I 4 0 0 4 0% N/A | 100%
Buyende Kakooge 1I 4 0 0 4 0% N/A | 100%
Buyende Iringa I 4 0 0 4 0% N/A | 100%
Buyende Bukungu 1I 4 0 0 4 0% N/A | 100%
Dokolo Dokolo Hc Iv v 18 9 8 9 50% 89% 50%
Dokolo Agwata I 10 4 4 6 40% 100% 60%
Dokolo Bata I 10 1 1 9 10% 100% 90%
Dokolo Kangai il 10 2 1 8 20% 50% 80%
Dokolo Kwera I 10 3 0 7 30% 0% 70%
Dokolo Adok 1I 4 3 3 1 75% 100% 25%
Dokolo Kachung II 4 0 0 4 0% N/A | 100%
Dokolo Bardyang I 4 2 2 2 50% 100% 50%
Dokolo Amwoma II 4 3 3 1 75% 100% 25%
Dokolo Atabu 11 4 3 3 1 75% 100% 25%
Dokolo Alapata I 4 2 2 2 50% 100% 50%
Dokolo Abalang II 4 0 0 4 0% N/A | 100%
Dokolo Awiri 1I 4 2 2 2 50% 100% 50%
Dokolo Anyacoto 1I 4 3 2 1 75% 67% 25%
Dokolo Awelo 1I 4 2 2 2 50% 100% 50%
Gulu Awach Hciv v 18 2 1 16 11% 50% 89%
Gulu Lalogi v 18 3 1 15 17% 33% 83%
Gulu Odek I 10 1 0 9 10% 0% 90%
Gulu Lanenober I 10 3 2 7 30% 67% 70%
Gulu Bobi I 10 3 1 7 30% 33% 70%
Gulu Ongako I 10 0 0 10 0% N/A | 100%
Gulu Lapainat il 10 1 0 9 10% 0% 90%
Gulu Labworomor I 10 2 0 8 20% 0% 80%
Gulu Pabwo il 10 0 0 10 0% N/A | 100%
Gulu Angaya I 10 0 0 10 0% N/A | 100%
Gulu Patiko I 10 3 1 7 30% 33% 70%
Gulu Cwero I 10 2 1 8 20% 50% 80%
Gulu Aywee il 10 1 1 9 10% 100% 90%
Gulu Bardege 11 10 3 3 7 30% 100% 70%
Gulu Laroo I 10 1 1 9 10% 100% 90%
Gulu Layibi Techo I 10 1 1 9 10% 100% 90%
Gulu Pugwinyi I 4 0 0 4 0% N/A | 100%
Gulu Oroko 1I 4 1 1 3 25% 100% 75%
Gulu Lugore I 4 1 0 3 25% 0% 75%
Gulu Gwengdiya II 4 0 0 4 0% N/A | 100%
Gulu Paibona 1I 4 0 0 4 0% N/A | 100%
Gulu Pawel Angany II 4 0 0 4 0% N/A | 100%
Gulu Pukony 11 4 0 0 4 0% N/A | 100%
Gulu Te-Ato 1I 4 0 0 4 0% N/A | 100%
Gulu Omel 1 4 1 1 3 25% 100% 75%
Gulu Unyama 1I 4 1 0 3 25% 0% 75%
Gulu Lapeta II 4 2 1 2 50% 50% 50%
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Gulu Coope 1I 4 2 2 2 50% 100% 50%
Gulu Oitino II 4 0 0 4 0% N/A | 100%
Gulu Punena 1I 4 1 1 3 25% 100% 75%
Gulu Lukwir I 4 0 0 4 0% N/A | 100%
Gulu Loyoajonga II 4 0 0 4 0% N/A | 100%
Gulu Binya 1I 4 1 1 3 25% 100% 75%
Gulu Acet II 4 1 0 3 25% 0% 75%
Gulu Dino 11 4 0 0 4 0% N/A | 100%
Gulu Lujorongole I 4 1 1 3 25% 100% 75%
Gulu Awoo II 4 0 0 4 0% N/A | 100%
Gulu Tegot 1I 4 1 0 3 25% 0% 75%
Gulu Lakwatomer II 4 0 0 4 0% N/A | 100%
Gulu Koro Abili 11 4 0 0 4 0% N/A | 100%
Gulu Lelaobaro I 4 1 1 3 25% 100% 75%
Gulu Tekulu II 4 0 0 4 0% N/A | 100%
Gulu Palenga I 4 0 0 4 0% N/A | 100%
Gulu Abwoch II 4 0 0 4 0% N/A | 100%
Gulu Alokolum 1I 4 0 0 4 0% N/A | 100%
Gulu Patuda I 4 2 1 2 50% 50% 50%
Gulu Rwotobillo II 4 1 0 3 25% 0% 75%
Gulu Kal Ali 1I 4 1 1 3 25% 100% 75%
[Gu — [Toml [ [ 304 44| 24 260 4% 55% | 86% |
Hoima Kikuube v 18 5 1 13 28% 20% 72%
Hoima Kigorobya vV 18 5 1 13 28% 20% 72%
Hoima Dwoli I 10 1 0 9 10% 0% 90%
Hoima Karongo 111 10 1 0 9 10% 0% 90%
Hoima Buseruka 111 10 3 0 7 30% 0% 70%
Hoima Kabale 11 10 1 0 9 10% 0% 90%
Hoima Sebugoro 111 10 3 3 7 30% 100% 70%
Hoima Kyehoro 11 10 2 2 8 20% 100% 80%
Hoima Kaseeta I 10 2 2 8 20% 100% 80%
Hoima Kabwoya I 10 4 0 6 40% 0% 60%
Hoima Nsozi il 10 3 3 7 30% 100% 70%
Hoima Kyangwali I 10 6 0 4 60% 0% 40%
Hoima Mukabara I 10 2 0 8 20% 0% 80%
Hoima Bujalya 111 10 2 0 8 20% 0% 80%
Hoima Buhimba 11 10 1 0 9 10% 0% 90%
Hoima Muhwiju 11 10 2 0 8 20% 0% 80%
Hoima Butema I 10 2 2 8 20% 100% 80%
Hoima Buraru il 10 2 2 8 20% 100% 80%
Hoima Mparangasi 111 10 3 0 7 30% 0% 70%
Hoima Buhanika 111 10 1 0 9 10% 0% 90%
Hoima Bujugu 11 10 2 2 8 20% 100% 80%
Hoima Bugambe 1 10 1 0 9 10% 0% 90%
Hoima Kibaire 11 4 1 0 3 25% 0% 75%
Hoima Kasomoro II 4 0 0 4 0% N/A | 100%
Hoima Kisabagwa II 4 2 1 2 50% 50% 50%
Hoima Kyakapeya I 4 2 2 2 50% 100% 50%
Hoima Kyabasengya II 4 1 1 3 25% 100% 75%
Hoima Mbarara II 4 1 0 3 25% 0% 75%
Hoima Kiseke I 4 0 0 4 0% N/A | 100%
Hoima Kibiro II 4 2 2 2 50% 100% 50%
Hoima Kapaapi II 4 2 2 2 50% 100% 50%
Hoima Tonya II 4 2 1 2 50% 50% 50%
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Hoima Wambabya II 4 1 0 3 25% 0% 75%
Hoima Kisiiha 1I 4 1 0 3 25% 0% 75%
Hoima Kitoole 1I 4 2 1 2 50% 50% 50%
Hoima Lucy Busereko II 4 1 0 3 25% 0% 75%
Hoima Buhuuka II 4 1 0 3 25% 0% 75%
Hoima Bacayaya II 4 2 2 2 50% 100% 50%
Hoima Kihuukya il 4 2 2 2 50% 100% 50%
Hoima Dho's 1 4 0 0 4 0% N/A | 100%
Hoima Kasonga II 4 0 0 4 0% N/A | 100%

[Hoima  [Toal [ [ a2 77] 32 235] 25% 42%| 75%|
Ibanda Ruhoko Hc v 18 2 1 16 11% 50% 89%
Ibanda Ishongororo Hc v 18 1 0 17 6% 0% 94%
Ibanda Nyamarebe Hc 11 10 0 0 10 0% N/A | 100%
Ibanda Bisheshe Hc I 10 2 0 8 20% 0% 80%
Ibanda Bufunda Hc il 10 0 0 10 0% N/A | 100%
Ibanda Kikyenekye Hc 11 10 2 0 8 20% 0% 80%
Ibanda Kanywambogo Hc 11 10 1 0 9 10% 0% 90%
Ibanda Rukiri Hc il 10 0 0 10 0% N/A | 100%
Ibanda Bugarama I 4 0 0 4 0% N/A | 100%
Ibanda Kakatsi II 4 0 0 4 0% N/A | 100%
Ibanda Kashangura II 4 0 0 4 0% N/A | 100%
Ibanda Kabare II 4 0 0 4 0% N/A | 100%
Ibanda Karangara II 4 0 0 4 0% N/A | 100%
Ibanda Nyakatokye I 4 0 0 4 0% N/A | 100%
Ibanda Birongo II 4 0 0 4 0% N/A | 100%
Ibanda Kakinga I 4 0 0 4 0% N/A | 100%
Ibanda Kashozi 1I 4 0 0 4 0% N/A | 100%
Ibanda Kijongo II 4 0 0 4 0% N/A | 100%
Ibanda Kiburara 1 4 0 0 4 0% N/A | 100%
Ibanda Irimya 1I 4 0 0 4 0% N/A | 100%
Ibanda Kicuzi 1I 4 0 0 4 0% N/A | 100%
Ibanda Kihani II 4 0 0 4 0% N/A | 100%
Ibanda Rwengwe II 4 0 0 4 0% N/A | 100%
Ibanda Rugaaga I 4 0 0 4 0% N/A | 100%
Ibanda Rubaya II 4 0 0 4 0% N/A | 100%
Ibanda Bwahwa 11 4 0 0 4 0% N/A | 100%
Ibanda Nsasi 1 4 0 0 4 0% N/A | 100%
Ibanda Rwobuzizi 11 4 0 0 4 0% N/A | 100%
Ibanda Nyamirima II 4 0 0 4 0% N/A | 100%
Ibanda Bihanga II 4 0 0 4 0% N/A | 100%
Ibanda Rushango I 4 0 0 4 0% N/A | 100%
Ibanda Mpasha I 4 0 0 4 0% N/A | 100%
Ibanda Mabonwa 11 4 0 0 4 0% N/A | 100%
Ibanda Kigunga I 4 0 0 4 0% N/A | 100%
Ibanda Nyarukiika II 4 0 0 4 0% N/A | 100%
Ibanda Ntolomwe 1I 4 0 0 4 0% N/A | 100%
[Tbanda  [Toml [ [ 208] 8] 1[200] 4% 13%| 96% |

Iganga Iganga Hospital 80 11 0 69 14% 0% 86%
Iganga Busesa vV 18 4 0 14 22% 0% 78%
Iganga Bugono v 18 2 0 16 11% 0% 89%
Iganga Namungalwe 111 10 1 0 9 10% 0% 90%
Iganga Nanbale il 10 0 0 10 0% N/A | 100%
Iganga Nawandala 11 10 0 0 10 0% N/A | 100%
Iganga Kasambika 111 10 0 0 10 0% N/A | 100%
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Iganga Bunyiiro 11 10 0 0 10 0% N/A | 100%
Iganga Bulamangi il 10 0 0 10 0% N/A | 100%
Iganga Nakalama il 10 0 0 10 0% N/A | 100%
Iganga Busowoobi 111 10 0 0 10 0% N/A | 100%
Iganga Iganga Municipal I 10 0 0 10 0% N/A | 100%

Council
Iganga Makuutu I 10 1 0 9 10% 0% 90%
Iganga Igombe 111 10 0 0 10 0% N/A | 100%
Iganga Lubiira 111 10 1 0 9 10% 0% 90%
Iganga Busembatya il 10 0 0 10 0% N/A | 100%
Iganga Nawanzu II 4 0 0 4 0% N/A | 100%
Iganga Bukwaya II 4 0 0 4 0% N/A | 100%
Iganga Nawansinge II 4 0 0 4 0% N/A | 100%
Iganga Bubenge I 4 0 0 4 0% N/A | 100%
Iganga Namiganda II 4 0 0 4 0% N/A | 100%
Iganga Nsaale II 4 0 0 4 0% N/A | 100%
Iganga Bwigula II 4 0 0 4 0% N/A | 100%
Iganga Buyanga II 4 0 0 4 0% N/A | 100%
Iganga Nkombe I 4 0 0 4 0% N/A | 100%
Iganga Namunyumya II 4 0 0 4 0% N/A | 100%
Iganga Idinda II 4 1 0 3 25% 0% 75%
Iganga Nakalama Epi II 4 0 0 4 0% N/A | 100%
Centre
Iganga Iganga Prison I 4 0 0 4 0% N/A | 100%
Iganga Walugogo II 4 0 0 4 0% N/A | 100%
Iganga Namunsaala I 4 0 0 4 0% N/A | 100%
Iganga Namunkesu II 4 0 0 4 0% N/A | 100%
Iganga Kawete II 4 1 0 3 25% 0% 75%
Iganga Itanda II 4 0 0 4 0% N/A | 100%
Iganga Ituba II 4 0 0 4 0% N/A | 100%
Iganga Buzaaya II 4 1 0 3 25% 0% 75%
Iganga Magogo 1I 4 0 0 4 0% N/A | 100%
llganga  [Tol [ [ 30[ 23] ol 7[ %] o%[ 93%]

Isingiro Kahenda I 4 1 1 3 25% 100% 75%
Isingiro Kasana 11 10 1 1 9 10% 100% 90%
Isingiro Kamuri II 4 1 1 3 25% 100% 75%
Isingiro Rwekubo v 18 7 6 11 39% 86% 61%
Isingiro Mabona 111 10 4 1 6 40% 25% 60%
Isingiro Kikokwa I 10 2 2 8 20% 100% 80%
Isingiro Kyabinunga II 4 1 0 3 25% 0% 75%
Isingiro Kyeirumba 111 10 1 1 9 10% 100% 90%
Isingiro Katembe II 4 1 1 3 25% 100% 75%
Isingiro Kyarugaju II 4 1 1 3 25% 100% 75%
Isingiro Nyamitsindo II 4 0 0 4 0% N/A | 100%
Isingiro Nyarubungo I 10 3 1 7 30% 33% 70%
Isingiro Rwetango II 4 1 1 3 25% 100% 75%
Isingiro Katanoga II 4 0 0 4 0% N/A | 100%
Isingiro Nyamuyanja v 18 3 1 15 17% 33% 83%
Isingiro Kabugu 1I 4 0 0 4 0% N/A | 100%
Isingiro Kanywamaizi 111 10 1 1 9 10% 100% 90%
Isingiro Rwakakwenda I 4 1 1 3 25% 100% 75%
Isingiro Kabuyanda v 18 3 2 15 17% 67% 83%
Isingiro Nshungyezi 111 10 1 1 9 10% 100% 90%
Isingiro Kamubeizi II 4 1 0 3 25% 0% 75%
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Isingiro Kyezimbire II 4 1 1 3 25% 100% 75%
Isingiro Kikagate 1 10 1 1 9 10% 100% 90%
Isingiro Ruyanga II 4 1 0 3 25% 0% 75%
Isingiro Rwamwijuka II 4 1 1 3 25% 100% 75%
Isingiro Nyakitunda 1 10 1 0 9 10% 0% 90%
Isingiro Kaarokarungi II 4 1 1 3 25% 100% 75%
Isingiro Kihiihi 1 4 1 1 3 25% 100% 75%
Isingiro Migyera II 4 0 0 4 0% N/A | 100%
Isingiro Ntungu II 4 0 0 4 0% N/A | 100%
Isingiro Ruhiira 1 10 0 0 10 0% N/A | 100%
Isingiro Karama II 4 0 0 4 0% N/A | 100%
Isingiro Kyamusoni II 4 1 1 3 25% 100% 75%
Isingiro Ruborogota II 4 1 0 3 25% 0% 75%
Isingiro Busheka II 4 1 0 3 25% 0% 75%
Isingiro Endiizi I 10 5 3 5 50% 60% 50%
Isingiro Rwanjogyera II 4 0 0 4 0% N/A | 100%
Isingiro Nakivale I 10 0 0 10 0% N/A | 100%
Isingiro Kashumba I 10 2 1 8 20% 50% 80%
Isingiro Kigaragara II 4 0 0 4 0% N/A | 100%
Isingiro Murema II 4 1 1 3 25% 100% 75%
Isingiro Kyabahesi I 4 1 1 3 25% 100% 75%
Isingiro Nshororo II 4 0 0 4 0% N/A | 100%
Isingiro Nyamarungi II 4 1 0 3 25% 0% 75%
Isingiro Mbaare 111 10 1 1 9 10% 100% 90%
Isingiro Burungamo II 4 0 0 4 0% N/A | 100%
Isingiro Kagaaga II 4 0 0 4 0% N/A | 100%
Isingiro Kakamba II 4 0 0 4 0% N/A | 100%
Isingiro Ngarama 111 10 1 1 9 10% 100% 90%
Isingiro Rugaaga I\ 18 2 2 16 11% 100% 89%
Isingiro Birunduma II 4 1 1 3 25% 100% 75%
Isingiro Rubondo I 4 0 0 4 0% N/A | 100%
Isingiro Rushasha II 4 0 0 4 0% N/A | 100%
Isingiro Rwantaaha I 4 1 0 3 25% 0% 75%
[Isingiro  [Total [ [ 3e2[ 60| 40[ 302 17%[ 7% 83%]
Jinja Buwenge v 18 5 2 13 28% 40% 72%
Jinja Bugembe v 18 3 3 15 17% 100% 83%
Jinja Budondo v 18 5 4 13 28% 80% 72%
Jinja Walukuba v 18 3 0 15 17% 0% 83%
Jinja Mpumudde v 18 2 2 16 11% 100% 89%
Jinja Kakaire I 10 1 0 9 10% 0% 90%
Jinja Magamaga 111 10 1 0 9 10% 0% 90%
Jinja Mpambwa il 10 2 2 8 20% 100% 80%
Jinja Busedde il 10 3 1 7 30% 33% 70%
Jinja Nabitambala 1I 4 2 2 2 50% 100% 50%
Jinja Busegula I 4 2 0 2 50% 0% 50%
Jinja Nalinaibi 1I 4 2 2 2 50% 100% 50%
Jinja Namwendwa II 4 1 1 3 25% 100% 75%
Jinja Budima 11 10 2 2 8 20% 100% 80%
Jinja Kyomya II 4 2 0 2 50% 0% 50%
Jinja Wakitaka il 10 2 2 8 20% 100% 80%
Jinja Butagaya I 10 2 2 8 20% 100% 80%
Jinja Kisasi 11 4 2 2 2 50% 100% 50%
Jinja Kibibi 1 4 2 2 2 50% 100% 50%
Jinja Nawangoma II 4 2 2 2 50% 100% 50%
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(Jija [ Buwenda |  m| 4] 1] 1] 3] 25%] 100%| 75%

Kaabong Kaabong Hospital 80 11 6 69 14% 55% 86%
Kaabong Karenga v 18 0 0 18 0% N/A | 100%
Kaabong Lokolia il 10 0 0 10 0% N/A | 100%
Kaabong Kalapata il 10 0 0 10 0% N/A | 100%
Kaabong Kathile I 10 0 0 10 0% N/A | 100%
Kaabong Kapepo 111 10 0 0 10 0% N/A | 100%
Kaabong Loyoro II 4 0 0 4 0% N/A | 100%
Kaabong Lokanayona II 4 0 0 4 0% N/A | 100%
Kaabong Kopoth 1I 4 0 0 4 0% N/A | 100%
Kaabong Lochom II 4 0 0 4 0% N/A | 100%
Kaabong Kakamar 1I 4 0 0 4 0% N/A | 100%
Kaabong Lomeris II 4 0 0 4 0% N/A | 100%
Kaabong Kaimese I 4 0 0 4 0% N/A | 100%
Kaabong Lomodoch 1I 4 0 0 4 0% N/A | 100%
Kaabong Kamion II 4 0 0 4 0% N/A | 100%
Kaabong Lokwakaramoe II 4 0 0 4 0% N/A | 100%
Kaabong Kathile II 4 0 0 4 0% N/A | 100%
Kaabong Narengepak I 4 0 0 4 0% N/A | 100%
Kaabong Kalimon II 4 0 0 4 0% N/A | 100%
Kaabong Kocholo I 4 0 0 4 0% N/A | 100%
Kaabong Lokori 1I 4 0 0 4 0% N/A | 100%
Kaabong Pire II 4 0 0 4 0% N/A | 100%
Kaabong Lobalangit I 4 0 0 4 0% N/A | 100%
Kaabong Usake 11 4 0 0 4 0% N/A | 100%
|Kaabong  [Total [ | 210[ u] e[ 199 s%| 55%[ o5%]
Kabale Mparo Hc Iv vV 18 4 4 14 22% 100% 78%
Kabale Kashambya I 10 2 2 8 20% 100% 80%
Kabale Bucundura I 4 1 1 3 25% 100% 75%
Kabale Kitunga II 4 1 1 3 25% 100% 75%
Kabale Kahama 1I 4 1 1 3 25% 100% 75%
Kabale Kitojo I 4 1 1 3 25% 100% 75%
Kabale Nyakarambi I 4 1 1 3 25% 100% 75%
Kabale Ibumba II 4 1 1 3 25% 100% 75%
Kabale Nyakashebeya 11 4 1 1 3 25% 100% 75%
Kabale Kitanga I 4 0 0 4 0% N/A | 100%
Kabale Mukyogo 1I 4 0 0 4 0% N/A | 100%
Kabale Kafunjo II 4 0 0 4 0% N/A | 100%
Kabale Ibugwe I 4 0 0 4 0% N/A | 100%
Kabale Noozi 1I 4 0 0 4 0% N/A | 100%
Kabale Rwanjura I 4 1 0 3 25% 0% 75%
Kabale Rubaya v 18 4 0 14 22% 0% 78%
Kabale Kamuganguzi il 10 3 2 7 30% 67% 70%
Kabale Kakomo I 10 1 0 9 10% 0% 90%
Kabale Butanda il 10 3 2 7 30% 67% 70%
Kabale Bwama 11 10 0 0 10 0% N/A | 100%
Kabale Nyamiryango II 4 1 0 3 25% 0% 75%
Kabale Habubale 1 4 1 0 3 25% 0% 75%
Kabale Kahungye II 4 1 1 3 25% 100% 75%
Kabale Kitooma 1I 4 0 0 4 0% N/A | 100%
Kabale Karujanga I 4 0 0 4 0% N/A | 100%
Kabale Buramba II 4 0 0 4 0% N/A | 100%
Kabale Kyasano I 4 1 1 3 25% 100% 75%
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Kabale Kisaasa 1I 4 0 0 4 0% N/A | 100%
Kabale Kasheregyenyi II 4 1 0 3 25% 0% 75%
Kabale Kicumbi 1 4 0 0 4 0% N/A | 100%
Kabale Katenga I 4 0 0 4 0% N/A | 100%
Kabale Kabindi 1 4 1 1 3 25% 100% 75%
Kabale Kijurera II 4 1 0 3 25% 0% 75%
Kabale Kda 1 4 0 0 4 0% N/A | 100%
Kabale Maziba v 18 2 0 16 11% 0% 89%
Kabale Kaharo 11 10 1 1 9 10% 100% 90%
Kabale Kyanamira 111 10 2 2 8 20% 100% 80%
Kabale Buhara I 10 2 2 8 20% 100% 80%
Kabale Karweru II 4 2 2 2 50% 100% 50%
Kabale Rusikizi il 4 1 1 3 25% 100% 75%
Kabale Kyobugombe I 4 1 1 3 25% 100% 75%
Kabale Nyakasharara II 4 1 1 3 25% 100% 75%
Kabale Burambira 1I 4 1 1 3 25% 100% 75%
Kabale Nyanja II 4 1 0 3 25% 0% 75%
Kabale Kafunjo il 4 2 0 2 50% 0% 50%
Kabale Nyabushabi I 4 1 1 3 25% 100% 75%
Kabale Rwene II 4 0 0 4 0% N/A | 100%
Kabale Kavu 1I 4 0 0 4 0% N/A | 100%
Kabale Kahondo II 4 0 0 4 0% N/A | 100%
Kabale Kanjobe II 4 0 0 4 0% N/A | 100%
Kabale Kigata I 4 0 0 4 0% N/A | 100%
Kabale Muyumbu 1I 4 0 0 4 0% N/A | 100%
Kabale Kigarama II 4 0 0 4 0% N/A | 100%
Kabale Hamurwa I\% 18 1 1 17 6% 100% 94%
Kabale Bubare 11 10 0 0 10 0% N/A | 100%
Kabale Bwindi 11 10 2 2 8 20% 100% 80%
Kabale Kagarama 1 4 2 2 2 50% 100% 50%
Kabale Bigungiro II 4 2 2 2 50% 100% 50%
Kabale Mpungu II 4 0 0 4 0% N/A | 100%
Kabale Kibuzigye 11 4 0 0 4 0% N/A | 100%
Kabale Shebeya II 4 0 0 4 0% N/A | 100%
Kabale Kigazi II 4 0 0 4 0% N/A | 100%
Kabale Nangara I 4 2 2 2 50% 100% 50%
Kabale Kamwezi v 18 3 3 15 17% 100% 83%
Kabale Bukinda I 10 2 2 8 20% 100% 80%
Kabale Kyogo il 10 1 1 9 10% 100% 90%
Kabale Kyerero 1 4 1 0 3 25% 0% 75%
Kabale Karorwa 1I 4 1 0 3 25% 0% 75%
Kabale Kandago I 4 0 0 4 0% N/A | 100%
Kabale Rwenyagye II 4 0 0 4 0% N/A | 100%
Kabale Kibanda 1I 4 1 1 3 25% 100% 75%
Kabale Muko v 18 3 0 15 17% 0% 83%
Kabale Kabere I 4 2 0 2 50% 0% 50%
Kabale Kagunga 1I 4 1 1 3 25% 100% 75%
Kabale Mugyera II 4 1 0 3 25% 0% 75%
Kabale Kiyebe 1I 4 1 1 3 25% 100% 75%
Kabale Bufundi il 4 3 0 1 75% 0% 25%
Kabale Ikumba 1I 4 2 0 2 50% 0% 50%
Kabale Ruhija 1 4 2 0 2 50% 0% 50%
Kabale Muko Butare 1I 4 2 0 2 50% 0% 50%
Kabale Kashasha I 4 0 0 4 0% N/A | 100%

SNEN



Name Of Facility Facility = Standard Total Houses % of % of
Level houses in houses  houses

good in ingood
repair place state of
repair

Kabale Nyaruhanga II 4 0 0 4 0% N/A | 100%
Kabale Nyamabare II 4 0 0 4 0% N/A | 100%
Kabale Mushanje 1I 4 0 0 4 0% N/A | 100%
Kabale Thunga I 4 0 0 4 0% N/A | 100%
Kabale Kaara I 4 0 0 4 0% N/A | 100%
Kabale Ikamiro I 4 1 0 3 25% 0% 75%
Kabale Kamukira v 18 0 0 18 0% N/A | 100%
Kabale Ndorwa Prisons il 10 0 0 10 0% N/A | 100%
Kabale Police Barracks II 4 0 0 4 0% N/A | 100%
Kabale Mwajari II 4 0 0 4 0% N/A | 100%
Kabale Rutooma I 4 0 0 4 0% N/A | 100%
Kabale Kmc II 4 0 0 4 0% N/A | 100%
Kabale Army Barracks II 4 0 0 4 0% N/A | 100%
Kabale Total 552 85 50 467 15% 59% 85%
Kabarole Kabahango 1I 4 0 0 4 0% N/A | 100%
Kabarole Kiyombya I 10 4 1 6 40% 25% 60%
Kabarole Rwagimba I 10 1 1 9 10% 100% 90%
Kabarole Kasunganyanja 11 10 2 0 8 20% 0% 80%
Kabarole Kabonero 111 10 2 0 8 20% 0% 80%
Kabarole Kibiito v 18 5 5 13 28% 100% 72%
Kabarole Mujunju II 4 1 0 3 25% 0% 75%
Kabarole Kicuucu I 4 1 0 3 25% 0% 75%
Kabarole Kisomoro 111 10 2 0 8 20% 0% 80%
Kabarole Kahondo I 4 0 0 4 0% N/A | 100%
Kabarole Rubona Hc i II 4 0 0 4 0% N/A | 100%
Kabarole Kibate 111 10 0 0 10 0% N/A | 100%
Kabarole Katebwa II 4 0 0 4 0% N/A | 100%
Monument Site
Kabarole Kakinga 111 10 0 0 10 0% N/A | 100%
Kabarole Rwimi Prison I 4 2 0 2 50% 0% 50%
Kabarole Rwimi 111 10 2 1 8 20% 50% 80%
Kabarole Bukuku v 18 2 1 16 11% 50% 89%
Kabarole Kiguma I 4 0 0 4 0% N/A | 100%
Kabarole Ibaale II 4 0 0 4 0% N/A | 100%
Kabarole Kaswa 11 10 2 2 8 20% 100% 80%
Kabarole Kidubuli 111 10 0 0 10 0% N/A | 100%
Kabarole Kabende il 10 0 0 10 0% N/A | 100%
Kabarole Kahangi I 10 0 0 10 0% N/A | 100%
Kabarole Kijura 111 10 3 1 7 30% 33% 70%
Kabarole Nsorro I 4 0 0 4 0% N/A | 100%
Kabarole Kituli II 4 0 0 4 0% N/A | 100%
Kabarole Karambi I 10 2 0 8 20% 0% 80%
Kabarole Rubingo I 4 0 0 4 0% N/A | 100%
Kabarole Kicwamba I 10 1 1 9 10% 100% 90%
Kabarole Nyantaboma 11 10 1 1 9 10% 100% 90%
Kabarole Mugusu il 10 2 1 8 20% 50% 80%
Kabarole Nyabuswa 11 10 0 0 10 0% N/A | 100%
Kabarole Kasenda 111 10 0 0 10 0% N/A | 100%
Kabarole Ruteete 111 10 6 2 4 60% 33% 40%
Kabarole Rurama I 4 2 2 2 50% 100% 50%
Kabarole Kataraka v 18 4 4 14 22% 100% 78%
Kabarole Kasusu 111 10 0 0 10 0% N/A | 100%
Kabarole Mucwa 111 10 0 0 10 0% N/A | 100%
Kabarole Kagote I 10 0 0 10 0% N/A | 100%
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Kabarole | KatojoPrisons | m| 10| 0] 0] 10| 0%| NAJ 100%

Kaberamaido Kaberamaido v 18 1 0 17 6% 0% 94%
Kaberamaido Kalaki 11 10 1 1 9 10% 100% 90%
Kaberamaido Kakure il 10 0 0 10 0% N/A | 100%
Kaberamaido Apapai 11 10 0 0 10 0% N/A | 100%
Kaberamaido Anyara il 10 0 0 10 0% N/A | 100%
Kaberamaido Ochero I 10 0 0 10 0% N/A | 100%
Kaberamaido Kobulubulu 11 10 0 0 10 0% N/A | 100%
Kaberamaido Bululu il 10 0 0 10 0% N/A | 100%
Kaberamaido Abirabira 11 4 0 0 4 0% N/A | 100%
Kaberamaido Murem 1I 4 0 0 4 0% N/A | 100%
Kaberamaido Ochelakur II 4 0 0 4 0% N/A | 100%
Kaberamaido Kaburepoli I 4 0 0 4 0% N/A | 100%
Kaberamaido Otuboi il 10 0 0 10 0% N/A | 100%
Kaberamaido Alwa 11 10 0 0 10 0% N/A | 100%
Kalangala Kalangala v 18 3 0 15 17% 0% 83%
Kalangala Bukasa v 18 4 0 14 22% 0% 78%
Kalangala Mugoye I 10 1 0 9 10% 0% 90%
Kalangala Bwendero il 10 1 0 9 10% 0% 90%
Kalangala Mazinga I 10 1 0 9 10% 0% 90%
Kalangala Bubeke 1 10 2 0 8 20% 0% 80%
Kalangala Bufumira I 10 1 0 9 10% 0% 90%
Kalangala Lulamba I 10 1 0 9 10% 0% 90%
Kalangala Mulabana I 4 1 0 3 25% 0% 75%
Kalangala Jana I 4 1 0 3 25% 0% 75%
Kalangala Kachanga Island II 4 1 1 3 25% 100% 75%
Kalangala Lujabwa Island I 4 1 1 3 25% 100% 75%
Kalangala Kasekulo 1I 4 0 0 4 0% N/A | 100%
Kaliro Kyani Nyanza I 4 0 0 4 0% N/A | 100%
Kaliro Kasokwe 11 4 1 1 3 25% 100% 75%
Kaliro Buyinda I 4 0 0 4 0% N/A | 100%
Kaliro Namwiwa 111 10 1 1 9 10% 100% 90%
Kaliro Namugongo 111 10 2 2 8 20% 100% 80%
Kaliro Gadumire il 10 2 2 8 20% 100% 80%
Kaliro Bumanya v 18 3 3 15 17% 100% 83%
Kaliro Nawaikoke il 10 3 3 7 30% 100% 70%
Kaliro Nawampiti II 4 0 0 4 0% N/A | 100%
Kaliro Kaliro Town 1 4 0 0 4 0% N/A | 100%
Council
Kaliro Nabikooli 1 4 0 0 4 0% N/A | 100%
Kaliro Budomero II 4 0 0 4 0% N/A | 100%
Kalungu Bukulula Hc Iv v 18 2 1 16 11% 50% 89%
Kalungu Kyamulibwa Hc Iv v 18 0 0 18 0% N/A | 100%
Kalungu Lukaya Hc Tii 11 10 1 1 9 10% 100% 90%
Kalungu Kiti Hc Tii I 10 2 2 8 20% 100% 80%
Kalungu Kiragga Hc Tii 11 10 2 1 8 20% 50% 80%
Kalungu Kyamulibwa Hc ii il 10 1 1 9 10% 100% 90%
Kalungu Kalungu Hc lii 1 10 4 0 6 40% 0% 60%
Kalungu Kigasa Hc Ti 1I 4 1 1 3 25% 100% 75%
Kalungu Kabale Hc Iii 111 10 1 1 9 10% 100% 90%
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Kalungu Nabutongwa Hc Ii II 4 1 1 3 25% 100% 75%
Kalungu Kigaaju Hc Ii II 4 2 2 2 50% 100% 50%
Kalungu Natita II 4 0 0 4 0% N/A | 100%
Kalungu Kasaali I 4 0 0 4 0% N/A | 100%
[Kalungu — [Total [ [ me[ 7] m[ 99 15% 5% 85%|
Kamuli Kamuli General Hospital 80 13 11 67 16% 85% 84%
Hospital
Kamuli Nabirumba I 10 3 3 7 30% 100% 70%
Kamuli Namasagali il 10 8 0 2 80% 0% 20%
Kamuli Balawoli I 10 2 0 8 20% 0% 80%
Kamuli Namuningi II 4 2 2 2 50% 100% 50%
Kamuli Kibuye 1 4 1 1 3 25% 100% 75%
Kamuli Namaira 11 4 1 1 3 25% 100% 75%
Kamuli Kagumba 1I 4 2 0 2 50% 0% 50%
Kamuli Kamuli Youth II 4 0 0 4 0% N/A | 100%
Centre
Kamuli Nawankofu 1I 4 3 0 1 75% 0% 25%
Kamuli Kiige 1I 4 0 0 4 0% N/A | 100%
Kamuli Kasolwe II 4 1 0 3 25% 0% 75%
Kamuli Butansi 11 10 2 2 8 20% 100% 80%
Kamuli Bulopa 11 10 2 2 8 20% 100% 80%
Kamuli Kitayunjwa 1 10 3 3 7 30% 100% 70%
Kamuli Namwendwa v 18 7 5 11 39% 71% 61%
Kamuli Nabirma II 4 1 1 3 25% 100% 75%
Kamuli Busota 11 4 1 1 3 25% 100% 75%
Kamuli Kinu I 4 0 0 4 0% N/A | 100%
Kamuli Kyeeya II 4 1 0 3 25% 0% 75%
Kamuli Kinawampere II 4 4 0 0 100% 0% 0%
Kamuli Nankandulo I\% 18 5 0 13 28% 0% 72%
Kamuli Buglumbya I 10 3 3 7 30% 100% 70%
Kamuli Bupadhengo I 10 5 2 5 50% 40% 50%
Kamuli Lulyambuzi 11 10 3 2 7 30% 67% 70%
Kamuli Mbulamuti I 10 5 5 5 50% 100% 50%
Kamuli Kasambira II 4 2 2 2 50% 100% 50%
Kamuli Nawantumbi 11 4 3 0 1 75% 0% 25%
Kamuli Luzinga I 4 2 2 2 50% 100% 50%
Kamuli Kiyunga I 4 2 0 2 50% 0% 50%
Kamuli Buluya I 4 1 0 3 25% 0% 75%
Kamuli Buwoya II 4 0 0 4 0% N/A | 100%
Kamuli Kiyunga II 4 1 0 3 25% 0% 75%
Bukakande
Kamuli Nawandyo II 4 0 0 4 0% N/A | 100%
Kamuli Bubago I 4 1 1 3 25% 100% 75%
[Kamuli  [Total [ [ 304[ o5] a0] 209] 3% 52%[ 69%|
Kamwenge Rukunyu v 18 7 6 11 39% 86% 61%
Kamwenge Ntara I\ 18 6 5 12 33% 83% 67%
Kamwenge Bunoga 111 10 6 0 4 60% 0% 40%
Kamwenge Bigodi I 10 4 2 6 40% 50% 60%
Kamwenge Bwizi I 10 2 0 8 20% 0% 80%
Kamwenge Kamwenge 111 10 4 4 6 40% 100% 60%
Kamwenge Kicheche il 10 2 0 8 20% 0% 80%
Kamwenge Mahyoro 111 10 1 0 9 10% 0% 90%
Kamwenge Nyabbani 111 10 3 0 7 30% 0% 70%
Kamwenge Rwamwanja 111 10 10 8 0 100% 80% 0%
Kamwenge Biguli I 4 0 0 4 0% N/A | 100%
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Kamwenge Bihanga I 4 1 0 3 25% 0% 75%
Kamwenge Buhanda II 4 0 0 4 0% N/A | 100%
Kamwenge Bukurungu II 4 1 1 3 25% 100% 75%
Kamwenge Busiriba II 4 0 0 4 0% N/A | 100%
Kamwenge Kabambiro II 4 0 0 4 0% N/A | 100%
Kamwenge Kakasi I 4 0 0 4 0% N/A | 100%
Kamwenge Kimulikidongo II 4 0 0 4 0% N/A | 100%
Kamwenge Kanara II 4 0 0 4 0% N/A | 100%
Kamwenge Kiyagara 1I 4 1 0 3 25% 0% 75%
Kamwenge Kiziba II 4 0 0 4 0% N/A | 100%
Kamwenge Kyakarafa I 4 0 0 4 0% N/A | 100%
Kamwenge Malere II 4 0 0 4 0% N/A | 100%
Kamwenge Nkongoro II 4 0 0 4 0% N/A | 100%
Kamwenge Ntonwa II 4 0 0 4 0% N/A | 100%
Kamwenge Rwenjaza II 4 0 0 4 0% N/A | 100%
Kamwenge Kabingo I 4 2 0 2 50% 0% 50%

| Kamwenge [Total [ [ 18a[ so| 26[ 134[ 27%[ 52% [ 73%]
Kanungu Mpungu 111 10 2 2 8 20% 100% 80%
Kanungu Kanungu Hciv v 18 6 5 12 33% 83% 67%
Kanungu Kihihi v 18 6 6 12 33% 100% 67%
Kanungu Rugyeyo 111 10 2 2 8 20% 100% 80%
Kanungu Kayonza I 10 3 2 7 30% 67% 70%
Kanungu Matanda 111 10 1 0 9 10% 0% 90%
Kanungu Kanyantorogo 111 10 1 1 9 10% 100% 90%
Kanungu Rutenga 111 10 1 0 9 10% 0% 90%
Kanungu Rubimbwa I 4 1 1 3 25% 100% 75%
Kanungu Mafuga II 4 1 1 3 25% 100% 75%
Kanungu Kazuru II 4 1 1 3 25% 100% 75%
Kanungu Bugongi II 4 1 1 3 25% 100% 75%
Kanungu Kazuru 11 4 1 1 3 25% 100% 75%
Kanungu Katete 111 10 2 0 8 20% 0% 80%
Kanungu Samaria II 4 1 1 3 25% 100% 75%
Kanungu Nyarutojo II 4 1 1 3 25% 100% 75%
Kanungu Kambuga Hospital 80 53 52 27 66% 98% 34%
Kanungu Nyamirama 111 10 0 0 10 0% N/A | 100%
Kanungu Kirima 111 10 0 0 10 0% N/A | 100%
Kanungu Kiringa II 4 0 0 4 0% N/A | 100%
Kanungu Bihomborwa I 4 0 0 4 0% N/A | 100%
Kanungu Kinaaba II 4 0 0 4 0% N/A | 100%
Kanungu Mishenyi I 4 0 0 4 0% N/A | 100%
Kanungu Bishop Mazzold 1I 4 0 0 4 0% N/A | 100%
Kanungu Kifunjo II 4 0 0 4 0% N/A | 100%
|Kanungu — [Total [ [ 258[ sa| 77[ 174[ 3% | o2%| 67%]
Kapchorwa Kapchorwa Hospital 80 5 4 75 6% 80% 94%
Hospital

Kapchorwa Tegeres I 10 0 0 10 0% N/A | 100%
Kapchorwa Chebonet 11 10 0 0 10 0% N/A | 100%
Kapchorwa Sipi 111 10 1 0 9 10% 0% 90%
Kapchorwa Kabeywa i} 10 0 0 10 0% N/A | 100%
Kapchorwa Kaserem 111 10 1 0 9 10% 0% 90%
Kapchorwa Cheptuya il 10 2 2 8 20% 100% 80%
Kapchorwa Gamogo 111 10 0 0 10 0% N/A | 100%
Kapchorwa Kaplelko I 4 0 0 4 0% N/A | 100%
Kapchorwa Tumboboi II 4 0 0 4 0% N/A | 100%

A
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Kapchorwa Kokwomurya II 4 0 0 4 0% N/A | 100%
Kapchorwa Kwoti II 4 0 0 4 0% N/A | 100%
Kapchorwa Chemosong II 4 0 0 4 0% N/A | 100%
Kapchorwa Sanzara II 4 0 0 4 0% N/A | 100%
Kapchorwa Tigrim II 4 0 0 4 0% N/A | 100%
Kapchorwa Ngangata I 4 0 0 4 0% N/A | 100%
Kapchorwa Total 182 9 6| 173 5% 67% 95%
Katakwi Katakwi Hospital 80 4 3 76 5% 75% 95%
Katakwi Toroma vV 18 1 0 17 6% 0% 94%
Katakwi Kapujan 11 10 0 0 10 0% N/A | 100%
Katakwi Magoro 11 10 1 1 9 10% 100% 90%
Katakwi Ngariam il 10 2 1 8 20% 50% 80%
Katakwi Aketa I 10 1 1 9 10% 100% 90%
Katakwi Aliakamer II 4 0 0 4 0% N/A | 100%
Katakwi Akoboi 11 4 0 0 4 0% N/A | 100%
Katakwi Damasiko 1I 4 0 0 4 0% N/A | 100%
Katakwi Kokorio II 4 0 0 4 0% N/A | 100%
Katakwi Akurao 11 4 0 0 4 0% N/A | 100%
Katakwi Opeta 11 4 0 0 4 0% N/A | 100%
Katakwi Bisina 1I 4 0 0 4 0% N/A | 100%
Katakwi Olilim 1I 4 0 0 4 0% N/A | 100%
Katakwi Omodoi 1l 4 0 0 4 0% N/A | 100%
Katakwi Aakum 11 4 0 0 4 0% N/A | 100%
Katakwi Koritok II 4 0 0 4 0% N/A | 100%
Katakwi Ongongoja I 4 0 0 4 0% N/A | 100%
Katakwi Ookocho II 4 0 0 4 0% N/A | 100%

Kayunga Kayunga Hospital Hospital 80 0 0 80 0% N/A | 100%
Kayunga Kawongo 1 10 4 4 6 40% 100% 60%
Kayunga Galiraya I 10 3 0 7 30% 0% 70%
Kayunga Bbaale v 18 8 4 10 44% 50% 56%
Kayunga Kasokwe II 4 4 0 0 100% 0% 0%
Kayunga Lugasa 111 10 3 0 7 30% 0% 70%
Kayunga Wabwoko I 10 2 0 8 20% 0% 80%
Kayunga Nakyesa II 4 0 0 4 0% N/A | 100%
Kayunga Kakiika 1I 4 4 4 0 100% 100% 0%
Kayunga Busaana 1 10 1 0 9 10% 0% 90%
Kayunga Busaale II 4 3 0 1 75% 0% 25%
Kayunga Buyobe II 4 0 0 4 0% N/A | 100%
Kayunga Nazigo 111 10 3 0 7 30% 0% 70%
Kayunga Bukamba I 4 4 4 0 100% 100% 0%
Kayunga Ntenjeru 111 10 6 3 4 60% 50% 40%
Kayunga Namusaala I 4 4 4 0 100% 100% 0%
Kayunga Bulawula II 4 0 0 4 0% N/A | 100%
Kayunga Nakatovu I 4 4 4 0 100% 100% 0%
Kayunga Kangulumira v 18 8 3 10 44% 38% 56%
|Kayunga  [Total [ | 222[ ex| s0]161] 27%| 9% 73%]
Kibaale Kakindo v 18 3 1 15 17% 33% 83%
Kibaale Kisiita I 10 2 0 8 20% 0% 80%
Kibaale Masaka 11 4 0 0 4 0% N/A | 100%
Kibaale Nkooko I 10 2 2 8 20% 100% 80%
Kibaale Mukoora 11 4 0 0 4 0% N/A | 100%
Kibaale Kabubwa 1I 4 0 0 4 0% N/A | 100%
Kibaale Kyabasaija I 10 2 2 8 20% 100% 80%
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Kibaale Kakumiro v 18 4 1 14 22% 25% 78%
Kibaale Kasambya I 10 2 2 8 20% 100% 80%
Kibaale Kigando il 4 0 0 4 0% N/A | 100%
Kibaale Nalweyo 11 10 2 2 8 20% 100% 80%
Kibaale Kitaihuka 1 4 0 0 4 0% N/A | 100%
Kibaale Igayaza I 4 0 0 4 0% N/A | 100%
Kibaale Kyebando 111 10 2 2 8 20% 100% 80%
Kibaale Mugarama 11 10 2 2 8 20% 100% 80%
Kibaale Nyamarwa il 10 2 2 8 20% 100% 80%
Kibaale Matale 1I 4 0 0 4 0% N/A | 100%
Kibaale Kibaale v 18 2 2 16 11% 100% 89%
Kibaale Kiryanga I 10 2 2 8 20% 100% 80%
Kibaale Kyabasara II 4 0 0 4 0% N/A | 100%
Kibaale Mabaale 11 10 2 2 8 20% 100% 80%
Kibaale Kyamasega 1I 4 0 0 4 0% N/A | 100%
Kibaale Burora 1I 4 0 0 4 0% N/A | 100%
Kibaale Kyakabadiima II 4 0 0 4 0% N/A | 100%
Kibaale Rugashali I 10 2 2 8 20% 100% 80%
Kibaale Mugalike I 4 0 0 4 0% N/A | 100%
Kibaale Isunga il 10 0 0 10 0% N/A | 100%
Kibaale Kagadi Hospital 80 11 0 69 14% 0% 86%
Kibaale Muhorro II 4 0 0 4 0% N/A | 100%
Kibaale Galiboleka 11 4 0 0 4 0% N/A | 100%
Kibaale Bwikara il 10 2 2 8 20% 100% 80%
Kibaale Kyaterekera I 10 2 2 8 20% 100% 80%
Kibaale Mpeefu B 11 10 2 2 8 20% 100% 80%
Kibaale Mpeefu A II 4 0 0 4 0% N/A | 100%
Kibaale Ndaiga 11 4 0 0 4 0% N/A | 100%

| Kibaale — [Total | | 38 48] 30 300] 4% 3% 86% |
Kiboga Kiboga Hospital Hospital 80 20 0 60 25% 0% 75%
Kiboga Bukomero v 18 1 1 17 6% 100% 94%
Kiboga Lwamata I 10 0 0 10 0% N/A | 100%
Kiboga Kambugu il 10 0 0 10 0% N/A | 100%
Kiboga Muwanga I 10 0 0 10 0% N/A | 100%
Kiboga Kyanamuyonjo 1 10 0 0 10 0% N/A | 100%
Kiboga Katwe 11 10 0 0 10 0% N/A | 100%
Kiboga Nyamiringa 1I 4 0 0 4 0% N/A | 100%
Kiboga Kacwangozi I 4 0 0 4 0% N/A | 100%
Kiboga Kikwatambogo I 4 0 0 4 0% N/A | 100%
Kiboga Seeta 1I 4 0 0 4 0% N/A | 100%
Kiboga Nakasozi I 4 0 0 4 0% N/A | 100%
Kiboga Nsala 1 4 0 0 4 0% N/A | 100%
Kiboga Bulaga I 4 0 0 4 0% N/A | 100%
Kiboga Kyomya II 4 0 0 4 0% N/A | 100%
Kiboga Muyenje II 4 0 0 4 0% N/A | 100%
Kiboga Mwezi I 4 0 0 4 0% N/A | 100%
Kiboga Katalama 1I 4 0 0 4 0% N/A | 100%
Kiboga Kyayimba Epi 1I 4 0 0 4 0% N/A | 100%
Centre

Kiboga Kyekumbya 1I 4 0 0 4 0% N/A | 100%
Kibuku Kibuku vV 18 2 1 16 11% 50% 89%
Kibuku Tirinyi I 10 2 1 8 20% 50% 80%
Kibuku Buseta I 10 0 0 10 0% N/A | 100%
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Kibuku Kasasira I 10 0 0 10 0% N/A | 100%
Kibuku Kadama 11 10 0 0 10 0% N/A | 100%
Kibuku Bulangira il 10 2 2 8 20% 100% 80%
Kibuku Nabuli 11 10 1 1 9 10% 100% 90%
Kibuku Kirika il 10 1 1 9 10% 100% 90%
Kibuku Kabweri 11 4 0 0 4 0% N/A | 100%
Kibuku Lwatama 1 4 0 0 4 0% N/A | 100%
Kibuku Dodoi II 4 0 0 4 0% N/A | 100%
Kibuku Nalubembe 1 4 1 1 3 25% 100% 75%
Kibuku Lyama 1 4 1 1 3 25% 100% 75%
Kibuku Kenkebu 1I 4 0 0 4 0% N/A | 100%

[Kibuka — [Toal [ [ wm2[ 10]  8[102] 9% so%| 91%]

Kiruhura Kazo vV 18 3 0 15 17% 0% 83%
Kiruhura Kiruhura v 18 1 1 17 6% 100% 94%
Kiruhura Rwamuranga I 10 0 0 10 0% N/A | 100%
Kiruhura Kanoni I 10 0 0 10 0% N/A | 100%
Kiruhura Buremba I 10 0 0 10 0% N/A | 100%
Kiruhura Nkungu 11 10 0 0 10 0% N/A | 100%
Kiruhura Burunga 111 10 0 0 10 0% N/A | 100%
Kiruhura Rwemikoma 111 10 0 0 10 0% N/A | 100%
Kiruhura Kinoni I 10 0 0 10 0% N/A | 100%
Kiruhura Kashongi 111 10 0 0 10 0% N/A | 100%
Kiruhura Kitura 111 10 0 0 10 0% N/A | 100%
Kiruhura Kikatsi I 10 0 0 10 0% N/A | 100%
Kiruhura L.Mburo 111 10 2 0 8 20% 0% 80%
Kiruhura Sanga 111 10 1 0 9 10% 0% 90%
Kiruhura Rwabarata 111 10 0 0 10 0% N/A | 100%
Kiruhura Nyakashashara I 10 0 0 10 0% N/A | 100%
Kiruhura Kayanga I 4 0 0 4 0% N/A | 100%
Kiruhura Mbogo II 4 0 0 4 0% N/A | 100%
Kiruhura Kyengando I 4 0 0 4 0% N/A | 100%
Kiruhura Keicum II 4 0 0 4 0% N/A | 100%
Kiruhura Nsunga II 4 0 0 4 0% N/A | 100%
Kiruhura Bigutsyo I 4 0 0 4 0% N/A | 100%
Kiruhura Kabingo II 4 0 0 4 0% N/A | 100%
Kiruhura Orwigi I 4 0 0 4 0% N/A | 100%
Kiruhura Migina 1I 4 0 0 4 0% N/A | 100%
Kiruhura Kijuma 11 4 0 0 4 0% N/A | 100%
Kiruhura Rwetamo 1 4 0 0 4 0% N/A | 100%
Kiruhura Nyakasharara II 4 0 0 4 0% N/A | 100%
Kiruhura Rwanyangwe I 4 0 0 4 0% N/A | 100%
Kiruhura Mooya II 4 0 0 4 0% N/A | 100%
Kiruhura Rurambira 11 4 0 0 4 0% N/A | 100%
Kiruhura Nyakahita I 4 0 0 4 0% N/A | 100%
Kiruhura Kyampangara II 4 0 0 4 0% N/A | 100%
Kiryandongo Kiryandongo Hospital 80 22 0 58 28% 0% 73%
Kiryandongo Panyadoli 11 10 10 8 0 100% 80% 0%
Kiryandongo Mutunda il 10 0 0 10 0% N/A | 100%
Kiryandongo Kiroko II 4 2 0 2 50% 0% 50%
Kiryandongo Diika I 4 0 0 4 0% N/A | 100%
Kiryandongo Kicwabujingo II 4 2 0 2 50% 0% 50%
Kiryandongo Yabweng II 4 0 0 4 0% N/A | 100%
Kiryandongo Diima 111 10 2 0 8 20% 0% 80%
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Kiryandongo Karuma II 4 0 0 4 0% N/A | 100%
Kiryandongo Panyadoli Hills I 4 2 0 2 50% 0% 50%
Kiryandongo Tecwa II 4 2 0 2 50% 0% 50%
Kiryandongo Nyakadoti II 4 0 0 4 0% N/A | 100%
Kiryandongo Kitwara II 4 2 0 2 50% 0% 50%
Kiryandongo Kiigya II 4 0 0 4 0% N/A | 100%
Kiryandongo Masindi Port il 10 0 0 10 0% N/A | 100%
Kiryandongo Kaduku II 4 0 0 4 0% N/A | 100%
Kiryandongo Kigumba I 4 1 0 3 25% 0% 75%
Kiryandongo Apodorwa II 4 0 0 4 0% N/A | 100%
Kiryandongo Mpumwe II 4 0 0 4 0% N/A | 100%
Kisoro Kisoro Hospital 80 8 5 72 10% 63% 90%
Kisoro Rubunguri v 18 4 4 14 22% 100% 78%
Kisoro Chahafi I\ 18 4 4 14 22% 100% 78%
Kisoro Busanza v 18 3 1 15 17% 33% 83%
Kisoro Gateriteri II 4 3 3 1 75% 100% 25%
Kisoro Nyahihuniko I 10 3 3 7 30% 100% 70%
Kisoro Bukimbiri 11 10 3 3 7 30% 100% 70%
Kisoro Nyarubuye I 10 3 3 7 30% 100% 70%
Kisoro Nyarusiza 11 10 3 3 7 30% 100% 70%
Kisoro Gasovu 111 10 3 3 7 30% 100% 70%
Kisoro Nyakinama 11 10 3 3 7 30% 100% 70%
Kisoro Iremera 111 10 3 0 7 30% 0% 70%
Kisoro Nteko il 10 1 1 9 10% 100% 90%
Kisoro Muramba 11 10 3 0 7 30% 0% 70%
Kisoro Kagezi I 10 3 3 7 30% 100% 70%
Kisoro Buhozi 11 10 1 1 9 10% 100% 90%
Kisoro Kagano 111 10 3 3 7 30% 100% 70%
Kisoro Gapfurizo II 4 0 0 4 0% N/A | 100%
Kisoro Bunagana II 4 0 0 4 0% N/A | 100%
Kisoro Busengo II 4 0 0 4 0% N/A | 100%
Kisoro Gisozi 1I 4 0 0 4 0% N/A | 100%
Kisoro Gasovu II 4 0 0 4 0% N/A | 100%
Kisoro Muganza II 4 0 0 4 0% N/A | 100%
Kisoro Nyakabande I 4 0 0 4 0% N/A | 100%
Kisoro Maragamo II 4 0 0 4 0% N/A | 100%
Kisoro Chbumba 11 4 1 0 3 25% 0% 75%
Kisoro Mburabuturo 1I 4 0 0 4 0% N/A | 100%
Kisoro Mulehe II 4 0 0 4 0% N/A | 100%
Kisoro Kagunga II 4 0 0 4 0% N/A | 100%
Kisoro Ikamiro II 4 0 0 4 0% N/A | 100%
Kisoro Nyamatsinda II 4 0 0 4 0% N/A | 100%
Kisoro Kalehe I 4 0 0 4 0% N/A | 100%
Kisoro Chihe 1I 4 0 0 4 0% N/A | 100%
Kisoro Zindiro 11 4 0 0 4 0% N/A | 100%

[Kisoro  [Total [ [ 326 s5] a3 2] 7% 78%| 83%|

Koboko Koboko Hc Iv* v 18 3 0 15 17% 0% 83%
Koboko Ludara il 10 4 4 6 40% 100% 60%
Koboko Gborokolongo 11 10 2 2 8 20% 100% 80%
Koboko Ayipe I 10 2 2 8 20% 100% 80%
Koboko Lobule il 10 4 4 6 40% 100% 60%
Koboko Dranya I 10 2 2 8 20% 100% 80%
Koboko Dricile I 10 4 4 6 40% 100% 60%
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Koboko Oraba 1I 4 2 2 2 50% 100% 50%
Koboko Pamodo I 4 4 4 0 100% 100% 0%
Koboko Kuluba 1I 4 2 2 2 50% 100% 50%
Koboko Chakulia 1 4 2 2 2 50% 100% 50%
Koboko Bamure II 4 2 2 2 50% 100% 50%
Koboko Lurujo 1I 4 2 2 2 50% 100% 50%
Koboko Pijoke 1I 4 2 2 2 50% 100% 50%
|Koboko — [Total [ [ 106 37| 34[ e9[ 35% | 92%| 65%]
Kole Aboke v 18 11 8 7 61% 73% 39%
Kole Bala il 10 7 5 3 70% 71% 30%
Kole Akalo I 10 7 5 3 70% 71% 30%
Kole Alito 11 10 6 2 4 60% 33% 40%
Kole Apalabarowo 11 10 4 4 6 40% 100% 60%
Kole Okole I 10 2 1 8 20% 50% 80%
Kole Ayer II 4 0 0 4 0% N/A | 100%
Kole Bung I 4 0 0 4 0% N/A | 100%
Kole Ayara II 4 0 0 4 0% N/A | 100%
Kole Opeta 11 4 2 0 2 50% 0% 50%
[Kole — [Total [ [ 8a[ 39] 25[ 45] 4e%| ea% | 54%|
Kotido Kotido v 18 2 1 16 11% 50% 89%
Kotido Rengen I 10 0 0 10 0% N/A | 100%
Kotido Kacheri 111 10 1 0 9 10% 0% 90%
Kotido Lokitelaebu I 10 0 0 10 0% N/A | 100%
Kotido Nakapelimoru 11 10 1 0 9 10% 0% 90%
Kotido Panyangara I 10 0 0 10 0% N/A | 100%
Kotido Lopuyo I 4 1 0 3 25% 0% 75%
Kotido Nakwakwa I 4 0 0 4 0% N/A | 100%
Kotido Lokiding 11 4 0 0 4 0% N/A | 100%
Kotido Losakucha Il 4 0 0 4 0% N/A | 100%
Kotido Kamoru II 4 0 0 4 0% N/A | 100%
Kotido Napumpum I 4 0 0 4 0% N/A | 100%
Kotido Rikitae 1I 4 1 0 3 25% 0% 75%
Kotido Lookorok I 4 0 0 4 0% N/A | 100%
[Kotido — [Total [ [ a0 e[ 1 94 6% 17%| 94%|
Kumi Kumi Hc v 18 4 1 14 22% 25% 78%
Kumi Atutur Hospital Hospital 80 14 4 66 18% 29% 83%
Kumi Mukongoro Hc I 10 1 0 9 10% 0% 90%
Kumi Nyero Hc I 10 0 0 10 0% N/A | 100%
Kumi Agurut Hc II 4 0 0 4 0% N/A | 100%
Kumi Kamacha Hc II 4 0 0 4 0% N/A | 100%
Kumi Omatenga Hc II 4 0 0 4 0% N/A | 100%
Kumi Akide Hc 1I 4 0 0 4 0% N/A | 100%
Kumi Kanyumu Hc 111 10 0 0 10 0% N/A | 100%
Kumi Agaria Hc I 4 0 0 4 0% N/A | 100%
Kumi Ongino Hc I 10 0 0 10 0% N/A | 100%
Kumi Kakures Hc 1I 4 0 0 4 0% N/A | 100%
Kween Kaproron vV 18 3 3 15 17% 100% 83%
Kween Binyiny I 10 0 0 10 0% N/A | 100%
Kween Kwanyiy 111 10 1 1 9 10% 100% 90%
Kween Ngenge 111 10 0 0 10 0% N/A | 100%
Kween Chemwom 111 10 1 1 9 10% 100% 90%
Kween Atar I 10 0 0 10 0% N/A | 100%
Kween Kiriki I 10 1 1 9 10% 100% 90%
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Kween Benet 1 10 1 1 9 10% 100% 90%
Kween Teren-Boy 1 10 0 0 10 0% N/A | 100%
Kween Kworus II 4 0 0 4 0% N/A | 100%
Kween Mengya II 4 1 1 3 25% 100% 75%
Kween Kaptum II 4 0 0 4 0% N/A | 100%
Kween Mulungwa I 4 0 0 4 0% N/A | 100%
Kween Kapsama II 4 0 0 4 0% N/A | 100%
Kween Kabkoch 1I 4 0 0 4 0% N/A | 100%
Kween Chepsukunya 1 4 1 0 3 25% 0% | 75%
Kween Sundet II 4 0 0 4 0% N/A | 100%
Kween Sikwo 1I 4 0 0 4 0% N/A | 100%
Kyankwanzi Ntwetwe v 18 4 1 14 22% 25% 78%
Kyankwanzi Butemba 111 10 2 1 8 20% 50% 80%
Kyankwanzi Kyankwanzi 11 10 1 1 9 10% 100% 90%
Kyankwanzi Kiyuni 11 10 2 0 8 20% 0% 80%
Kyankwanzi Kikonda il 10 2 1 8 20% 50% 80%
Kyankwanzi Mujunza II 4 0 0 4 0% N/A | 100%
Kyankwanzi Bananywa 1I 4 0 0 4 0% N/A | 100%
Kyankwanzi Nakitembe II 4 0 0 4 0% N/A | 100%
Kyankwanzi Kikolimbo I 4 1 1 3 25% 100% 75%
Kyankwanzi Kisala II 4 1 1 3 25% 100% 75%
Kyankwanzi Banda 1I 4 1 1 3 25% 100% 75%
Kyankwanzi Sirimula II 4 1 1 3 25% 100% 75%
Kyankwanzi Nalinya Ndagire I 10 1 1 9 10% 100% 90%
Kyegegwa Kyegegwa vV 18 4 0 14 22% 0% 78%
Kyegegwa Mpara 111 10 1 0 9 10% 0% 90%
Kyegegwa Hapuyo 111 10 1 0 9 10% 0% 90%
Kyegegwa Kakabara 11 10 2 0 8 20% 0% 80%
Kyegegwa Kazinga I 10 4 0 6 40% 0% 60%
Kyegegwa Kasule I 10 2 0 8 20% 0% 80%
Kyegegwa Kigambo I 4 0 0 4 0% N/A | 100%
Kyegegwa Migamba II 4 0 0 4 0% N/A | 100%
Kyegegwa Karwenyi II 4 1 1 3 25% 100% 75%
Kyegegwa Ruhangire I 4 2 0 2 50% 0% 50%
Kyegegwa Kishagazi II 4 0 0 4 0% N/A | 100%
Kyegegwa Bugogo II 4 0 0 4 0% N/A | 100%
Kyegegwa Bujubuli 1 10 2 0 8 20% 0% 80%
Kyegegwa Mukonda I 4 0 0 4 0% N/A | 100%
Kyenjojo Kyarusozi Health v 18 4 0 14 22% 0% 78%
Unit
Kyenjojo Bufunjo Health I 10 1 0 9 10% 0% 90%
Unit
Kyenjojo Nyankwanzi I 10 1 0 9 10% 0% 90%
Health Unit
Kyenjojo Katooke Health I 10 2 0 8 20% 0% 80%
Unit
Kyenjojo Nyamababuga III 10 2 0 8 20% 0% 80%
Health Unit
Kyenjojo Myeri Health Unit II 4 1 0 3 25% 0% 75%
Kyenjojo Kigoyera II 4 1 0 3 25% 0% 75%
Kyenjojo Kyenjojo vV 18 12 2 6 67% 17% 33%
Kyenjojo Butiiti I 10 3 0 7 30% 0% 70%
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Kyenjojo Kigaraale H.C Tii 11 10 3 0 7 30% 0% 70%
Kyenjojo Mbale I 4 1 0 3 25% 0% 75%
Kyenjojo Nyakarongo II 4 1 1 3 25% 100% 75%
Kyenjojo Rwaitengya II 4 1 0 3 25% 0% 75%
Kyenjojo Kisojo il 10 3 0 7 30% 0% 70%
Kyenjojo Kyankaramata II 4 1 0 3 25% 0% 75%
Kyenjojo Butunduzi 111 10 3 0 7 30% 0% 70%
| Kyeniojo  [Total [ [ 1a0[ a0] 3] 100[ 29%| 8% 71%]
Lamwo Padibe v 18 2 1 16 11% 50% 89%
Lamwo Madi Opei v 18 1 1 17 6% 100% 94%
Lamwo Agoro 111 10 0 0 10 0% N/A | 100%
Lamwo Paloga 111 10 1 1 9 10% 100% 90%
Lamwo Padibe West I 10 0 0 10 0% N/A | 100%
Lamwo Palabek Gem il 10 1 1 9 10% 100% 90%
Lamwo Palabek Kal 11 10 1 0 9 10% 0% 90%
Lamwo Palabek Ogili il 10 0 0 10 0% N/A | 100%
Lamwo Lokung 111 10 2 2 8 20% 100% 80%
Lamwo Anaka II 4 0 0 4 0% N/A | 100%
Lamwo Dibolyec 11 4 2 2 2 50% 100% 50%
Lamwo Katum II 4 0 0 4 0% N/A | 100%
Lamwo Kapeta II 4 2 2 2 50% 100% 50%
Lamwo Madi Kiloc 1 4 2 2 2 50% 100% 50%
Lamwo Ogako 1I 4 2 2 2 50% 100% 50%
Lamwo Okol 1I 4 2 2 2 50% 100% 50%
Lamwo Pangira II 4 0 0 4 0% N/A | 100%
Lamwo Pauma 11 4 2 2 2 50% 100% 50%
Lamwo Pawach II 4 0 0 4 0% N/A | 100%
Lamwo Potika II 4 0 0 4 0% N/A | 100%
Lamwo Apyeta II 4 0 0 4 0% N/A | 100%
Lamwo Ngomoromo II 4 0 0 4 0% N/A | 100%
[tamwo [Tl [ [ 1s8[ 20| 18] 138[ 13%| 90%[ 87%|
Lira Ogur 11 4 1 0 3 25% 0% 75%
Lira Amach II 4 1 0 3 25% 0% 75%
Lira Lmc 1I 4 0 0 4 0% N/A | 100%
Lira Ober I 4 0 0 4 0% N/A | 100%
Lira Barr I 10 0 0 10 0% N/A | 100%
Lira Agago Il 4 0 0 4 0% N/A | 100%
Lira Aromo 11 10 0 0 10 0% N/A | 100%
Lira Alik 1I 4 4 0 0 100% 0% 0%
Lira Agal il 10 0 0 10 0% N/A | 100%
Lira Barapwo 11 10 0 0 10 0% N/A | 100%
Lira Onywako II 4 0 0 4 0% N/A | 100%
Lira Apuce 1I 4 0 0 4 0% N/A | 100%
Lira Akang 1I 4 0 0 4 0% N/A | 100%
Lira Anyangatr il 10 0 0 10 0% N/A | 100%
Lira Walela 1 4 0 0 4 0% N/A | 100%
Lira Abala il 10 8 0 2 80% 0% 20%
Lira Abunga 1I 4 0 0 4 0% N/A | 100%
Lira Ongca Health I 4 0 0 4 0% N/A | 100%
Center
Luuka Kiyunga I\% 18 2 0 16 11% 0% 89%
Luuka Bukanga il 10 0 0 10 0% N/A | 100%
Luuka Waibuga I 10 0 0 10 0% N/A | 100%
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Luuka Irongo 111 10 0 0 10 0% N/A | 100%
Luuka Bukanga il 10 0 0 10 0% N/A | 100%
Luuka Bukoova 111 10 0 0 10 0% N/A | 100%
Luuka Ikumbya 111 10 0 0 10 0% N/A | 100%
Luuka Ikonia 111 10 0 0 10 0% N/A | 100%
Luuka Iwaki I 4 0 0 4 0% N/A | 100%
Luuka Busiiro II 4 0 0 4 0% N/A | 100%
Luuka Nawampiti II 4 0 0 4 0% N/A | 100%
Luuka Nakiwiga I 4 0 0 4 0% N/A | 100%
Luuka Kiwalazi II 4 0 0 4 0% N/A | 100%
Luuka Kalyowa I 4 0 0 4 0% N/A | 100%
Luuka Kibinga I 4 0 0 4 0% N/A | 100%
Luuka Busalamu I 4 0 0 4 0% N/A | 100%
Luuka Buwologoma I 4 0 0 4 0% N/A | 100%
Luuka Bukendi II 4 0 0 4 0% N/A | 100%
Luuka Nairika I 4 0 0 4 0% N/A | 100%
Luuka Bulalu I 4 0 0 4 0% N/A | 100%
Luuka Inuula I 4 0 0 4 0% N/A | 100%
Luuka Nawanyago I 4 0 0 4 0% N/A | 100%
Luuka Bugambo II 4 0 0 4 0% N/A | 100%
Luuka Nantamali II 4 0 0 4 0% N/A | 100%
Luuka Busanda II 4 0 0 4 0% N/A | 100%
Luuka Intayigirwa II 4 0 0 4 0% N/A | 100%
Luuka Itakaibolu I 4 0 0 4 0% N/A | 100%
|lwuka  JTotal [ [ 164a| 2] o[ 162] 1% 0% [ 99% |
Luwero Luwero Hc vV 18 5 0 13 28% 0% 72%
Luwero Nyimbwa vV 18 6 0 12 33% 0% 67%
Luwero Kalagala v 18 7 1 11 39% 14% 61%
Luwero Zirobwe 1 10 3 0 7 30% 0% 70%
Luwero Bamunanika 11 10 1 0 9 10% 0% 90%
Luwero Sekamuli 111 10 1 1 9 10% 100% 90%
Luwero Wabusana 111 10 1 0 9 10% 0% 90%
Luwero Kamira 111 10 1 0 9 10% 0% 90%
Luwero Butuntumula I 10 1 0 9 10% 0% 90%
Luwero Kyalugondo 1 10 1 1 9 10% 100% 90%
Luwero Bombo 111 10 1 1 9 10% 100% 90%
Luwero Nsawo I 10 0 0 10 0% N/A | 100%
Luwero Katikamu 111 10 2 0 8 20% 0% 80%
Luwero Bukalasa 111 10 1 1 9 10% 100% 90%
Luwero Kasozi I 10 1 1 9 10% 100% 90%
Luwero Makulubita il 10 1 1 9 10% 100% 90%
Luwero Bowa I 10 1 0 9 10% 0% 90%
Luwero Kikoma il 10 1 1 9 10% 100% 90%
Luwero Kibengo 111 10 1 1 9 10% 100% 90%
Luwero Kayindu II 4 1 1 3 25% 100% 75%
Luwero Nambi I 4 0 0 4 0% N/A | 100%
Luwero Nakigoza II 4 1 1 3 25% 100% 75%
Luwero Bubuubi I 4 0 0 4 0% N/A | 100%
Luwero Kirumandagi I 4 0 0 4 0% N/A | 100%
Luwero Kireku I 4 0 0 4 0% N/A | 100%
Luwero Mazzi I 4 1 0 3 25% 0% 75%
Luwero Bamugolodde II 4 0 0 4 0% N/A | 100%
Luwero Lutuula I 4 0 0 4 0% N/A | 100%
Luwero Kabanyi II 4 0 0 4 0% N/A | 100%
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Luwero Kikube 11 4 0 0 4 0% N/A | 100%
Luwero Katuugo 1I 4 1 0 3 25% 0% 75%
Luwero Bwaziba II 4 1 1 3 25% 100% 75%
Luwero Kabakedi 1I 4 1 1 3 25% 100% 75%
Luwero Buyuki II 4 0 0 4 0% N/A | 100%
Luwero Kigombe I 4 0 0 4 0% N/A | 100%
Luwero Bukolwa II 4 1 0 3 25% 0% 75%
Luwero Ssambwe II 4 0 0 4 0% N/A | 100%
Luwero Nsanvu II 4 1 1 3 25% 100% 75%
Luwero Kanyanda II 4 0 0 4 0% N/A | 100%

[tuwero  [Total [ [ 204[ aa] 1a] 250 15% | 32%[ 85%|
Lwengo Lwengo v 18 4 2 14 22% 50% 78%
Lwengo Kiwangala v 18 2 2 16 11% 100% 89%
Lwengo Kyazanga vV 18 1 1 17 6% 100% 94%
Lwengo Kinoni I 10 2 1 8 20% 50% 80%
Lwengo Katovu 11 10 1 0 9 10% 0% 90%
Lwengo Kyetume I 10 0 0 10 0% N/A | 100%
Lwengo Naanywa 111 10 1 1 9 10% 100% 90%
Lwengo Kasaana II 4 0 0 4 0% N/A | 100%
Lwengo Kisansala II 4 1 1 3 25% 100% 75%
Lwengo Kikenene I 4 1 1 3 25% 100% 75%
Lwengo Kalegero II 4 0 0 4 0% N/A | 100%
Lwengo Lwengenyi II 4 1 1 3 25% 100% 75%
Lwengo Kakoma II 4 1 1 3 25% 100% 75%
Lwengo Kaganda II 4 0 0 4 0% N/A | 100%
Lwengo Kasooka I 4 0 0 4 0% N/A | 100%
Lwengo Nakateete II 4 0 0 4 0% N/A | 100%
Lwengo Nkunyu II 4 0 0 4 0% N/A | 100%
|twengo  [Total [ [ 13a[ 15| m[uo[ uw| 73%] 89%]

Lyantonde Lyantonde. Hospital 80 2 0 78 3% 0% 98%
Lyantonde Mpumudde il 10 0 0 10 0% N/A | 100%
Lyantonde Kaliiro I 10 1 0 9 10% 0% 90%
Lyantonde Kasagama 111 10 0 0 10 0% N/A | 100%
Lyantonde Kinuuka I 10 0 0 10 0% N/A | 100%
Lyantonde Lyakajura 1I 4 0 0 4 0% N/A | 100%
Lyantonde Kyemamba I 4 0 0 4 0% N/A | 100%
Lyantonde Buyaga II 4 0 0 4 0% N/A | 100%
Lyantonde Kemunyu II 4 0 0 4 0% N/A | 100%
Lyantonde Kyakuterekera I 4 0 0 4 0% N/A | 100%
Lyantonde Kiyinda II 4 0 0 4 0% N/A | 100%
Lyantonde Kyenshama I 4 0 0 4 0% N/A | 100%
Lyantonde Buyanja 1I 4 0 0 4 0% N/A | 100%
Lyantonde Namutamba I 4 0 0 4 0% N/A | 100%
Lyantonde Katovu 1I 4 0 0 4 0% N/A | 100%
Lyantonde Kabayanda II 4 0 0 4 0% N/A | 100%
Lyantonde Kabatema I 4 0 0 4 0% N/A | 100%
Manafwa Bugobero v 18 7 6 11 39% 86% 61%
Manafwa Magale vV 18 5 5 13 28% 100% 72%
Manafwa Bubulo v 18 7 6 11 39% 86% 61%
Manafwa Butiru il 10 5 2 5 50% 40% 50%
Manafwa Lwanjusi il 10 1 1 9 10% 100% 90%
Manafwa Bukewa 11 10 1 1 9 10% 100% 90%
Manafwa Tkaali II 4 0 0 4 0% N/A | 100%
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Manafwa Soono II 4 0 0 4 0% N/A | 100%
Manafwa Bumwoni 111 10 0 0 10 0% N/A | 100%
Manafwa Bupoto I 10 1 1 9 10% 100% 90%
Manafwa Bunambale il 10 1 1 9 10% 100% 90%
Manafwa Bukhabusi 111 10 1 1 9 10% 100% 90%
Manafwa Buwabwala I 10 1 1 9 10% 100% 90%
Manafwa Bubutu il 10 1 1 9 10% 100% 90%
Manafwa Nabitsikhi il 10 2 0 8 20% 0% 80%
Manafwa Bukimanayi I 4 0 0 4 0% N/A | 100%
Maracha Eliofe il 10 3 0 7 30% 0% 70%
Maracha Oluvu 11 10 4 1 6 40% 25% 60%
Maracha Kijomoro 1 10 4 0 6 40% 0% 60%
Maracha Nyadri il 10 4 0 6 40% 0% 60%
Maracha Ovujo il 10 5 5 5 50% 100% 50%
Maracha Kamaka 11 10 4 2 6 40% 50% 60%
Maracha Oleba il 10 4 1 6 40% 25% 60%
Maracha Tara 111 10 6 3 4 60% 50% 40%
Maracha Wadra il 10 4 0 6 40% 0% 60%
Maracha Curube II 4 0 0 4 0% N/A | 100%
Maracha Ajokoro I 4 1 0 3 25% 0% 75%
Maracha Loinya 1I 4 2 2 2 50% 100% 50%
Maracha Yivu Abea II 4 0 0 4 0% N/A | 100%
Maracha Liko I 4 0 0 4 0% N/A | 100%
Maracha Amanipi II 4 0 0 4 0% N/A | 100%
Maracha Odupiri I 4 0 0 4 0% N/A | 100%
Masaka Kiyumba v 18 7 5 11 39% 71% 61%
Masaka Kyanamukaka v 18 5 5 13 28% 100% 72%
Masaka Bukakaka il 10 6 4 4 60% 67% 40%
Masaka Buwunga 11 10 3 0 7 30% 0% 70%
Masaka Bukoto 11 10 B 0 7 30% 0% 70%
Masaka Bukeeri 11 10 3 3 7 30% 100% 70%
Masaka Mpugwe 111 10 2 0 8 20% 0% 80%
Masaka Kamulegu I 10 0 0 10 0% N/A | 100%
Masaka Buyaga I 4 0 0 4 0% N/A | 100%
Masaka Kitunga 11 4 1 0 3 25% 0% 75%
Masaka Kyamuyimbwa II 4 0 0 4 0% N/A | 100%
Masaka Makonzi I 4 0 0 4 0% N/A | 100%
Masaka Bugabira II 4 0 0 4 0% N/A | 100%
Masaka Mazinga I 4 0 0 4 0% N/A | 100%
Masaka Kamwozi I 4 0 0 4 0% N/A | 100%
Masaka Zzimwe 11 4 0 0 4 0% N/A | 100%
Masaka Kirumba 1 4 0 0 4 0% N/A | 100%
Masaka Nyendo 1I 4 0 0 4 0% N/A | 100%
Masaka Mmc I 4 0 0 4 0% N/A | 100%
Masaka Kitabazi II 4 0 0 4 0% N/A | 100%
Masaka Kyabakuza I 4 0 0 4 0% N/A | 100%
Masaka Police I 4 0 0 4 0% N/A | 100%
Masaka Prisons II 4 0 0 4 0% N/A | 100%
Masaka Armed Brigade il 10 0 0 10 0% N/A | 100%

[Masaka  [Total [ | 1e6| 30] 17[ 136 18%| 57% | 82%|

Masindi Masindi Hospital 80 4 0 76 5% 0% 95%
Masindi Bwijanga v 18 1 0 17 6% 0% 94%
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Masindi Ikoba 11 10 0 0 10 0% N/A | 100%
Masindi Kijunjubwa il 10 0 0 10 0% N/A | 100%
Masindi Kyatiri I 10 0 0 10 0% N/A | 100%
Masindi Kimengo 111 10 0 0 10 0% N/A | 100%
Masindi Nyantonzi il 10 0 0 10 0% N/A | 100%
Masindi Pakanyi I 10 0 0 10 0% N/A | 100%
Masindi Alimugonza I 4 0 0 4 0% N/A | 100%
Masindi Biizi 1 4 0 0 4 0% N/A | 100%
Masindi Budongo I 4 0 0 4 0% N/A | 100%
Masindi Kasenene II 4 0 0 4 0% N/A | 100%
Masindi Kasongoire II 4 0 0 4 0% N/A | 100%
Masindi Katasenywa I 4 0 0 4 0% N/A | 100%
Masindi Kibwona II 4 0 0 4 0% N/A | 100%
Masindi Kibyama II 4 0 0 4 0% N/A | 100%
Masindi Kichandi 1 4 0 0 4 0% N/A | 100%
Masindi Kigezi 11 4 0 0 4 0% N/A | 100%
Masindi Kijenga II 4 0 0 4 0% N/A | 100%
Masindi Kikingura II 4 0 0 4 0% N/A | 100%
Masindi Kilanyi I 4 0 0 4 0% N/A | 100%
Masindi Kirasa II 4 0 0 4 0% N/A | 100%
Masindi Kisalizi 1I 4 0 0 4 0% N/A | 100%
Masindi Kitanyata I 4 0 0 4 0% N/A | 100%
Masindi Kyamaiso II 4 0 0 4 0% N/A | 100%
Masindi Mihembero 1I 4 0 0 4 0% N/A | 100%
Masindi Ntooma il 4 0 0 4 0% N/A | 100%
Masindi Nyabyeya II 4 0 0 4 0% N/A | 100%
Masindi Nyakitibwa II 4 0 0 4 0% N/A | 100%
Mayuge Kigandalo v 18 4 3 14 22% 75% 78%
Mayuge Kityerera v 18 2 1 16 11% 50% 89%
Mayuge Baitambogwe 111 10 1 1 9 10% 100% 90%
Mayuge Wabulungu il 10 1 1 9 10% 100% 90%
Mayuge Mayuge 111 10 3 1 7 30% 33% 70%
Mayuge Buwaiswa il 10 1 1 9 10% 100% 90%
Mayuge Malongo 1 10 2 1 8 20% 50% 80%
Mayuge Bute II 4 0 0 4 0% N/A | 100%
Mayuge Namusenwa II 4 0 0 4 0% N/A | 100%
Mayuge Magamaga Army II 4 0 0 4 0% N/A | 100%
Barracks
Mayuge Ntinkalu II 4 0 0 4 0% N/A | 100%
Mayuge Busuyi II 4 0 0 4 0% N/A | 100%
Mayuge Bufulubi Prisons 1I 4 0 0 4 0% N/A | 100%
Mayuge Nkombe I 4 0 0 4 0% N/A | 100%
Mayuge Magada II 4 1 1 3 25% 100% 75%
Mayuge Bwiwula II 4 0 0 4 0% N/A | 100%
Mayuge Bukaleba I 4 0 0 4 0% N/A | 100%
Mayuge Bukatube 1I 4 1 1 3 25% 100% 75%
Mayuge Muggi II 4 1 0 3 25% 0% 75%
Mayuge Kasutaime I 4 1 1 3 25% 100% 75%
Mayuge Bwalula II 4 0 0 4 0% N/A | 100%
Mayuge Busira II 4 0 0 4 0% N/A | 100%
Mayuge Bugulu II 4 1 0 3 25% 0% 75%
Mayuge Kyoga II 4 0 0 4 0% N/A | 100%
Mayuge Buyugu II 4 0 0 4 0% N/A | 100%
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Mayuge Bugoto II 4 1 0 3 25% 0% 75%
Mayuge Busala II 4 2 0 2 50% 0% 50%
Mayuge Wandegeya II 4 1 1 3 25% 100% 75%
Mayuge Kitovu II 4 0 0 4 0% N/A | 100%
Mayuge Namoni II 4 0 0 4 0% N/A | 100%
Mayuge Bwondha 11 4 0 0 4 0% N/A | 100%
Mayuge Jagusi II 4 0 0 4 0% N/A | 100%
Mayuge Masolya II 4 0 0 4 0% N/A | 100%
Mayuge Sagitu II 4 0 0 4 0% N/A | 100%
[Mayuge  [Total | [ 14| 2] 13[ ] 1% 57%]| 88%|
Mbale Bufumbo v 18 4 1 14 22% 25% 78%
Mbale Busiu v 18 5 1 13 28% 20% 72%
Mbale Namatala v 18 1 1 17 6% 100% 94%
Mbale Budwale I 10 1 1 9 10% 100% 90%
Mbale Bumadanda il 10 2 1 8 20% 50% 80%
Mbale Bunapongo 11 10 1 1 9 10% 100% 90%
Mbale Namanyonyi I 10 1 1 9 10% 100% 90%
Mbale Nakaloke il 10 2 0 8 20% 0% 80%
Mbale Wanale il 10 3 1 7 30% 33% 70%
Mbale Naiku il 10 1 0 9 10% 0% 90%
Mbale Siira I 10 1 0 9 10% 0% 90%
Mbale Lwangoli I 10 2 1 8 20% 50% 80%
Mbale Bungokho- I 10 3 1 7 30% 33% 70%
Mutoto
Mbale Busano il 10 3 1 7 30% 33% 70%
Mbale Buwangwa I 10 2 1 8 20% 50% 80%
Mbale Namawanga I 10 2 1 8 20% 50% 80%
Mbale Busamaga 11 10 0 0 10 0% N/A | 100%
Mbale Mbale Police I 10 0 0 10 0% N/A | 100%
Clinic
Mbale Namakwekwe il 10 1 1 9 10% 100% 90%
Mbale Malukhu il 10 2 1 8 20% 50% 80%
Mbale Malukhu Prisons 11 10 2 1 8 20% 50% 80%
Mbale Makhonje I 10 2 0 8 20% 0% 80%
Mbale Nasasa 1I 4 0 0 4 0% N/A | 100%
Mbale Muruba I 4 0 0 4 0% N/A | 100%
Mbale Bugema II 4 1 0 3 25% 0% 75%
Mbale Busoba Epicentre I 4 1 1 3 25% 100% 75%
Mbale Municipal II 4 0 0 4 0% N/A | 100%
Mbale Kigezi 1I 4 1 1 3 25% 100% 75%
Mbale Nankusi II 4 0 0 4 0% N/A | 100%
Mbale Makhai il 4 0 0 4 0% N/A | 100%
[Mbale  [Toal [ [ 276] 44| 18] 232 16%| 1% 8a%|
Mbarara Bwizibwera v 18 7 0 11 39% 0% 61%
Mbarara Mabira 1I 4 2 2 2 50% 100% 50%
Mbarara Bukiro I 4 2 2 2 50% 100% 50%
Mbarara Nyarubungo II 4 1 1 3 25% 100% 75%
Mbarara Kariro 1I 4 0 0 4 0% N/A | 100%
Mbarara Karwensanga II 4 1 1 3 25% 100% 75%
Mbarara Rubindi I 10 2 2 8 20% 100% 80%
Mbarara Kagongi I 10 3 3 7 30% 100% 70%
Mbarara Bwengure II 4 0 0 4 0% N/A | 100%
Mbarara Kashare 11 10 0 0 10 0% N/A | 100%
Mbarara Nyabisirira II 4 0 0 4 0% N/A | 100%
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Mbarara Rwemigina II 4 0 0 4 0% N/A | 100%
Mbarara Kakiika Prisons II 4 0 0 4 0% N/A | 100%
Mbarara Bubaare il 10 5 4 5 50% 80% 50%
Mbarara Mugarutsya II 4 1 0 3 25% 0% 75%
Mbarara Itara II 4 0 0 4 0% N/A | 100%
Mbarara Rubaya 11 10 3 2 7 30% 67% 70%
Mbarara Biharwe 11 10 1 0 9 10% 0% 90%
Mbarara Nyakabaare 1I 4 0 0 4 0% N/A | 100%
Mbarara Nyabikungu I 4 0 0 4 0% N/A | 100%
Mbarara Kinoni v 18 3 1 15 17% 33% 83%
Mbarara Thunga II 4 0 0 4 0% N/A | 100%
Mbarara Kibaare I 4 0 0 4 0% N/A | 100%
Mbarara Ndeija 11 10 3 0 7 30% 0% 70%
Mbarara Kongoro I 4 0 0 4 0% N/A | 100%
Mbarara Kakigani II 4 0 0 4 0% N/A | 100%
Mbarara Rwentsinga II 4 1 1 3 25% 100% 75%
Mbarara Nyaruhandagazi 1I 4 3 0 1 75% 0% 25%
Mbarara Bugamba v 18 1 0 17 6% 0% 94%
Mbarara Ngugo I 4 0 0 4 0% N/A | 100%
Mbarara Kitojo II 4 0 0 4 0% N/A | 100%
Mbarara Nyakayojo il 10 1 1 9 10% 100% 90%
Mbarara Kichwamba I 4 1 0 3 25% 0% 75%
Mbarara Rwakishakizi 1I 4 0 0 4 0% N/A | 100%
Mbarara Bushwere 1I 4 2 0 2 50% 0% 50%
Mbarara Kigaaga II 4 1 1 3 25% 100% 75%
Mbarara Ryamiyonga II 4 2 2 2 50% 100% 50%
Mbarara Mwizi 11 10 2 2 8 20% 100% 80%
Mbarara Kikonkoma 11 4 2 2 2 50% 100% 50%
Mitooma Mitooma vV 18 4 2 14 22% 50% 78%
Mitooma Kashenshero il 10 1 1 9 10% 100% 90%
Mitooma Kanyabwanga 111 10 1 1 9 10% 100% 90%
Mitooma Bitereko I 10 1 1 9 10% 100% 90%
Mitooma Rwoburunga 111 10 1 1 9 10% 100% 90%
Mitooma Kabira I 10 1 1 9 10% 100% 90%
Mitooma Mutara 11 10 1 1 9 10% 100% 90%
Mitooma Bukuba 1 4 1 1 3 25% 100% 75%
Mitooma Ryengyerero II 4 0 0 4 0% N/A | 100%
Mitooma Mayanga II 4 0 0 4 0% N/A | 100%
Mitooma Kigyende II 4 1 1 3 25% 100% 75%
Mitooma Nyakishojwa I 4 0 0 4 0% N/A | 100%
Mitooma Iraramira II 4 1 1 3 25% 100% 75%
Mitooma Kyeibare II 4 0 0 4 0% N/A | 100%
Mityana Kyantungo vV 18 2 1 16 11% 50% 89%
Mityana Ssekanyonyi vV 18 5 3 13 28% 60% 72%
Mityana Mwera I\ 18 1 1 17 6% 100% 94%
Mityana Mityana Hospital Hospital 80 15 0 65 19% 0% 81%
Mityana Kikandwa il 10 0 0 10 0% N/A | 100%
Mityana Kyamusisi 1 10 0 0 10 0% N/A | 100%
Mityana Kitongo 111 10 0 0 10 0% N/A | 100%
Mityana Malangala I 10 0 0 10 0% N/A | 100%
Mityana Maanyi I 10 0 0 10 0% N/A | 100%
Mityana Naama I 10 0 0 10 0% N/A | 100%
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Mityana Kabule I 10 0 0 10 0% N/A | 100%
Mityana Magala il 10 0 0 10 0% N/A | 100%
Mityana Bulera I 10 0 0 10 0% N/A | 100%
Mityana Ttanda II 4 0 0 4 0% N/A | 100%
Mityana Nakaseeta II 4 0 0 4 0% N/A | 100%
Mityana Katiko 1I 4 0 0 4 0% N/A | 100%
Mityana Namungo II 4 0 0 4 0% N/A | 100%
Mityana Busunju 1I 4 0 0 4 0% N/A | 100%
Mityana Namigavu II 4 0 0 4 0% N/A | 100%
Mityana Kajoji II 4 0 0 4 0% N/A | 100%
Mityana Kalangaalo II 4 0 0 4 0% N/A | 100%
Mityana Kiterede I 4 0 0 4 0% N/A | 100%
Mityana Kibaale II 4 0 0 4 0% N/A | 100%
Mityana Miseebe I 4 0 0 4 0% N/A | 100%
Mityana Kalama II 4 0 0 4 0% N/A | 100%
Mityana Kanyanya II 4 0 0 4 0% N/A | 100%
Mityana Kiyoganyi II 4 0 0 4 0% N/A | 100%
Mityana Nawangiri-Bekiina II 4 0 0 4 0% N/A | 100%
Mityana Nakaziba I 4 0 0 4 0% N/A | 100%
Mityana Mpongo II 4 0 0 4 0% N/A | 100%
Mityana Lusaalira II 4 0 0 4 0% N/A | 100%
Mityana Kabuwambo II 4 0 0 4 0% N/A | 100%
Moroto Nadunget 111 10 8 8 2 80% 100% 20%
Moroto Kakingol il 10 4 4 6 40% 100% 60%
Moroto Nakapelimen 11 10 2 2 8 20% 100% 80%
Moroto Kosiroi II 4 2 2 2 50% 100% 50%
Moroto Lopelipel II 4 2 0 2 50% 0% 50%
Moroto Rupa II 4 4 4 0 100% 100% 0%
Moroto Nakiloro II 4 0 0 4 0% N/A | 100%
Moroto Dmo's Clinic 11 4 4 4 0 100% 100% 0%
Moroto Kalemungole II 4 0 0 4 0% N/A | 100%
Moyo Moyo General Hospital 80 21 0 59 26% 0% 74%
Hospital
Moyo Obongi Hc Iv v 18 3 0 15 17% 0% 83%
Moyo Aliba il 10 1 0 9 10% 0% 90%
Moyo Itula I 10 1 0 9 10% 0% 90%
Moyo Palorinya 111 10 1 0 9 10% 0% 90%
Moyo Lefori I 10 1 1 9 10% 100% 90%
Moyo Logoba il 10 0 0 10 0% N/A | 100%
Moyo Eria il 10 1 0 9 10% 0% 90%
Moyo Metu I 10 3 1 7 30% 33% 70%
Moyo Laropi I 10 1 1 9 10% 100% 90%
Moyo Dufile il 10 1 0 9 10% 0% 90%
Moyo Eremi 11 10 0 0 10 0% N/A | 100%
Moyo Fr Bilbao il 10 0 0 10 0% N/A | 100%
Moyo Arra 11 4 0 0 4 0% N/A | 100%
Moyo Paajala I 4 0 0 4 0% N/A | 100%
Moyo Panyanga II 4 0 0 4 0% N/A | 100%
Moyo Gbalala II 4 0 0 4 0% N/A | 100%
Moyo Iboa 1I 4 0 0 4 0% N/A | 100%
Moyo Aya 1I 4 0 0 4 0% N/A | 100%
Moyo Ori II 4 0 0 4 0% N/A | 100%
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Moyo Goopi 1I 4 0 0 4 0% N/A | 100%
Moyo Kweyo II 4 0 0 4 0% N/A | 100%
Moyo Gbari 1I 4 0 0 4 0% N/A | 100%
Moyo Ramogi 11 4 0 0 4 0% N/A | 100%
Moyo Lama II 4 0 0 4 0% N/A | 100%
Moyo Opiro 11 4 0 0 4 0% N/A | 100%
Moyo Afoji it 4 0 0 4 0% N/A | 100%
Moyo Chokwe 1I 4 0 0 4 0% N/A | 100%
Moyo Gwere II 4 0 0 4 0% N/A | 100%
Moyo Munu 1I 4 0 0 4 0% N/A | 100%
Moyo Kali 11 4 0 0 4 0% N/A | 100%
Moyo Belameling II 4 0 0 4 0% N/A | 100%
Moyo Iboa 1 4 0 0 4 0% N/A | 100%
Moyo Waka II 4 0 0 4 0% N/A | 100%
Moyo Lomuga 1I 4 0 0 4 0% N/A | 100%
Moyo Maduga II 4 0 0 4 0% N/A | 100%
Moyo Liwa I 4 0 0 4 0% N/A | 100%
Moyo Indilinga II 4 0 0 4 0% N/A | 100%
Moyo Abeso I 4 0 0 4 0% N/A | 100%

Moyo  [Toml [ [ a2[ 3]  3[278] m%| o%| 89%|

Mpigi Mpigi v 18 14 0 4 78% 0% 22%
Mpigi Butoolo I 10 3 0 7 30% 0% 70%
Mpigi Muduuma il 10 1 0 9 10% 0% 90%
Mpigi Kampiringisa 111 10 2 0 8 20% 0% 80%
Mpigi Sekiwunga I 10 2 0 8 20% 0% 80%
Mpigi Kibumbiro 11 4 3 3 1 75% 100% 25%
Mpigi Ddhs Clinic I 4 0 0 4 0% N/A | 100%
Mpigi Kafumu 1I 4 4 0 0 100% 0% 0%
Mpigi Epi Kiringente II 4 2 0 2 50% 0% 50%
Mpigi Kyaali il 10 1 0 9 10% 0% 90%
Mpigi Buyiga 11 10 6 1 4 60% 17% 40%
Mpigi Kituntu I 10 2 1 8 20% 50% 80%
Mpigi Bunjako 11 10 3 3 7 30% 100% 70%
Mpigi Buwama 111 10 5 0 5 50% 0% 50%
Mpigi Ggolo il 10 3 0 7 30% 0% 70%
Mpigi Nabyewabga 11 4 2 1 2 50% 50% 50%
Mpigi Nindye il 10 3 1 7 30% 33% 70%
Mpigi Bukasa 1I 4 4 0 0 100% 0% 0%
Mpigi Bumoozi II 4 1 1 3 25% 100% 75%
Mubende Kiganda v 18 7 0 11 39% 0% 61%
Mubende Kassanda v 18 11 0 7 61% 0% 39%
Mubende Bukuya 11 10 3 2 7 30% 67% 70%
Mubende Myanzi I 10 2 0 8 20% 0% 80%
Mubende Kalonga i} 10 2 0 8 20% 0% 80%
Mubende Kitenga I 10 3 0 7 30% 0% 70%
Mubende Kiyuni il 10 2 0 8 20% 0% 80%
Mubende Madudu I 10 3 0 7 30% 0% 70%
Mubende Kibalinga il 10 4 2 6 40% 50% 60%
Mubende Nabingoola 11 10 2 2 8 20% 100% 80%
Mubende Kasambya il 10 9 0 1 90% 0% 10%
Mubende Musozi I 10 4 2 6 40% 50% 60%
Mubende Mubende Town 1I 4 0 0 4 0% N/A | 100%
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Mubende Kaweeri 1I 4 0 0 4 0% N/A | 100%
Mubende Kabbo II 4 0 0 4 0% N/A | 100%
Mubende Kyakasa 1I 4 3 2 1 75% 67% 25%
Mubende Kiyita II 4 0 0 4 0% N/A | 100%
Mubende Kabalungi 1I 4 0 0 4 0% N/A | 100%
Mubende Lubimbiri 11 4 1 0 3 25% 0% 75%
Mubende Kabowa I 4 0 0 4 0% N/A | 100%
Mubende Nkandwa II 4 0 0 4 0% N/A | 100%
Mubende Gayaza II 4 0 0 4 0% N/A | 100%
Mubende Nabikakala II 4 0 0 4 0% N/A | 100%
Mubende Mugungulu 11 4 0 0 4 0% N/A | 100%
Mubende Kakigando I 4 0 0 4 0% N/A | 100%
Mubende Kayinja il 4 1 1 3 25% 100% 75%
Mubende Kanseera 1 4 1 1 3 25% 100% 75%
Mubende Lwemikomago II 4 1 0 3 25% 0% 75%
Mubende Kikoma 1I 4 0 0 4 0% N/A | 100%
Mubende Kansambya I 4 0 0 4 0% N/A | 100%
Mubende Butoloogo 1I 4 4 4 0 100% 100% 0%
Mubende Kituule 1I 4 0 0 4 0% N/A | 100%
Mubende Kanyogoga 1I 4 2 2 2 50% 100% 50%
Mubende Butawata 1I 4 3 0 1 75% 0% 25%
Mubende Mawujjo II 4 0 0 4 0% N/A | 100%
Mubende Bweyongedde 1I 4 2 0 2 50% 0% 50%
Mubende Kikandwa 1I 4 2 0 2 50% 0% 50%
Mubende Kabulubutu II 4 2 1 2 50% 50% 50%
Mubende Nabugondo II 4 0 0 4 0% N/A | 100%
Mubende Namabaale II 4 0 0 4 0% N/A | 100%
Mubende Kyakiddu II 4 0 0 4 0% N/A | 100%
Mubende Buseregenyu I 4 2 2 2 50% 100% 50%
Mubende Mundadde II 4 2 2 2 50% 100% 50%
Mubende Makokoto 1I 4 2 0 2 50% 0% 50%
Mubende Bbira II 4 1 0 3 25% 0% 75%
Mubende Kiryanongo II 4 0 0 4 0% N/A | 100%
Mubende Kasaana I 4 0 0 4 0% N/A | 100%
Mubende Kabyuma 1I 4 2 2 2 50% 100% 50%
Mubende Kayebe II 4 2 2 2 50% 100% 50%
Mubende Bugonzi 1I 4 0 0 4 0% N/A | 100%
Mubende Kyasansuwa II 4 0 0 4 0% N/A | 100%
Mubende Kyakatebe I 4 0 0 4 0% N/A | 100%
|Mubende  [Total [ [ 29[ 85| 27 am[ 29%[ 32%| 71%]
Mukono Kyampisi 111 10 0 0 10 0% N/A | 100%
Mukono Katoogo 1 10 0 0 10 0% N/A | 100%
Mukono Mpoma II 4 0 0 4 0% N/A | 100%
Mukono Buntaba I 4 0 0 4 0% N/A | 100%
Mukono Bulika II 4 0 0 4 0% N/A | 100%
Mukono Mbaliga II 4 0 0 4 0% N/A | 100%
Mukono Namasumbi II 4 0 0 4 0% N/A | 100%
Mukono Kojja v 18 1 0 17 6% 0% 94%
Mukono Koome 11 10 0 0 10 0% N/A | 100%
Mukono Seeta Nazigo il 10 0 0 10 0% N/A | 100%
Mukono Mpunge il 10 0 0 10 0% N/A | 100%
Mukono Kiyoola II 4 0 0 4 0% N/A | 100%
Mukono Katente 1I 4 0 0 4 0% N/A | 100%
Mukono Kyabalogo II 4 0 0 4 0% N/A | 100%
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Mukono Ddamba 1I 4 0 0 4 0% N/A | 100%
Mukono Kabanga il 10 0 0 10 0% N/A | 100%
Mukono Mwanyangiri II 4 0 0 4 0% N/A | 100%
Mukono Bugoye II 4 0 0 4 0% N/A | 100%
Mukono Kansambwe II 4 0 0 4 0% N/A | 100%
Mukono Nabalanga 11 10 0 0 10 0% N/A | 100%
Mukono Nagojje I 10 0 0 10 0% N/A | 100%
Mukono Nakifuma 111 10 0 0 10 0% N/A | 100%
Mukono Namuganga 111 10 1 1 9 10% 100% 90%
Mukono Kasawo il 10 0 0 10 0% N/A | 100%
Mukono Kyabazaala il 10 0 0 10 0% N/A | 100%
Mukono Kimmenyedde I 4 0 0 4 0% N/A | 100%
Mukono Kateete II 4 0 0 4 0% N/A | 100%
Mukono Kigogola I 4 0 0 4 0% N/A | 100%
Mukono Seeta Kasawo II 4 1 0 3 25% 0% 75%
Mukono Kasana II 4 0 0 4 0% N/A | 100%
Mukono Waggala 1I 4 0 0 4 0% N/A | 100%

[Mukono  [Total [ [ at0[ 3] 1207 1% [ 33%] 99%|

Nakapiripirit Tokora v 18 3 1 15 17% 33% 83%
Nakapiripirit Nabilatuk vV 18 1 1 17 6% 100% 94%
Nakapiripirit Lorengedwat il 10 0 0 10 0% N/A | 100%
Nakapiripirit Lolachat 111 10 0 0 10 0% N/A | 100%
Nakapiripirit Namalu il 10 0 0 10 0% N/A | 100%
Nakapiripirit Nakapiripirit il 10 0 0 10 0% N/A | 100%
Nakapiripirit Lemusui il 10 0 0 10 0% N/A | 100%
Nakapiripirit Amaler il 10 4 4 6 40% 100% 60%
Nakapiripirit Moruita 407 Bde I 10 0 0 10 0% N/A | 100%
Nakapiripirit Prison 11 10 0 0 10 0% N/A | 100%
Nakapiripirit Natirae II 4 0 0 4 0% N/A | 100%
Nakapiripirit Nayonaingikalio II 4 0 0 4 0% N/A | 100%
Nakapiripirit Moruita I 4 0 0 4 0% N/A | 100%
Nakapiripirit Nakale II 4 0 0 4 0% N/A | 100%
Nakapiripirit Karinga II 4 0 0 4 0% N/A | 100%
Nakapiripirit Nabilatuk I 4 0 0 4 0% N/A | 100%
Nakapiripirit Nabulenger II 4 0 0 4 0% N/A | 100%
Nakaseke Nakaseke Hospital 80 0 0 80 0% N/A | 100%
Nakaseke Ngoma Hc v 18 4 0 14 22% 0% 78%
Nakaseke Semuto Hc I\ 18 8 0 10 44% 0% 56%
Nakaseke Kikamulo v 18 1 0 17 6% 0% 94%
Nakaseke Wakyato il 10 5 0 5 50% 0% 50%
Nakaseke Bidabugya il 10 3 0 7 30% 0% 70%
Nakaseke Kinyogoga il 10 2 0 8 20% 0% 80%
Nakaseke Kapeeka il 10 5 0 5 50% 0% 50%
Nakaseke Kikandwa 11 4 0 0 4 0% N/A | 100%
Nakaseke Wansalangi I 4 0 0 4 0% N/A | 100%
Nakaseke Nakaseeta II 4 1 0 3 25% 0% 75%
Nakaseke Bulyake II 4 2 0 2 50% 0% 50%
Nakaseke Kyangato 1 4 2 0 2 50% 0% 50%
Nakaseke Kigege II 4 2 1 2 50% 50% 50%
Nakaseke Kalagala I 4 0 0 4 0% N/A | 100%
Nakaseke Mifunya II 4 0 0 4 0% N/A | 100%
Nakaseke Butalangu I 4 0 0 4 0% N/A | 100%
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Nakasongola Nakasongola v 18 8 1 10 44% 13% 56%
Nakasongola Nabiswera v 18 3 1 15 17% 33% 83%
Nakasongola Bamugolodde il 10 1 1 9 10% 100% 90%
Nakasongola Kakooge 11 10 2 1 8 20% 50% 80%
Nakasongola Kalungi 1 10 2 1 8 20% 50% 80%
Nakasongola Lwampanga 11 10 2 0 8 20% 0% 80%
Nakasongola Nakayonza il 10 3 0 7 30% 0% 70%
Nakasongola Nakitoma 11 10 1 0 9 10% 0% 90%
Nakasongola Wabigalo il 10 2 1 8 20% 50% 80%
Nakasongola Batuusa II 4 1 0 3 25% 0% 75%
Nakasongola Buyamba II 4 1 0 3 25% 0% 75%
Nakasongola Kakoola I 4 1 0 3 25% 0% 75%
Nakasongola Kamunina II 4 1 0 3 25% 0% 75%
Nakasongola Kasozi II 4 1 0 3 25% 0% 75%
Nakasongola Kazwama II 4 1 0 3 25% 0% 75%
Nakasongola Kikoiro II 4 1 0 3 25% 0% 75%
Nakasongola Kikooge I 4 1 0 3 25% 0% 75%
Nakasongola Kilaramba II 4 1 0 3 25% 0% 75%
Nakasongola Kisaalizi II 4 1 0 3 25% 0% 75%
Nakasongola Kiwambya II 4 1 0 3 25% 0% 75%
Nakasongola Kyeyindula II 4 0 0 4 0% N/A | 100%
Nakasongola Lwabiyata II 4 1 0 3 25% 0% 75%
Nakasongola Mulonzi II 4 1 0 3 25% 0% 75%
Nakasongola Njeru I 4 1 0 3 25% 0% 75%
Nakasongola Sikye 1I 4 1 0 3 25% 0% 75%
Nakasongola Walukunyu II 4 2 1 2 50% 50% 50%
Nakasongola Irima II 4 0 0 4 0% N/A | 100%
Nakasongola Wampiti (Pnfp) II 4 0 0 4 0% N/A | 100%
Nakasongola Mayirikiti Cbhc I 4 0 0 4 0% N/A | 100%

Namayingo Buyinja I\% 18 5 3 13 28% 60% 72%
Namayingo Bumooli 111 10 1 0 9 10% 0% 90%
Namayingo Banda il 10 1 0 9 10% 0% 90%
Namayingo Mutumba I 10 0 0 10 0% N/A | 100%
Namayingo Sigulu 111 10 2 0 8 20% 0% 80%
Namayingo Namayuge II 4 0 0 4 0% N/A | 100%
Namayingo Kifuyo II 4 0 0 4 0% N/A | 100%
Namayingo Namavundu II 4 0 0 4 0% N/A | 100%
Namayingo Shanyonja II 4 0 0 4 0% N/A | 100%
Namayingo Isinde I 4 0 0 4 0% N/A | 100%
Namayingo Dohwe II 4 0 0 4 0% N/A | 100%
Namayingo Bukimbi I 4 0 0 4 0% N/A | 100%
Namayingo Mulombi II 4 0 0 4 0% N/A | 100%
Namayingo Bujwanga II 4 0 0 4 0% N/A | 100%
Namayingo Buchumba I 4 0 0 4 0% N/A | 100%
Namayingo Lugala II 4 0 0 4 0% N/A | 100%
Namayingo Buyombo I 4 0 0 4 0% N/A | 100%
Namayingo Bugana II 4 0 0 4 0% N/A | 100%
Namayingo Bumalenge II 4 0 0 4 0% N/A | 100%
Namayingo Rabachi I 4 0 0 4 0% N/A | 100%
Namayingo Bugali II 4 0 0 4 0% N/A | 100%
Namayingo Singila II 4 0 0 4 0% N/A | 100%
Namayingo Haama II 4 0 0 4 0% N/A | 100%
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 Namayingo _|lowe | @[ 4] 0] 0] 4] 0%| NAJ100%

Namutumba Ivukula il 10 1 0 9 10% 0% 90%
Namutumba Bugobi 1I 4 0 0 4 0% N/A | 100%
Namutumba Bukonte II 4 0 0 4 0% N/A | 100%
Namutumba Bulange 11 10 3 0 7 30% 0% 70%
Namutumba Buwongo I 4 0 0 4 0% N/A | 100%
Namutumba Buyoboya II 4 0 0 4 0% N/A | 100%
Namutumba Irimbi I 4 0 0 4 0% N/A | 100%
Namutumba Kagulu 1I 4 0 0 4 0% N/A | 100%
Namutumba Kaiti 11 4 0 0 4 0% N/A | 100%
Namutumba Kigalama I 4 0 0 4 0% N/A | 100%
Namutumba Kigalama Ngo 1I 4 0 0 4 0% N/A | 100%
Namutumba Kikalu II 4 0 0 4 0% N/A | 100%
Namutumba Kiranga II 4 0 0 4 0% N/A | 100%
Namutumba Kisimu I 4 0 0 4 0% N/A | 100%
Namutumba Kisowozi I 4 0 0 4 0% N/A | 100%
Namutumba Lwatama II 4 0 0 4 0% N/A | 100%
Namutumba Magada il 10 1 1 9 10% 100% 90%
Namutumba Mazuba II 4 0 0 4 0% N/A | 100%
Namutumba Mulama II 4 0 0 4 0% N/A | 100%
Namutumba Nabisoigi il 10 1 1 9 10% 100% 90%
Namutumba Nakyere 1I 4 0 0 4 0% N/A | 100%
Namutumba Namusita I 4 0 0 4 0% N/A | 100%
Namutumba Namutumba il 10 3 0 7 30% 0% 70%
Namutumba Namuwondo II 4 0 0 4 0% N/A | 100%
Namutumba Nangonde I 4 0 0 4 0% N/A | 100%
Namutumba Nawaikona II 4 0 0 4 0% N/A | 100%
Namutumba Nawanpandu I 4 0 0 4 0% N/A | 100%
Namutumba Nsinze v 18 6 0 12 33% 0% 67%
Napak Iriiri il 10 6 4 4 60% 67% 40%
Napak Lorenchora il 10 4 2 6 40% 50% 60%
Napak Lotome 111 10 10 8 0 100% 80% 0%
Napak Kangole I 10 2 2 8 20% 100% 80%
Napak Lopeei 11 10 4 4 6 40% 100% 60%
Napak Lokopo il 10 3 2 7 30% 67% 70%
Napak Morulinga II 4 4 7 0 100% 175% 0%
Napak Ngoleriet I 4 3 3 1 75% 100% 25%
Napak Apeitolim 1I 4 2 2 2 50% 100% 50%
Napak Amedek I 4 1 0 3 25% 0% 75%
Napak Nabwal 1I 4 1 1 3 25% 100% 75%
Nebbi Nebbi Hospital 80 22 0 58 28% 0% 73%
Nebbi Pakwach il 10 10 6 0 100% 60% 0%
Nebbi Parombo 11 10 2 0 8 20% 0% 80%
Nebbi Nyaravur il 10 2 2 8 20% 100% 80%
Nebbi Akworo I 10 2 0 8 20% 0% 80%
Nebbi Panyimur I 10 2 1 8 20% 50% 80%
Nebbi Panyigoro 111 10 2 0 8 20% 0% 80%
Nebbi Pakia 11 10 2 2 8 20% 100% 80%
Nebbi Pokwero 11 10 3 2 7 30% 67% 70%
Nebbi Wadilay I 10 0 0 10 0% N/A | 100%
Nebbi Kucwiny I 10 2 2 8 20% 100% 80%
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Nebbi Paminya 11 10 2 2 8 20% 100% 80%
Nebbi Kalowang il 10 2 0 8 20% 0% 80%
Nebbi Jupanzira 11 10 3 2 7 30% 67% 70%
Nebbi Alwii 11 10 3 2 7 30% 67% 70%
Nebbi Koch 1 4 1 1 3 25% 100% 75%
Nebbi Jupangira II 4 2 0 2 50% 0% 50%
Nebbi Oweko 1I 4 1 1 3 25% 100% 75%
Nebbi Erussi 1I 4 3 1 1 75% 33% 25%
Nebbi Pamaka 1 4 1 0 3 25% 0% 75%
Nebbi Abongo 1 4 3 2 1 75% 67% 25%
Nebbi Ossi 11 4 1 0 3 25% 0% 75%
Nebbi Pagwata I 4 2 2 2 50% 100% 50%
Nebbi Kituna 1 4 2 2 2 50% 100% 50%
Nebbi Kikobe 1I 4 3 3 1 75% 100% 25%
Nebbi Ragem 11 4 1 1 3 25% 100% 75%
Nebbi Pacego 11 4 3 2 1 75% 67% 25%
Nebbi Paroketo I 4 0 0 4 0% N/A | 100%
Nebbi Mukale 1I 4 2 2 2 50% 100% 50%
Nebbi Boro 1I 4 2 0 2 50% 0% 50%
Nebbi Dei 1 4 0 0 4 0% N/A | 100%
Nebbi Fualwonga II 4 1 0 3 25% 0% 75%
Nebbi Amor 1I 4 1 1 3 25% 100% 75%
Ngora Ngora vV 18 0 15 17% 0% 83%
Ngora Ngora District I 10 1 8 20% 50% 80%
Maternity Unit
Ngora Kapir 11 10 2 0 8 20% 0% 80%
Ngora Mukura I 10 1 0 9 10% 0% 90%
Ngora Ajeluk il 10 2 0 8 20% 0% 80%
Ngora Agu 111 10 2 1 8 20% 50% 80%
Ngora Kobwin I 10 1 0 9 10% 0% 90%
Ngora Atoot II 4 2 1 2 50% 50% 50%
Ngora Opot 1I 4 0 0 4 0% N/A | 100%
Ngora Omiito II 4 2 1 2 50% 50% 50%
Ntoroko Karugutu Hc Iv v 18 1 0 17 6% 0% 94%
Ntoroko Ntoroko Hc lii 111 10 0 0 10 0% N/A | 100%
Ntoroko Rwebisengo Hc lii 11 10 1 0 9 10% 0% 90%
Ntoroko Musandama Hc Ii 1I 4 0 0 4 0% N/A | 100%
Ntoroko Bweramule Hc Ii 1I 4 0 0 4 0% N/A | 100%
Ntoroko Rwangara Hc i I 4 0 0 4 0% N/A | 100%
[Ntoroko  [Total | [ so[ 2] of 48] 4% o%| 96%|
Ntungamo Itojo Hospital Hospital 80 0 0 80 0% N/A | 100%
Ntungamo Nyakibigi I 4 1 0 3 25% 0% 75%
Ntungamo Rwashamaire v 18 9 3 9 50% 33% 50%
Ntungamo Nyabushenyi I 4 1 1 3 25% 100% 75%
Ntungamo Karuruma II 4 3 3 1 75% 100% 25%
Ntungamo Rwanda I 4 0 0 4 0% N/A | 100%
Ntungamo Bwongyera il 10 0 0 10 0% N/A | 100%
Ntungamo Iterero II 4 0 0 4 0% N/A | 100%
Ntungamo Thunga I 4 3 3 1 75% 100% 25%
Ntungamo Kitondo il 10 3 1 7 30% 33% 70%
Ntungamo Rwamabondo I 4 0 0 4 0% N/A | 100%
Ntungamo Rukarango II 4 3 2 1 75% 67% 25%
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Ntungamo Kitwe vV 18 0 0 18 0% N/A | 100%
Ntungamo Kyamwasha II 4 1 1 3 25% 100% 75%
Ntungamo Rwoho II 4 0 0 4 0% N/A | 100%
Ntungamo Ruhaama 11 10 4 3 6 40% 75% 60%
Ntungamo Rweikiniro II 4 3 2 1 75% 67% 25%
Ntungamo Kishami II 4 0 0 4 0% N/A | 100%
Ntungamo Kibeho II 4 1 1 3 25% 100% 75%
Ntungamo Nyaburiza II 4 1 1 3 25% 100% 75%
Ntungamo Nyongozi II 4 1 1 3 25% 100% 75%
Ntungamo Buhanama II 4 1 1 3 25% 100% 75%
Ntungamo Nyakyera 111 10 2 1 8 20% 50% 80%
Ntungamo Kiyoora II 4 1 1 3 25% 100% 75%
Ntungamo Ngomba II 4 0 0 4 0% N/A | 100%
Ntungamo Rukoni 111 10 1 1 9 10% 100% 90%
Ntungamo Rubaare I\ 18 6 3 12 33% 50% 67%
Ntungamo Rugarama 111 10 5 2 5 50% 40% 50%
Ntungamo Ngoma il 10 2 1 8 20% 50% 80%
Ntungamo Kayonza II 4 2 1 2 50% 50% 50%
Ntungamo Kigaaga II 4 1 1 3 25% 100% 75%
Ntungamo Kaina II 4 2 2 2 50% 100% 50%
Ntungamo Nyanga II 4 1 1 3 25% 100% 75%
Ntungamo Kyafoora I 4 2 2 2 50% 100% 50%
Ntungamo Nyarubaare II 4 1 1 3 25% 100% 75%
Ntungamo Butare 111 10 3 3 7 30% 100% 70%
Ntungamo Kafunjo II 4 1 1 3 25% 100% 75%
Nwoya Anaka General Hospital 80 24 0 56 30% 0% 70%
Hospital
Nwoya Koch Goma il 10 6 0 4 60% 0% 40%
Nwoya Alero I 10 2 2 8 20% 100% 80%
Nwoya Purongo 111 10 0 0 10 0% N/A | 100%
Nwoya Lii 1I 4 0 0 4 0% N/A | 100%
Nwoya Coorom II 4 0 0 4 0% N/A | 100%
Nwoya Panokrach II 4 0 0 4 0% N/A | 100%
Nwoya Langol II 4 1 1 3 25% 100% 75%
Nwoya Lulyango I 4 0 0 4 0% N/A | 100%
Nwoya Todora II 4 2 2 2 50% 100% 50%
Nwoya Latoro II 4 2 0 2 50% 0% 50%
Nwoya Aparanga I 4 0 0 4 0% N/A | 100%
Otuke Orum v 18 9 8 9 50% 89% 50%
Otuke Okwongo I 10 4 4 6 40% 100% 60%
Otuke Okwang I 10 8 8 2 80% 100% 20%
Otuke Barjobi il 10 2 2 8 20% 100% 80%
Otuke Olilim il 10 6 5 4 60% 83% 40%
Otuke Atangwata I 10 1 1 9 10% 100% 90%
Otuke Anepmoroto I 4 2 2 2 50% 100% 50%
Otuke Alango 11 4 1 1 3 25% 100% 75%
Otuke Barocok 1I 4 2 2 2 50% 100% 50%
Otuke Ogwete 11 4 1 1 3 25% 100% 75%
Oyam Anyeke Hc Iv vV 18 2 11 39% 29% 61%
Oyam Ngai I 10 2 0 8 20% 0% 80%
Oyam Otwal I 10 2 0 8 20% 0% 80%

Human Resource Bi-annual Report October - March QOW



Name Of Facility Facility = Standard Total Houses Gap % of % of

Level houses in houses  houses

good in ingood

repair place state of

repair
Oyam Agulurude il 10 2 0 8 20% 0% 80%
Oyam Iceme II 4 2 0 2 50% 0% 50%
Oyam Akwangi II 4 2 0 2 50% 0% 50%
Oyam Alira 1I 4 2 0 2 50% 0% 50%
Oyam Abela 1I 4 2 0 2 50% 0% 50%
Oyam Acokara II 4 2 2 2 50% 100% 50%
Oyam Ariba I 4 2 0 2 50% 0% 50%
Oyam Alao 1I 4 2 0 2 50% 0% 50%
Oyam Atipe 1I 4 2 0 2 50% 0% 50%
Oyam Minakulu II 4 2 0 2 50% 0% 50%
Oyam Amwa II 4 2 0 2 50% 0% 50%
Oyam Acimi II 4 0 0 4 0% N/A | 100%
Oyam Aber 11 4 2 0 2 50% 0% 50%
Oyam Adyegi 1 4 2 0 2 50% 0% 50%
Oyam Atura 1I 4 0 0 4 0% N/A | 100%
Oyam Adigo 11 4 0 0 4 0% N/A | 100%
Oyam Loro II 4 0 0 4 0% N/A | 100%
Oyam Zambia 11 4 2 0 2 50% 0% 50%

Pader Acholibur I 10 1 1 9 10% 100% 90%
Pader Alim 1I 4 2 1 2 50% 50% 50%
Pader Amilobo II 4 0 0 4 0% N/A | 100%
Pader Angagura II 4 1 1 3 25% 100% 75%
Pader Atanga il 10 0 0 10 0% N/A | 100%
Pader Awere 111 10 2 2 8 20% 100% 80%
Pader Bolo 1I 4 1 0 3 25% 0% 75%
Pader Dure II 4 1 1 3 25% 100% 75%
Pader Kilak I 10 0 0 10 0% N/A | 100%
Pader Lagile I 4 2 2 2 50% 100% 50%
Pader Laguti I 10 1 1 9 10% 100% 90%
Pader Latanya II 4 3 3 1 75% 100% 25%
Pader Lawire II 4 1 1 3 25% 100% 75%
Pader Ogago 11 4 1 1 3 25% 100% 75%
Pader Ogonyo 1l 4 0 0 4 0% N/A | 100%
Pader Oguta 1 4 1 1 3 25% 100% 75%
Pader Okinga I 4 1 1 3 25% 100% 75%
Pader Pader il 10 3 3 7 30% 100% 70%
Pader Paiula 1 4 1 1 3 25% 100% 75%
Pader Pajule vV 18 2 1 16 11% 50% 89%
Pader Porogali II 4 1 1 3 25% 100% 75%
Pader Puranga il 10 0 0 10 0% N/A | 100%
Pader Wipolo 1 4 0 0 4 0% N/A | 100%
Pader Otok 1I 4 0 0 4 0% N/A | 100%
Pader Lawiya Adul II 4 0 0 4 0% N/A | 100%
Pader Lapul Ocwida II 4 0 0 4 0% N/A | 100%
Pader Lapul il 10 0 0 10 0% N/A | 100%
Pader Ogom il 10 0 0 10 0% N/A | 100%
Pader Angole I 4 0 0 4 0% N/A | 100%
Pader Oret II 4 0 0 4 0% N/A | 100%
|Pader  [Toml [ [ 188[ 25| 22 163[ 13% | 88% | 87%|
Paliisa Paliisa Hospital 80 0 0 80 0% N/A | 100%
Paliisa Butebo v 18 8 5 10 44% 63% 56%
Paliisa Kabwangasi I 10 1 1 9 10% 100% 90%
Paliisa Kibale il 10 1 0 9 10% 0% 90%
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Paliisa Kameke 11 10 1 0 9 10% 0% 90%
Paliisa Kamuge 111 10 6 0 4 60% 0% 40%
Paliisa Kakoro il 10 1 1 9 10% 100% 90%
Paliisa Apopong 111 10 1 0 9 10% 0% 90%
Paliisa Kasodo il 10 1 0 9 10% 0% 90%
Paliisa Nagwere 11 10 6 1 4 60% 17% 40%
Paliisa Pallisa Tc 11 10 1 0 9 10% 0% 90%
Paliisa Mpongi 11 10 1 1 9 10% 100% 90%
Paliisa Gogonyo 111 10 2 2 8 20% 100% 80%
Paliisa Agule il 10 2 0 8 20% 0% 80%
Paliisa Kaboloi 11 10 1 1 9 10% 100% 90%
Paliisa Obutet I 4 1 1 3 25% 100% 75%
Paliisa Kachuru II 4 3 3 1 75% 100% 25%
Paliisa Limoto 1I 4 1 0 3 25% 0% 75%
Paliisa Putti 11 4 1 0 3 25% 0% 75%
Paliisa Oladot 1I 4 1 0 3 25% 0% 75%
Paliisa Kanyumu II 4 3 0 1 75% 0% 25%
Paliisa Olok 1I 4 1 1 3 25% 100% 75%
Paliisa Kaukura 1I 4 1 1 3 25% 100% 75%

Rakai Rakai Hospital Hospital 80 6 6 74 8% 100% 93%
Rakai Kalisizo Hospital Hospital 80 4 2 76 5% 50% 95%
Rakai Kakuuto v 18 3 1 15 17% 33% 83%
Rakai Byakabanda il 10 0 0 10 0% N/A | 100%
Rakai Kyalulangira il 10 0 0 10 0% N/A | 100%
Rakai Lwanda 11 10 0 0 10 0% N/A | 100%
Rakai Buyamba il 10 0 0 10 0% N/A | 100%
Rakai Kimuli I 10 0 0 10 0% N/A | 100%
Rakai Lwamaggwa 111 10 0 0 10 0% N/A | 100%
Rakai Kacheera 11 10 0 0 10 0% N/A | 100%
Rakai Mitukula 11 10 0 0 10 0% N/A | 100%
Rakai Kasaali il 10 1 1 9 10% 100% 90%
Rakai Kabuwoko il 10 0 0 10 0% N/A | 100%
Rakai Kirumba il 10 0 0 10 0% N/A | 100%
Rakai Kasensero 11 10 0 0 10 0% N/A | 100%
Rakai Lwankoni 11 10 0 0 10 0% N/A | 100%
Rakai Nabigasa il 10 0 0 10 0% N/A | 100%
Rakai Kabira I 10 0 0 10 0% N/A | 100%
Rakai Mutukula il 10 0 0 10 0% N/A | 100%
Rakai Kyebe il 10 0 0 10 0% N/A | 100%
Rakai Kasasa 11 10 0 0 10 0% N/A | 100%
Rakai Kifamba il 10 0 0 10 0% N/A | 100%
Rakai Kibanda 11 10 0 0 10 0% N/A | 100%
Rakai Micungiro I 4 0 0 4 0% N/A | 100%
Rakai Kyempewo II 4 0 0 4 0% N/A | 100%
Rakai Kibaale 1I 4 0 0 4 0% N/A | 100%
Rakai Lwensinga II 4 0 0 4 0% N/A | 100%
Rakai Kiziba 1I 4 0 0 4 0% N/A | 100%
Rakai Lukerere I 4 0 0 4 0% N/A | 100%
Rakai Lwembajo II 4 0 0 4 0% N/A | 100%
Rakai Butiti 1I 4 0 0 4 0% N/A | 100%
Rakai Lwakaloolo II 4 0 0 4 0% N/A | 100%
Rakai Kaleere 1I 4 0 0 4 0% N/A | 100%
Rakai Lwabakooba II 4 0 0 4 0% N/A | 100%
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Rakai Kasankala 1I 4 0 0 4 0% N/A | 100%
Rakai Kagamba I 4 0 0 4 0% N/A | 100%
Rakai Kayanja Prison II 4 0 0 4 0% N/A | 100%
Rakai Kakundi 11 4 0 0 4 0% N/A | 100%
Rakai Kyabigondo 1I 4 0 0 4 0% N/A | 100%
Rakai Bugona II 4 0 0 4 0% N/A | 100%
Rakai Kibuuka I 4 0 0 4 0% N/A | 100%
Rakai Kabusota 1I 4 0 0 4 0% N/A | 100%
Rakai Katatenga I 4 0 0 4 0% N/A | 100%
Rakai Kayonza-Kacheera II 4 0 0 4 0% N/A | 100%
Rakai Kyakkonda 11 4 0 0 4 0% N/A | 100%
Rakai Nkenge II 4 0 0 4 0% N/A | 100%
Rakai Buzirandulu II 4 0 0 4 0% N/A | 100%
Rakai Gayaza II 4 0 0 4 0% N/A | 100%
Rakai Lwamba II 4 0 0 4 0% N/A | 100%
Rakai Butembe 11 4 0 0 4 0% N/A | 100%
Rakai Buyiisa II 4 0 0 4 0% N/A | 100%
Rakai Kyakanyomozi II 4 0 0 4 0% N/A | 100%
Rakai Byerima I 4 0 0 4 0% N/A | 100%
Rakai Nabyajwe 1 4 0 0 4 0% N/A | 100%
Rakai Kayanja II 4 0 0 4 0% N/A | 100%
Rakai Nsumba II 4 0 0 4 0% N/A | 100%
Rakai Nakatoogo 1I 4 0 0 4 0% N/A | 100%
Rakai Kijjeja 1 4 0 0 4 0% N/A | 100%
Rakai Ndolo il 4 0 0 4 0% N/A | 100%
Rakai Bbaka 1I 4 0 0 4 0% N/A | 100%
Rakai Mayanja II 4 0 0 4 0% N/A | 100%
Rakai Nangoma II 4 0 0 4 0% N/A | 100%
Rakai Minziiro 1I 4 0 0 4 0% N/A | 100%
Rakai Gwanda 1 4 0 0 4 0% N/A | 100%
Rakai Kasensero 1I 4 0 0 4 0% N/A | 100%
Rakai Kijonjo 1I 4 0 0 4 0% N/A | 100%
Rakai Bbaale-Ggunda II 4 0 0 4 0% N/A | 100%
Rakai Magabi I 4 0 0 4 0% N/A | 100%
Rakai Mutukula Prisons II 4 0 0 4 0% N/A | 100%
Rakai Kalisizo Police 1 4 0 0 4 0% N/A | 100%
|Rakai  [Toml | | see| 1a] 10[s52] 2% 71%| 98%|
Rubirizi Rugazi Hciv v 18 3 0 15 17% 0% 83%
Rubirizi Katerera Hciii 111 10 0 0 10 0% N/A | 100%
Rubirizi Katunguru Hciii il 10 0 0 10 0% N/A | 100%
Rubirizi Kichwamba Hciii 11 10 1 0 9 10% 0% 90%
Rubirizi Butoha Hcii il 10 0 0 10 0% N/A | 100%
Rubirizi Kashaka Hcii 1I 4 0 0 4 0% N/A | 100%
Rubirizi Kazinga Hcii II 4 0 0 4 0% N/A | 100%
Rubirizi Kishenyi Hcii II 4 0 0 4 0% N/A | 100%
Rubirizi Kyabakara Hcii I 4 0 0 4 0% N/A | 100%
Rubirizi Kyenzaza Hcii II 4 0 0 4 0% N/A | 100%
Rubirizi Munyonyi Hcii II 4 0 0 4 0% N/A | 100%
Rubirizi Mushumba Hcii I 4 0 0 4 0% N/A | 100%
Rubirizi Ndangaro Hcii II 4 0 0 4 0% N/A | 100%
Rubirizi Rumumuri Hcii II 4 0 0 4 0% N/A | 100%
[Rubirizi  [Total [ [ o4l 4] of 9o 4% o%| 96%|
Rukungiri Bugangari vV 18 6 1 12 33% 17% 67%
Rukungiri Buhunga v 18 3 0 15 17% 0% 83%
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Rukungiri Kebisoni v 18 4 2 14 22% 50% 78%
Rukungiri Rukungiri I\ 18 5 0 13 28% 0% 72%
Rukungiri Bwambara I 10 6 6 4 60% 100% 40%
Rukungiri Rwenshama il 10 5 5 5 50% 100% 50%
Rukungiri Bikurungu 1 10 3 3 7 30% 100% 70%
Rukungiri Buyanja il 10 4 4 6 40% 100% 60%
Rukungiri Nyakagyeme il 10 7 7 3 70% 100% 30%
Rukungiri Kisiizi i} 10 4 2 6 40% 50% 60%
Rukungiri Ruhinda 1 10 3 2 7 30% 67% 70%
Rukungiri Nyakishenyi I 10 7 7 3 70% 100% 30%
Rukungiri Katonya 11 4 2 2 2 50% 100% 50%
Rukungiri Kafunjo I 4 2 2 2 50% 100% 50%
Rukungiri Murama II 4 2 2 2 50% 100% 50%
Rukungiri Nyarugando I 4 1 1 3 25% 100% 75%
Rukungiri Ngoma 1I 4 0 0 4 0% N/A | 100%
Rukungiri Ibanda 11 4 2 2 2 50% 100% 50%
Rukungiri Nyabushenyi I 4 0 0 4 0% N/A | 100%
Rukungiri Thunga II 4 0 0 4 0% N/A | 100%
Rukungiri Bunono I 4 0 0 4 0% N/A | 100%
Rukungiri Kabuga II 4 1 1 3 25% 100% 75%
Rukungiri Ruyonza II 4 1 1 3 25% 100% 75%
Rukungiri Bwanga II 4 0 0 4 0% N/A | 100%
Rukungiri Burora II 4 0 0 4 0% N/A | 100%
Rukungiri Rubanga I 4 0 0 4 0% N/A | 100%
Rukungiri Kahengye II 4 2 2 2 50% 100% 50%
Rukungiri Karuhembe II 4 4 4 0 100% 100% 0%
Rukungiri Bikungu II 4 0 0 4 0% N/A | 100%
Rukungiri Garubunda II 4 0 0 4 0% N/A | 100%
Rukungiri Kikongi 1 4 2 2 2 50% 100% 50%
Rukungiri Kikarara II 4 2 2 2 50% 100% 50%
Rukungiri Nyakariro II 4 2 2 2 50% 100% 50%
Rukungiri Masya I 4 2 2 2 50% 100% 50%
Rukungiri Nyakinengo II 4 2 2 2 50% 100% 50%
Rukungiri Rugando I 4 0 0 4 0% N/A | 100%
Rukungiri Kakamba II 4 0 0 4 0% N/A | 100%
Rukungiri Bwanda I 4 2 2 2 50% 100% 50%
Rukungiri Ndere 1I 4 0 0 4 0% N/A | 100%
Rukungiri Katwekamwe II 4 0 0 4 0% N/A | 100%
Rukungiri Nyarwimuka I 4 0 0 4 0% N/A | 100%
Rukungiri Ruteete II 4 2 2 2 50% 100% 50%
Rukungiri Kitimba I 4 0 0 4 0% N/A | 100%
Rukungiri Kasheshe II 4 0 0 4 0% N/A | 100%
Rukungiri Murumba 11 4 0 0 4 0% N/A | 100%
Rukungiri Buhandagazi I 4 0 0 4 0% N/A | 100%
Rukungiri Kyabureere II 4 0 0 4 0% N/A | 100%
Rukungiri Rwamuhima I 4 0 0 4 0% N/A | 100%
Sembabule Sembabule v 18 5 3 13 28% 60% 72%
Sembabule Kagango I 4 0 0 4 0% N/A | 100%
Sembabule Lugusulu 1I 4 1 0 3 25% 0% 75%
Sembabule Kyabi 11 10 1 0 9 10% 0% 90%
Sembabule Kasaalu 1I 4 0 0 4 0% N/A | 100%
Sembabule Busheka 1I 4 1 0 3 25% 0% 75%
Sembabule Kabundi 1I 4 0 0 4 0% N/A | 100%
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Sembabule Kayunga II 4 0 0 4 0% N/A | 100%
Sembabule Mateete il 10 2 1 8 20% 50% 80%
Sembabule Mitete II 4 0 0 4 0% N/A | 100%
Sembabule Kibengo I 4 0 0 4 0% N/A | 100%
Sembabule Ntete II 4 0 0 4 0% N/A | 100%
Sembabule Lwebitakuli il 10 2 2 8 20% 100% 80%
Sembabule Kabale I 4 0 0 4 0% N/A | 100%
Sembabule Ntuusi v 18 3 2 15 17% 67% 83%
Sembabule Lwemiyaga 11 10 1 1 9 10% 100% 90%
Sembabule Kampala 1I 4 0 0 4 0% N/A | 100%
Sembabule Keizooba 1I 4 0 0 4 0% N/A | 100%
Sembabule Kyeera 1I 4 0 0 4 0% N/A | 100%
Sembabule Makoole II 4 1 1 3 25% 100% 75%
Serere Serere vV 18 12 9 6 67% 75% 33%
Serere Apapai v 18 8 6 10 44% 75% 56%
Serere Kateta I 10 8 5 2 80% 63% 20%
Serere Kyere 111 10 4 3 6 40% 75% 60%
Serere Atiira I 10 4 4 6 40% 100% 60%
Serere Pingire 111 10 6 6 4 60% 100% 40%
Serere Kadungulu il 10 5 3 5 50% 60% 50%
Serere Bugondo I 10 5 5 5 50% 100% 50%
Serere Aarapoo II 4 1 1 3 25% 100% 75%
Serere Kagwara II 4 1 0 3 25% 0% 75%
Serere Akoboi 1I 4 1 1 3 25% 100% 75%
Serere Omagoro II 4 3 3 1 75% 100% 25%
Serere Kateta Moru II 4 1 1 3 25% 100% 75%
Serere Kamusala II 4 1 0 3 25% 0% 75%
Serere Kamod I 4 4 2 0 100% 50% 0%
Serere Oburin 1I 4 2 2 2 50% 100% 50%
Sheema Kitagata Hospital 80 41 0 39 51% 0% | 49%
Sheema Kabwohe v 18 7 3 11 39% 43% 61%
Sheema Shuuku v 18 2 1 16 11% 50% 89%
Sheema Kigarama il 10 2 0 8 20% 0% 80%
Sheema Kyangyenyi 111 10 2 2 8 20% 100% 80%
Sheema Kihunda il 10 3 2 7 30% 67% 70%
Sheema Bugongi 11 10 3 2 7 30% 67% 70%
Sheema Rwamujojo II 4 1 1 3 25% 100% 75%
Sheema Kyabandara II 4 1 1 3 25% 100% 75%
Sheema Kiziba 11 4 1 1 3 25% 100% 75%
Sheema Migina II 4 1 1 3 25% 100% 75%
Sheema Mabaare 1I 4 1 1 3 25% 100% 75%
Sheema Matsyoro 1I 4 1 1 3 25% 100% 75%
Sheema Muzira II 4 1 1 3 25% 100% 75%
Sheema Rushozi 1I 4 1 1 3 25% 100% 75%
Sheema Bigona II 4 0 0 4 0% N/A | 100%
Sheema Kasaana East II 4 1 1 3 25% 100% 75%
Sheema Kasaana West I 4 1 1 3 25% 100% 75%
Sheema Buraro II 4 1 1 3 25% 100% 75%
Sheema Kyeihara I 4 1 1 3 25% 100% 75%
Sheema Karugorora II 4 1 1 3 25% 100% 75%
Sheema Rukondo 1 4 1 1 3 25% 100% 75%
Sheema Kyiebanga 1 4 1 1 3 25% 100% 75%
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Sheema Rugarama II 4 1 1 3 25% 100% 75%
Sheema Karera I 4 1 1 3 25% 100% 75%
Sheema Kashozi I 4 1 1 3 25% 100% 75%
|Sheema  [Total [ [ 232] 78| 28[ 154 34% | 36% | 66% |
Sironko Buwasa Hc Iv v 18 4 2 14 22% 50% 78%
Sironko Buteza Hc lii 11 10 2 1 8 20% 50% 80%
Sironko Buwalasi Hc ii 111 10 1 1 9 10% 100% 90%
Sironko Sironko Hc Tii 11 10 2 1 8 20% 50% 80%
Sironko Budenge Hc i II 4 1 1 3 25% 100% 75%
Sironko Buyaya Hc Ii II 4 1 0 3 25% 0% 75%
Sironko Bugusege Hc i II 4 0 0 4 0% N/A | 100%
Sironko Bubbeza Hc Ii II 4 0 0 4 0% N/A | 100%
Sironko Budadiri Hc Iv v 18 6 2 12 33% 33% 67%
Sironko Bumumulo Hc Tii il 10 2 1 8 20% 50% 80%
Sironko Bulujewa Hc Tii 111 10 1 0 9 10% 0% 90%
Sironko Bugitimwa Hc Iii 11 10 1 0 9 10% 0% 90%
Sironko Bulwala Hc Iii 111 10 1 0 9 10% 0% 90%
Sironko Bunaseke Hc Tii 11 10 2 0 8 20% 0% 80%
Sironko Bumulisha Hc Tii il 10 2 1 8 20% 50% 80%
Sironko Buboolo Hc i II 4 1 0 3 25% 0% 75%
Sironko Mutufu Hc Ti I 4 0 0 4 0% N/A | 100%
Sironko Simu Pondo Hc i II 4 1 0 3 25% 0% 75%
Sironko Mbaya Hc Tii 11 10 1 0 9 10% 0% 90%
Sironko Butandiga Hc Tii il 10 1 0 9 10% 0% 90%
Sironko Buangami Hc Iii I 10 1 0 9 10% 0% 90%
Sironko Kyesha Hc Ii I 4 1 0 3 25% 0% 75%
Soroti Princes Diana v 18 4 2 14 22% 50% 78%
Soroti Tiriri v 18 7 5 11 39% 71% 61%
Soroti Western Division I 10 2 0 8 20% 0% 80%
Soroti Soroti Sub County I 10 1 1 9 10% 100% 90%
Soroti Moru Apesur I 4 1 0 3 25% 0% 75%
Soroti Opuyo II 4 1 0 3 25% 0% 75%
Soroti Gweri 11 10 6 2 4 60% 33% 40%
Soroti Lalle I 4 1 0 3 25% 0% 75%
Soroti Kichinjaji il 10 0 0 10 0% N/A | 100%
Soroti Eastern Division jins 10 0 0 10 0% N/A | 100%
Soroti Kamuda 11 10 6 5 4 60% 83% 40%
Soroti Aukot II 4 1 0 3 25% 0% 75%
Soroti Awaliwal II 4 1 0 3 25% 0% 75%
Soroti Tubur 11 10 5 3 5 50% 60% 50%
Soroti Dakabela il 10 5 5 5 50% 100% 50%
Soroti Ocokican I 4 1 0 3 25% 0% 75%
Soroti Arapai II 4 1 0 3 25% 0% 75%
Soroti Agirigiroi II 4 1 0 3 25% 0% 75%
Soroti Arabaka I 4 1 0 3 25% 0% 75%
Soroti Ojom I 4 1 0 3 25% 0% 75%
Soroti Asuret 11 10 5 3 5 50% 60% 50%
Tororo Tororo General Hospital 80 11 0 69 14% 0% 86%
Hospital
Tororo Mukuju Health v 18 4 0 14 22% 0% 78%
Centre
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Tororo Nagongera v 18 6 0 12 33% 0% 67%
Health Centre
Tororo Mulanda Health v 18 3 0 15 17% 0% 83%
Centre
Tororo Kwapa Health I 10 1 0 9 10% 0% 90%
Centre
Tororo Malaba Health I 10 0 0 10 0% N/A | 100%
Centre
Tororo Osukuru Health 11 10 1 0 9 10% 0% 90%
Centre
Tororo Merkit Health 11 10 0 0 10 0% N/A | 100%
Centre
Tororo Mella Health 11 10 1 0 ) 10% 0% 90%
Centre
Tororo Mollo Health III 10 2 1 8 20% 50% 80%
Centre
Tororo Kisoko Health III 10 1 0 9 10% 0% 90%
Centre
Tororo Paya Health 11 10 1 0 9 10% 0% 90%
Centre
Tororo Petta Health 111 10 2 0 8 20% 0% 80%
Centre
Tororo Panyangasi Health il 10 1 1 9 10% 100% 90%
Centre
Tororo Poyameri Health I 10 0 0 10 0% N/A | 100%
Centre
Tororo Kiyeyi Health 11 10 3 0 7 30% 0% 70%
Centre
Tororo Iyolwa Centre III 10 2 0 8 20% 0% 80%
Health
Tororo Atangi Health III 10 1 1 9 10% 100% 90%
Centre
Tororo Kirewa 11 10 2 1 8 20% 50% 80%
Community
Health Centre
Tororo Bisoni Health I 10 0 0 10 0% N/A | 100%
Centre
Tororo Mudakori Health I 10 1 0 9 10% 0% 90%
Centre
Tororo Kamuli Health II 4 1 0 3 25% 0% 75%
Centre
Tororo Apetai Health I 4 1 0 3 25% 0% 75%
Centre
Tororo Morukatipe I 4 0 0 4 0% N/A | 100%
Health Centre
Tororo Opedede Health I 4 0 0 4 0% N/A | 100%
Centre
Tororo Amoni Health I 4 1 1 3 25% 100% 75%
Centre
Tororo Sopsop Health I 4 1 1 3 25% 100% 75%
Centre
Tororo Maundo Health I 4 0 0 4 0% N/A | 100%
Centre
Tororo Mbula Health I 4 1 0 3 25% 0% 75%
Centre
Tororo Makauri Health I 4 0 0 4 0% N/A | 100%
Centre
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Tororo Morkiswa Health I 4 1 0 3 25% 0% 75%
Centre

Tororo Gwaragwara I 4 0 0 4 0% N/A | 100%
Health Centre

Tororo Osia Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Mudodo Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Lugingi Health II 4 0 0 4 0% N/A | 100%
Centre

Tororo Fungwe Health II 4 0 0 4 0% N/A | 100%
Centre

Tororo Nyamalogo II 4 0 0 4 0% N/A | 100%
Health Centre

Tororo Nyiemera Health I 4 1 1 3 25% 100% 75%
Centre

Tororo Magola Health I 4 1 0 3 25% 0% 75%
Centre

Tororo Pusere Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Nawire Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Mwello Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Lwala Health I 4 1 0 3 25% 0% 75%
Centre

Tororo Chawolo Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Katajula Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Were Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Pokongo Health II 4 0 0 4 0% N/A | 100%
Centre

Tororo Kirewa Chawolo II 4 0 0 4 0% N/A | 100%
Health Centre

Tororo Nyalakoti Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Kayoro Health I 4 1 1 3 25% 100% 75%
Centre

Tororo Kidoko Health I 4 1 0 3 25% 0% 75%
Centre

Tororo Maliri Health I 4 0 0 4 0% N/A | 100%
Centre

Tororo Kyamwinula I 4 0 0 4 0% N/A | 100%
Health Centre

Tororo Kasoli Health I 4 1 0 3 25% 0% 75%
Centre

Tororo Serena Health I 4 1 0 3 25% 0% 75%
Centre

Tororo Police Health I 4 0 0 4 0% N/A | 100%
Centre

Wakiso Entebbe Hospital Hospital 80 0 0 80 0% N/A | 100%

Wakiso Ndejje Hc Iv vV 18 1 0 17 6% 0% 94%

Wakiso Buwambo Hc Iv v 18 1 0 17 6% 0% 94%

Wakiso Kasangati Hc Iv v 18 0 0 18 0% N/A | 100%

Wakiso Namayumba Hc Iv v 18 1 0 17 6% 0% 94%
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Wakiso Kajjansi He Iv I\ 18 0 0 18 0% N/A | 100%
Wakiso Wakiso Hc Iv v 18 3 2 15 17% 67% 83%
Wakiso Kawanda Hc lii il 10 0 0 10 0% N/A | 100%
Wakiso Namulonge Hc Iii 1 10 0 0 10 0% N/A | 100%
Wakiso Kasozi Hc Iii 1 10 0 0 10 0% N/A | 100%
Wakiso Nabutiti Hc Tii il 10 0 0 10 0% N/A | 100%
Wakiso Ttikalu Hc Tii 11 10 0 0 10 0% N/A | 100%
Wakiso Nabweru Hc lii 111 10 0 0 10 0% N/A | 100%
Wakiso Kira Hc Tii 11 10 0 0 10 0% N/A | 100%
Wakiso Bweyogerere I 10 3 3 7 30% 100% 70%
Hc Tii
Wakiso Wattuba Hc ii 11 10 0 0 10 0% N/A | 100%
Wakiso Namayumba 111 10 1 1 9 10% 100% 90%
Epicenter Iii
Wakiso Kakiri Hc Tii il 10 0 0 10 0% N/A | 100%
Wakiso Kiziba Hc ii 11 10 0 0 10 0% N/A | 100%
Wakiso Busawamanze I 10 0 0 10 0% N/A | 100%
Hc Tii
Wakiso Bussi Hc Tii 11 10 1 0 9 10% 0% 90%
Wakiso Kasanje Hc lii I 10 0 0 10 0% N/A | 100%
Wakiso Nakawuka Hc Tii 111 10 0 0 10 0% N/A | 100%
Wakiso Bulondo Hc lii il 10 0 0 10 0% N/A | 100%
Wakiso Mende Hc Iii 11 10 0 0 10 0% N/A | 100%
Wakiso Nsangi Hc lii 111 10 0 0 10 0% N/A | 100%
Wakiso Epicentre Hc lii I 10 0 0 10 0% N/A | 100%
Wakiso Kigungu Hc lii 11 10 1 1 9 10% 100% 90%
Wakiso Katabi Hc Iii 11 10 0 0 10 0% N/A | 100%
Wakiso Mutundwe Hc Ii II 4 0 0 4 0% N/A | 100%
Wakiso Mutungo Hc Ii I 4 0 0 4 0% N/A | 100%
Wakiso Bunamwaya Hc i II 4 0 0 4 0% N/A | 100%
Wakiso Seguku Hc i II 4 0 0 4 0% N/A | 100%
Wakiso Nansana Hc i II 4 0 0 4 0% N/A | 100%
Wakiso Nassolo Wamala i II 4 0 0 4 0% N/A | 100%
Wakiso Gombe Hc Ii 1I 4 1 0 3 25% 0% 75%
Wakiso Mattuga Hcli 1I 4 0 0 4 0% N/A | 100%
Wakiso Migadde Hc i II 4 0 0 4 0% N/A | 100%
Wakiso Maganjo Hc i I 4 0 0 4 0% N/A | 100%
Wakiso Kirinya Hc Ii II 4 2 2 2 50% 100% 50%
Wakiso Namalere Hc i I 4 0 0 4 0% N/A | 100%
Wakiso Kimwanyi Hc Ti 1I 4 0 0 4 0% N/A | 100%
Wakiso Kireka Hc Ii 1I 4 0 0 4 0% N/A | 100%
Wakiso Kanzize-Kyondo II 4 0 0 4 0% N/A | 100%
Hc i
Wakiso Kyengeza Hc i II 4 0 0 4 0% N/A | 100%
Wakiso Kibujjo Hc Ti II 4 0 0 4 0% N/A | 100%
Wakiso Magogo Hc i I 4 0 0 4 0% N/A | 100%
Wakiso Sentema Hc Ii II 4 0 0 4 0% N/A | 100%
Wakiso Lubbe Hc i 11 4 0 0 4 0% N/A | 100%
Wakiso Kambugu Hc Ti I 4 0 0 4 0% N/A | 100%
Wakiso Lugungudde Hc Ii II 4 0 0 4 0% N/A | 100%
Wakiso Kasoozo Hc Ii 1 4 0 0 4 0% N/A | 100%
Wakiso Nakitokolo- II 4 0 0 4 0% N/A | 100%
Namayumba Hc Ii
Wakiso Zinga Hc i 1I 4 0 0 4 0% N/A | 100%
Wakiso Nsaggu Hc i II 4 0 0 4 0% N/A | 100%
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Wakiso Nalugala Hc Ii II 4 0 0 4 0% N/A | 100%
Wakiso Kitala Hc Ti il 4 0 0 4 0% N/A | 100%
Wakiso Kyengera Hc i II 4 0 0 4 0% N/A | 100%
Wakiso Kasenge Hc Ii II 4 0 0 4 0% N/A | 100%
Wakiso Banda Hc i II 4 0 0 4 0% N/A | 100%
Wakiso Nakitokolo- II 4 0 0 4 0% N/A | 100%

Nsangi Hc Ii
Wakiso State House Hc Ii II 4 0 0 4 0% N/A | 100%
[Wakiso ~ [Total [ [ sa0[ 15[ o[ s25] 3% e0%| 97%|

Yumbe Yumbe Hospital Hospital 80 14 1 66 18% 7% 83%
Yumbe Midigo vV 18 2 0 16 11% 0% 89%
Yumbe Yumbe 11 10 3 2 7 30% 67% 70%
Yumbe Matuma il 10 1 0 9 10% 0% 90%
Yumbe Kulikulinga I 10 2 1 8 20% 50% 80%
Yumbe Kochi il 10 0 0 10 0% N/A | 100%
Yumbe Yoyo il 10 1 0 9 10% 0% 90%
Yumbe Ariwa I 10 0 0 10 0% N/A | 100%
Yumbe Apo 1I 4 0 0 4 0% N/A | 100%
Yumbe Mocha I 4 0 0 4 0% N/A | 100%
Yumbe Alnoor II 4 0 0 4 0% N/A | 100%
Yumbe Kerua I 4 0 0 4 0% N/A | 100%
Yumbe Lobe 1 4 0 0 4 0% N/A | 100%
Yumbe Mungoyo il 4 0 0 4 0% N/A | 100%
Yumbe Barakala II 4 0 0 4 0% N/A | 100%
Yumbe Dramba II 4 0 0 4 0% N/A | 100%
Yumbe Locomgbo I 4 0 0 4 0% N/A | 100%
Yumbe Lokpe II 4 0 0 4 0% N/A | 100%
Yumbe Okuyo il 4 0 0 4 0% N/A | 100%
Yumbe Aliapi I 4 0 0 4 0% N/A | 100%
Yumbe Abiriamajo II 4 0 0 4 0% N/A | 100%
Yumbe Ambelechu I 4 0 0 4 0% N/A | 100%
Zombo Paidha i} 10 5 2 5 50% 40% 50%
Zombo Jangokoro il 10 3 0 7 30% 0% 70%
Zombo Warr il 10 4 0 6 40% 0% 60%
Zombo Kango 111 10 2 0 8 20% 0% 80%
Zombo Alangi il 10 4 2 6 40% 50% 60%
Zombo Zeu il 10 5 0 5 50% 0% 50%
Zombo Otheko I 10 1 0 9 10% 0% 90%
Zombo Pamitu 1 4 3 2 1 75% 67% 25%
Zombo Atyenda I 4 2 0 2 50% 0% 50%
Zombo Ayaka 1I 4 1 0 3 25% 0% 75%
Zombo Amwonyo I 4 2 0 2 50% 0% 50%
Zombo Atyak 1I 4 2 0 2 50% 0% 50%
Zombo Ther-Uru 1 4 3 2 1 75% 67% 25%
Zombo Papoga I 4 2 2 2 50% 100% 50%
Zombo Mundhel il 4 2 2 2 50% 100% 50%
Gomba Kisozi I 4 4 4 0 100% 100% 0%
Gomba Maddu vV 18 2 1 16 11% 6% 89%
Gomba Mpenja I 10 4 1 6 40% 10% 60%
Gomba Kewerimidde II 4 3 3 1 75% 75% 25%
Gomba Kanoni 111 10 1 0 9 10% 0% 90%
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Gomba Kifampa 11 10 0 0 10 0% N/A | 100%
Gomba Kyayi il 10 0 0 10 0% N/A | 100%
Gomba Ngomanene II 4 0 0 4 0% N/A | 100%
Gomba Ngeribalya II 4 0 0 4 0% N/A | 100%
Gomba Buyanja II 4 0 0 4 0% N/A | 100%
Gomba Bulwada 11 4 0 0 4 0% N/A | 100%
Gomba Kitwe I 4 0 0 4 0% N/A | 100%
Gomba Namabeya II 4 0 0 4 0% N/A | 100%
Gomba Mamba I 4 0 0 4 0% N/A | 100%
Gomba Mawuuki II 4 0 0 4 0% N/A | 100%
Gomba Kasambya II 4 0 0 4 0% N/A | 100%

[Gomba — [Toml [ [ 102[ 4] o[ 88 4% 9% | 86%|

Kasese Bikone I 4 0 0 4 0% N/A | 100%
Kasese Bikunya II 4 3 0 1 75% 0% 25%
Kasese Bubothyo I 4 4 3 0 100% 75% 0%
Kasese Bughalitsa I 4 0 0 4 0% N/A | 100%
Kasese Buhuhira Il 4 0 0 4 0% N/A | 100%
Kasese Buhungamuyagha I 4 0 0 4 0% N/A | 100%
Kasese Bukangara I 4 0 0 4 0% N/A | 100%
Kasese Buthale I 4 4 4 0 100% 100% 0%
Kasese Bwesumbu Il 4 2 2 2 50% 50% 50%
Kasese Hamukungu II 4 0 0 4 0% N/A | 100%
Kasese Ibanda I 4 0 0 4 0% N/A | 100%
Kasese Ibuga Prison 1I 4 0 0 4 0% N/A | 100%
Kasese Ibuga Refugee I 4 3 0 1 75% 0% 25%
Kasese Kabingo I 4 2 1 2 50% 25% 50%
Kasese Kabirizi Lower I 4 0 0 4 0% N/A | 100%
Kasese Kabirizi Upper I 4 2 0 2 50% 0% 50%
Kasese Kahendero II 4 0 0 4 0% N/A | 100%
Kasese Kahokya I 4 0 0 4 0% N/A | 100%
Kasese Kamasasa II 4 2 2 2 50% 50% 50%
Kasese Kamukumbi I 4 0 0 4 0% N/A | 100%
Kasese Kanyatsi I 4 1 0 3 25% 0% 75%
Kasese Kasangali 1I 4 3 0 1 75% 0% 25%
Kasese Kasenyi I 4 1 0 3 25% 0% 75%
Kasese Katholhu II 4 0 0 4 0% N/A | 100%
Kasese Katooke I 4 0 0 4 0% N/A | 100%
Kasese Katunguru II 4 2 2 2 50% 50% 50%
Kasese Kayanzi II 4 0 0 4 0% N/A | 100%
Kasese Kibiri II 4 0 0 4 0% N/A | 100%
Kasese Kibirizi I 4 0 0 4 0% N/A | 100%
Kasese Kiburara II 4 0 0 4 0% N/A | 100%
Kasese Kihyo I 4 0 0 4 0% N/A | 100%
Kasese Kikyo 1I 4 3 0 1 75% 0% 25%
Kasese Kirembe II 4 2 0 2 50% 0% 50%
Kasese Kiraro II 4 0 0 4 0% N/A | 100%
Kasese Kisamba II 4 0 0 4 0% N/A | 100%
Kasese Kisolholho I 4 0 0 4 0% N/A | 100%
Kasese Kyanya Sda II 4 4 0 0 100% 0% 0%
Kasese Kyempara II 4 3 3 1 75% 75% 25%
Kasese Maghoma II 4 0 0 4 0% N/A | 100%
Kasese Mbunga II 4 3 1 1 75% 25% 25%
Kasese Mubuku Irrigation II 4 0 0 4 0% N/A | 100%
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Kasese Mubuku Prisons II 4 3 0 1 75% 0% 25%
Kasese Mubuku/Kisojo I 4 0 0 4 0% N/A | 100%
Kasese Muhindi II 4 0 0 4 0% N/A | 100%
Kasese Mweya II 4 0 0 4 0% N/A | 100%
Kasese Nkoko II 4 0 0 4 0% N/A | 100%
Kasese Nyakabingo II 4 0 0 4 0% N/A | 100%
Kasese Nyangonge I 4 0 0 4 0% N/A | 100%
Kasese Nyangorongo II 4 0 0 4 0% N/A | 100%
Kasese Saruti II 4 0 0 4 0% N/A | 100%
Kasese Bishop Masereka 111 10 0 0 10 0% N/A | 100%
Kasese Bugoye 111 10 5 0 5 50% 0% 50%
Kasese Buhaghura il 10 8 4 2 80% 40% 20%
Kasese Hima Gov't 111 10 0 0 10 0% N/A | 100%
Kasese Thandiro il 10 0 0 10 0% N/A | 100%
Kasese Isule 111 10 2 0 8 20% 0% 80%
Kasese Kabatunda il 10 4 0 6 40% 0% 60%
Kasese Kalibu il 10 2 2 8 20% 20% 80%
Kasese Kanamba 111 10 3 0 7 30% 0% 70%
Kasese Karambi il 10 0 0 10 0% N/A | 100%
Kasese Karusandara 111 10 2 2 8 20% 20% 80%
Kasese Kasanga Phc il 10 4 4 6 40% 40% 60%
Kasese Kasese Municipal 111 10 3 B 7 30% 30% 70%
Kasese Katadoba 11 10 0 0 10 0% N/A | 100%
Kasese Katwe 111 10 4 4 6 40% 40% 60%
Kasese Kinyabwamba il 10 3 0 7 30% 0% 70%
Kasese Kinyamaseke 11 10 5 5 5 50% 50% 50%
Kasese Kitabu St. Francis 111 10 3 0 7 30% 0% 70%
Kasese Kitholhu 11 10 5 5 5 50% 50% 50%
Kasese Kitswamba il 10 0 0 10 0% N/A | 100%
Kasese Kyarumba il 10 2 0 8 20% 0% 80%
Kasese Kyarumba Phc il 10 5 0 5 50% 0% 50%
Kasese Kyondo I 10 0 0 10 0% N/A | 100%
Kasese Mahango 11 10 6 0 4 60% 0% 40%
Kasese Maliba il 10 3 0 7 30% 0% 70%
Kasese Muhokya 11 10 2 0 8 20% 0% 80%
Kasese Mukathi il 10 1 1 9 10% 10% 90%
Kasese Musyenene I 10 4 4 6 40% 40% 60%
Kasese Nyabirongo 11 10 6 6 4 60% 60% 40%
Kasese Nyabugando 111 10 5 0 5 50% 0% 50%
Kasese Rwenzori I 10 0 0 10 0% N/A | 100%
Mountaineering
Services
Kasese Nyamirami v 18 6 6 12 33% 33% 67%
Kasese Rukooki I\ 18 2 2 16 11% 11% 89%
Kasese Rwesande v 18 1 0 17 6% 0% 94%
Kasese St. Paul v 18 3 1 15 17% 6% 83%
Kasese Bwera Hospital 80 12 12 68 15% 15% 85%
Kasese Kagando Hospital 80 0 0 80 0% N/A | 100%
Kasese Kilembe Hospital Hospital 80 0 0 80 0% N/A | 100%
Kitgum Namokora I\ 18 2 0 16 11% 0% 89%
Kitgum Orom 111 10 1 0 9 10% 0% 90%
Kitgum Omiya Anyima I 10 1 0 9 10% 0% 90%
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Kitgum Kitgum Matidi i} 10 2 0 8 20% 0% 80%
Kitgum Okidi i} 10 2 0 8 20% 0% 80%
Kitgum Pajimo 11 10 1 0 9 10% 0% 90%
Kitgum Loborom il 10 4 0 6 40% 0% 60%
Kitgum Mucwini 1 10 2 0 8 20% 0% 80%
Kitgum Akuna Laber 11 10 0 0 10 0% N/A | 100%
Kitgum Akilok I 4 1 0 3 25% 0% 75%
Kitgum Lukwor II 4 1 0 3 25% 0% 75%
Kitgum Geng Coo II 4 1 0 3 25% 0% 75%
Kitgum Pawidi 1I 4 1 0 3 25% 0% 75%
Kitgum Lalikan il 4 0 0 4 0% N/A | 100%
Kitgum Kitgum Town II 4 0 0 4 0% N/A | 100%
Council
Kitgum Pudo il 4 1 0 3 25% 0% 75%
Kitgum Lagot II 4 2 0 2 50% 0% 50%
Kitgum Oryang Kulu Kwac II 4 1 0 3 25% 0% 75%
Kitgum Kitgum Hospital 80 7 4 73 9% 5% | 91%
Government
Hospital




DETAILED STAFF ACCOMMODATION STATUS BY RRH

Hospital Type of staff house Standard Total No in No. in Gap % of % of | % gap
number good Need of houses | houses
state of repair in place in
repair good
state
of
repair
Gulu 3 bedroomed houses 72 0 0 0 72 0% NA | 100%
Gulu 2 bed roomed houses 228 12 0 12 216 5% 0% 95%
Gulu Total 300 12 0 12 288 4% 0% 96%
0
Mbale 3 bedroomed houses 72 84 84 0 -12 117% 100% -17%
Mbale 2 bed roomed houses 228 293 24 269 -65 129% 8% -29%
Mbale Total 300 377 108 269 -77 126% 29% | -26%
Lira 3 bedroomed houses 72 0 0 0 72 0% NA | 100%
Lira 2 bed roomed houses 228 9 9 0 219 4% 100% 96%
Lira Total 300 9 9 0 291 3% 100% 97%
Kabale 3 bedroomed houses 72 2 2 0 70 3% 100% 97%
Kabale 2 bed roomed houses 228 4 3 1 224 2% 75% 98%
Kabale Total 300 6 5 1 294 2% 83% 98%
Hoima 3 bedroomed houses 72 2 0 2 70 3% 0% 97%
Hoima 2 bed roomed houses 228 19 12 7 209 8% 63% 92%
Hoima Total 300 21 12 9 279 7% 57% 93%
Naguru 3 bedroomed houses 72 0 0 0 72 0% NA | 100%
Naguru 2 bed roomed houses 228 0 0 0 228 0% NA | 100%
Hoima Total 300 0 0 0 300 0% NA | 100%
Mororoto | 3 bedroomed houses 72 0 0 0 72 0% NA | 100%
Mororoto | 2 bed roomed houses 228 13 2 11 215 6% 15% 94%
Moroto Total 300 13 2 11 287 4% 15% 96%
Jinja 3 bedroomed houses 72 2 0 2 70 3% 0% 97%
Jinja 2 bed roomed houses 228 20 0 20 208 9% 0% 91%
Jinja Total 300 22 0 22 278 7% 0% 93%
Mubende | 3 bedroomed houses 72 1 0 1 71 1% 0% 99%
Mubende | 2 bed roomed houses 228 7 3 221 3% 43% 97%
Mubende | Total 300 8 3 5 292 3% 38% 97%
Fort 3 bedroomed houses 72 14 8 6
Portal 58 19% 57% 81%
Fort 2 bed roomed houses 228 8 2 6
Portal 220 4% 25% 96%
Fort Total 300 22 10 12 278
Portal 7% 45% 93%
Arua 2 bed roomed houses 228 11 9 2 217 5% 82% 95%
Arua 3 bedroomed houses 72 8 0 8 64 11% 0% 89%
Arua Total 300 19 9 10 281 6% 47% 94%
Mbarara 2 bed roomed houses 228 8 8 0 220 4% 100% 96%
Mbarara 3 bedroomed houses 72 0 0 8 72 0% NA | 100%
Mbarara Total 300 8 8 8 292 3% 100% 97%
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